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AGREEMENT BETWEEN THE COUNTY OF CLINTON, NEW YORK

AND THE CLINTON COUNTY UNIT

OF THE CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.

THIS AGREEMENT is effective January 1, 2020, between the County of Clinton, New York, a
municipal corporation existing under the laws of the State of New York, party of the first part,
hereinafter called the "Employer, " and THE CIVIL SERVICE EMPLOYEES ASSOCIATION,
INC., LOCAL 1000/AFSCME, AFL-CIO, CLINTON COUNTY UNIT 6450 & 6466 OF
LOCAL 884, a membership corporation, party of the second part, hereinafter called "CSEA".

WITNESSETH

ARTICLE 1

PREAMBLE

The Employer and CSEA do hereby declare it to be their mutual policy that in order to promote
hannonious labor relations between the Employer and its employees, the principle of collective
bargaining is to be employed pursuant to the New York State Public Employees Fair Employment
Act and that no article or section in this contract is intended to be constmed as in violation of any
New York State Civil Service Law. Both parties to this Agreement furthermore affirm that public
employment is to be regarded as a lifelong career and that as such, the terms, conditions of
employment and working conditions shall be of the highest caliber to attract and maintain in
employment with Clinton County, the best personnel available. We furthermore affinn that each
employee shall at all times be a dedicated, courteous and efficient representative of public
employment realizing fall well that he/she is under the constant scrutiny of the public at large and
that he/she is performing an essential service private enterprise cannot undertake.

ARTICLE 2

RECOGNITION OF BARGAINING UNIT

Section 1. The Employer recognizes CSEA/AFSCME, AFL-CIO LOCAL 1000 (hereafter
referred to as CSEA) as the sole and exclusive bargaining agent and representative for all County
employees for the purpose of collective negotiations of all tenns and conditions of employment
and administration of grievances for the maximum period of time stipulated under Section 208
(2) of the Public Employees Fair Employment Act.

Section 2. The Employer agrees that it shall deduct from the wages of the members ofCSEA
(persons who have signed a membership card) and remit to CSEA, or its designated agent, the
regular membership dues and other authorized deductions for those members ofCSEA who sign
authorization permitting such payroll deductions. Such deductions shall be made in accordance
with the authorization signed by the member and shall be revocable only in accordance with the
instructions contained in the written authorization. The County agrees to remit such amounts that
are withheld to the Association, or its designated agent, once each month or in such manner as
the Employer and CSEA may otherwise agree. Payroll deductions for Clinton Community
College will list separate union dues and insurances.



. The Employer will provide the CSEA County Unit with a list of all employees within the
bargaining unit once each quarter in accordance with the Taylor Law. The Employer will
also provide the unit president, the assigned Labor Relations Specialist_and CSEA
Membership with a list of new employees in the unit each payroll month in accordance
with the Taylor Law to include:

. Employee's name

. Address

. Job title

. Department, and

. Work location

Such information may be transmitted at the end of each month via Email.

New Employee Orientation:
Within thirty (30) days of providing the new hire notice, Employer shall allow CSEA to meet with a new
employee privately for a reasonable amount of time, not to exceed 30 minutes, without loss of pay to the
new hire or CSEA representative in accordance with ARTICLE 34, Section 3.

CSEA will provide new employees in the unit with a packet of information at the time of hire.

Section 3. The Clinton County Unit ofCSEA affirms that it does not assert the right to strike
against the Employer or to assist, participate in or abet such a strike.

Section 4. When federal, state or local mandates cause revisions to policies and procedures
within each department, then any relevant item of this contract may be opened for impact
negotiations in accordance with the Taylor Law rights of each party.

ARTICLE 3

DEFINITION OF EMPLOYEES

Section 1 When an employee is hired, the department head (at CCC - Human Resources
Officer) will identify the status of the employee on the form provided by the County. In the event
the positional job status of the employee changes, the department head (at CCC - Human
Resources Officer) will be responsible for notifying the employee of the change in employment
status within five (5) days of such change.

When an employee resigns, no leave time may be used beyond an employee's last physical day at
work to extend or reach a resignation date.

Section 2. Definition/Status of Employee.

a. Full-Time Employee - a person employed by the County for a twelve (12) month
period of time who normally works thirty-five (35) hours per week or more. Full-time employees
shall be entitled to all the benefits provided for by this Agreement.



b. Part-Time Employee - a person who is employed by the County who works less than
the established workweek for the department. Part-time employees are entitled to benefits as
stated herein under Article 3 1 of this Agreement.

c. Temporary Employee - a person who is employed in accordance with Section 64 of
the Civil Service Law. Employees in this category shall be paid at an hourly, per diem, or weekly
rate and shall not be entitled to any benefits except as prescribed by law or as agreed upon by
both parties to this Agreement.

d. Seasonal Employee - a person appointed to a position in the non-competitive class
where the nature of service is such that it is not continued throughout the year, but recurs in each
successive year. These positions are outlined in the Clinton County Civil Service Rules as
Seasonal (see Appendix B). Other titles may be added to this appendix pursuant to the Civil
Service Law and as agreed upon by the parties to this Agreement. Employees in this category
shall be paid at an hourly, per diem or weekly rate and shall not be entitled to any benefits except
as prescribed by law or as agreed upon by both parties to this Agreement.

e. Provisional Employee - a person appointed pending examination in accordance with
Civil Service Rules and Regulations for Clinton County. Full-time provisional employees shall
be entitled to all the benefits provided for by this Agreement. Part-time provisional employees
are entitled to benefits as stated herein under Article 31 of this Agreement.

Sections. Seniority

Seniority shall commence upon the date of first permanent appointment. Part-time permanent
employees shall be included in a separate seniority roster which shall be subordinate to the
semonty roster of full-time employees. The County agrees to abide by such seniority preference
list in connection with layoffs from and return to work based upon the individual employee and
their job classification. Seniority in title shall be the deciding factor in shift selection and days
off work.

Section 4. Maintenance of Benefits

a. An employee, regardless of status, in a position which entitles the employee to
accumulate benefits, who accepts another position, whether in the same department or another
department, shall be entitled to cany over and continue to use, his/her previously accumulated
benefits as long as there is no break in service. After such change, the employee shall then accrue
or be entitled to the benefits, if any, in the new category of employment as defined in this article.
This is not to be construed in any way to accord benefits to temporary employees except as
stated in Section 2 c.

(1) When a permanent employee is promoted within a department or to another
department with no break in service, he/she will be placed on the step of the new grade
which is equivalent to an increment in the old grade from which he/she was promoted but
not to exceed the top step in the new grade. (This shall not apply to any other reallocation
of employees. ) When a permanent employee is demoted within a department or to
another department with no break in service, he/she will be placed on the step of the new
grade which is equal to the next lowest salary from which he/she was demoted but not to
exceed the top step in the new grade. (This shall not apply to any other reallocation of



employees. ) When a permanent employee accepts another position in the same grade,
whether in the same department or another department with no break in service, he/she
will maintain the same step on the salary scale.

b. An employee in any category who has accumulated benefits and (i) who moves to a
part-time position and subsequently moves to a full-time position within eight (8) workweeks or
(ii) is laid off by the County and who subsequently returns to service within the time limits as
provided by statute shall be entitled to restoration of benefits, commencing from the point of
taking the part-time position or layoff, which were unused or not paid by the County at the time
of taking the part-time position or layoff. Upon return to service, the employee shall then
accumulate benefits, if any, in accordance with the tenns of the position to which the employee
was restored. No benefits shall accme, apply or be credited for the period of time on layoff.

c. Any employee who terminated his/her service with the County by resignation or
whose services are terminated by the County through dismissal rather than layoff through
reduction in staff or job abolition, who may subsequently be re-employed by the County after a
break in service shall start as a new employee. No benefits from prior County service shall apply
or be credited in any way except that an employee who has resigned and returned to service
within one year of such resignation shall be accorded restoration of seniority in accordance with
Civil Service Law in the County.

d. Any employee who is reinstated in County service within one (1) year, subject to
Rule 18, Subdivision 1, of the Clinton County Civil Service Rules and Regulations, shall be
entitled to restoration of benefits. Upon return to service, the employee shall then accumulate
benefits, if any, in accordance with the terms of the position to which the employee was
reinstated. No benefits shall be credited for the period of time not in County service.

ARTICLE 4

POSTING OF POSITIONS

In the event a vacancy occurs which the County wishes to fill or a new position is created, said
vacancy or position shall be posted within the appropriate department for seven (7) working
days. The notice will list the qualifications and the salary for the position. Employees within the
department in which the vacancy occurs shall be given the opportunity to make first application.
The Employer will provide internal applicants an interview in the selection process. In filling
the position, seniority shall be taken into consideration along with other qualifications of
applicants. The final decision in all appointiiients is reserved to management within the
parameters of Civil Service Law and County Rules for appointment.

In addition to posting job openings within the department, the department head will provide the
Department of Personnel with a copy of all posting notices so that they can provide such
information to other interested employees and simultaneously post on the County website.



ARTICLE 5

OUT-OF-TITLE WORK

No person shall be employed under any title not appropriate to the duties to be performed and,
except upon assignment by proper authority during the continuance of a temporary emergency
situation, no person shall be assigned to perform the duties of any position unless he/she has
been duly appointed, promoted, transferred or reinstated to such position in accordance with the
provisions of the Civil Service Law, Rules and Regulations. No credit shall be granted in a
promotional examination for out-of-title work.

ARTICLE 6

REALLOCATIONS

A reallocation is the movement of a title from one salary grade to another.

The following is the procedure for reallocations:

STEP 1 - Employee submits request in writing to the department head.

STEP 2 - Department head makes written recommendation to the Personnel Committee within
fourteen (14) working days of receipt.

STEP 3 - Personnel Committee makes recommendations to the full legislature within fourteen
(14) working days. Copies of the request and the department head comments, to be forwarded to
each of the legislators. Copies of the Personnel Committee and department head
recommendations will be given to the employee and CSEA.

STEP 4 - Employee and CSEA may ask for a re-hearing for presentation orally and/or in writing
to the Personnel Committee within seven (7) working days of the notice of the Personnel
Committee's recommendation. The Personnel Committee shall re-hear such request within
fourteen (14) working days of the request.

STEP 5 - After re-hearing, the Personnel Committee shall reconsider and submit to the full
legislature its recommendations within fourteen (14) working days - copies to employees and
CSEA. The legislative body shall act at the next regularly scheduled meeting on
recommendations; all determinations shall be done in a fair and equitable manner. This
procedure is not subject to the grievance process.

ARTICLE 7

COUNTY-WIDE PERFORMANCE EVALUATION

Each member of the bargaining unit will be evaluated by his/her immediate supervisor or
department head at least one (1) time each year during his/her first five (5) years of service in the
County. Additional evaluations, not to exceed three (3) per year, may be made by the department
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head or immediate supervisor as he/she determines. At the discretion of the department head, any
member may be evaluated every other year after the fifth year. If the evaluator indicates a need
for job perfonnance improvement, the employee may ask for an additional evaluation.
Suggestions for improving job perfonnance may be made by the evaluator. In evaluating the job
perfonnance of any member of the unit, the department head may receive input from others who
work with the unit employee in a supervisory or administrative capacity.

Each employee who is evaluated will receive a copy of the completed evaluation within ten (10)
days. An evaluation conference will be conducted within five (5) days of the receipt of the
completed form unless other arrangements are made. The employee will be asked to sign the
evaluation at the completion of the conference to indicate that the employee has seen the
evaluation and discussed it with the evaluator. Such signature does not imply agreement by the
employee with the contents of the evaluation. The employee is entitled to append any comments
he/she thinks necessary to the evaluation and such appendage will be placed in the employee's
file along with the completed evaluation form. All evaluation documents and appendages will be
dated and signed before placement in the file. The department head, the employee, and the
Department of Personnel will receive copies. The employee may request in writing that the
supervisor send a copy to the union president.

ARTICLE 8

PERSONNEL FILE

An employee shall have the right, upon reasonable request, to review the contents of his/her
personnel file and make copies of any documents in it at the employee's expense, except for
disciplinary and counseling documents which are provided free of charge. The review shall be
during the open office hours of the Department of Personnel, and no file may be removed from
the department by an employee. Excluded from such review and copying are any preemployment
recommendations and documents not directly provided or completed by the employee. Upon the
first review of the file, the employee shall sign and date each document in the file. In subsequent
reviews, only the additional documents entered into the file since the prior review are to be dated
and signed. The employee shall also have the right to submit a written response to material being
placed in the file, and the response is to be attached to the document.

ARTICLE 9

LEAVE TIME YEAR

Effective January 1, 2003 and continuing, the leave time year for which vacation allowance, time
credits and time deductions are calculated shall coincide with the payroll year (excluding Clinton
Community College). The payroll year is defined as the 26 (or 27) pay periods whose pay dates
(check date) all occur within the same calendar year. The following calendars (2025 through
2028) highlight the last leave time period of each year with a box marking the last day to use
vacation and personal time (use or lose).

Please see Appendix D for more information on 27 pays.
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December-25

Sun MonTuesWed hur Fri Sat

123456

7 8 9 10 11 12 13

14 15 16 17 18 19 20

21 22 23 24 25 26 27

28 29 30 31

December-26

Sun MonTuesWed hur Fri Sat

12345

6 7 8 9 10 11 12

13 14 15 16 17 18 19

20 21 22 23 24 25 26
27 28 29 30 31

December-27

Sun MonTuesWed hur Fri Sat

1234
5 6 78 91011

12 13 14 15 16 17 18

19 20 21 22 23 24 25
26 27 28 29 30 31

December-28

Sun MonTuesWed hur Fri Sat
1 2

3456789
10 11 12 13 14 15 16

17 18 19 20 21 22 23

24 25 26 27 28 29 30
31
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ARTICLE 10

NORMAL WORKWEEK

Section 1 The normal workweek in administrative offices shall be Monday through Friday and
consist of a total ofthirty-five (35) hours or forty (40) hours per week in those offices or
positions where the normal workweek is presently forty (40) hours. The normal workweek for
Nursing Home employees is thirty-seven and one-half(37. 5) hours. The department head,
subject'to any applicable labor laws and to the Clinton County Legislature, shall establish the
workweek and hours of employees in field positions. Wherever possible, offices shall be open
for the transaction of business from at least 9 a.m. to 5 p.m. Monday through Friday, excluding
holidays, except as otherwise required by law or by the Employer. When an agent, office,
department, or institution conducts certain functions or operations on a twenty-four (24) hour
basis or other than a 9 a.m. to 5 p.m. basis, the working days and hours of an employee shall be
established by the appointing authority in a manner consistent with these rules. In the event that
the appointing authority establishes hours of work other than the regular hours of work, pursuant
to the above, assignment of employees shall be made where reasonably practicable from among
those employees having the skills and abilities required for the work, who volunteer to work
such hours, and from among such employees with regard to seniority.

Section 2. Copies of department work schedules will be posted monthly by the department head
subject to change depending on department needs and will be made available upon request to
either management or officials representing CSEA.

Section 3. HIGHWAY DEPARTMENT - During the summer work period ("Summer Work"
shall begin no earlier than April 1st in any year, with the specific date to be established by the
Highway Superintendent each year, and which shall end no later than November 30th in any year,
wiA the specific date to be established by the Highway Superintendent each year with all
remaining periods of the year being "Snow and Ice"), the members of the Highway Department
(other than engineering and administrative staff) shall work four (4) ten-hour days per week. For
those working this ten-hour day, overtime will be paid for each hour over forty (40) in the
workweek and over ten (10) in the workday. It is understood that this does not increase or
decrease leave time which is based on hours. Shifts during summer hours are straight shifts
inclusive of paid breaks and a (paid) meal period which shall be taken as project work permits.

Section 4. A Department head, or designee (if one is designated) and all employees, upon
mutual agreement, will be able to establish and utilize a flexible work schedule. Such Flex Time
schedule may encompass the workweek (35, 37. 5, or 40 hours) or the pay period (70, 75, or 80
hours). The flexible work schedule must be within the confines of the hours of 6 a.m. and 9 p.m.
per day, but need not be continuous. A flexible work schedule may include, but will not be
limited to: variable starting and ending times in the workday, variable lengths of the workday
and variable workweeks within the pay period where feasible. If the workday includes more than
a six (6) hour shift which starts before 11 a.m. and ends after 2 p.m., an uninterrupted meal
period of at least one-half(l/2) hour must be taken. The lunch break cannot be added to the
beginning or taken at the end of the workday. In the event an agreement in which the employee
and the Department head or designee (if one is designated) agree on a flex workday in excess of
eight (8) hours, overtime or compensatory time will commence aflter the agreed upon length of
workday or forty (40) hours in the workweek.
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ARTICLE 11

OVERTIME

Section 1 Any hours worked over and above a workweek of forty (40) hours or eight (8) hours
in a given day, an employee, with the written permission of the department head, shall either be
paid'at the rate of one and one-half (1-1/2) times the employee's rate of pay or earn
compensatory time at the rate of one and one-half (1-1/2) hours. Employees who work a normal
thirty-five (35) hour week shall either be paid straight time or earn straight compensatory hours
for working from thirty-five (35) to forty (40) hours.

Section 2. All overtime work shall be paid without reduction.

Section 3. Earning of compensatory time is an alternative to overtime pay and is subject to the
approval of the department head with the mutual agreement of the employee(s). Department
heads have overall responsibility for the accurate accounting and implementation of
compensatory time and must approve, in advance, the overtime hours that will result in
compensatory time and must also approve, in advance, the use of this time.

Section 4. Time in travel approved by the County Administrator (CCC - College President) shall
be compensated according to Fair Labor Standards Act and the current contract. Time in travel in
excess of the regular working day will be compensated at straight time.

Section 5. Accmed compensatory time may not exceed two (2) working days in one (1) pay
period and must be used in the period it is earned or the next two (2) pay periods, provided that
such time off from regular working hours shall first be approved by the department head. If an
employee requests to use compensatory time within the required time frame, but the department
head cannot approve the use due to work requirements, the employee will receive pay for the
unused compensatory time not to exceed two (2) working days. Upon termination of
employment, all accumulated compensatory time limited to a maximum of six (6) working days
as provided by this Agreement shall be paid in a lump sum payment. Such payment shall be
based upon the employee's rate of pay at the time of termination.

Section 6. Employees who are required to work on a holiday or Sunday which is not part of their
normal work schedule shall be paid twice their regular rate of pay as per past practice.

Employees within departments which remain open seven (7) days per week, all year who are
nonnally scheduled to work on a Sunday or a holiday shall be exempt from this provision except
as otherwise provided herein. The exempt employees shall receive a day off in lieu of the holiday
granted on a day(s) approved by the department head. The provision as stated in Paragraph 1 of
this section shall be in force for the exempt employees when such employees are required to
work on his/her assigned lieu day or on the seventh day of work during a seven (7) day work
period.

Section 7. If not previously scheduled and/or agreed upon in advance, any employee called to
work other than the normally scheduled workday shall receive a minimum of four (4) hours
callback pay. If such hours result in over eight (8) hours worked in a given workday or forty (40)
hours in a given workweek, such employee shall be entitled to overtime pay at a rate of one and
one-half (1-1/2) of their regular pay.
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Section 8. All sick leave, personal leave, and other paid leave time off shall be considered as
time worked for the purpose of computing overtime.

Section 9. The Employer shall not prevent an employee from working their normal shift and/or
workweek in order to relieve themselves of the responsibility of paying such overtime.

Section 10. No employee may rearrange or otherwise alter their daily or weekly work schedule
in order to create overtime without prior written approval of the department head.

Section 11. Overtime and compensatory time shall be subject to the rules and regulations of the
FLSA as they apply to public employees.

Section 12. Longevities and shift differential shall only be included in calculations of an
employee's overtime rate of pay for hours actually worked in excess of 40 hours in a week, as
required by the FLSA, which shall be paid at time and a half. Any other premium pay set forth
in this section shall be calculated by using the employee's hourly rate, excluding longevity and
shift differential amount for calculation of contractual premium pay.

ARTICLE 12

WAGES SALARIES AND INCREMENTS

Wages and salaries shall be as contained in the attached salary schedules which shall become
effective as specified in each year of the Agreement respectively:

1. Wages

Year 1: Effective January 1, 2025 each salary band shall be increased by $2,730 across the board
by which 80-hour, 75-hour and 70-hour wage rates will be calculated on the current step
schedule.

Year 2: Effective January 1, 2026 the salary scale will be increased by 3% and those entitled to
an increment will receive the increment. Employees beyond the Step schedule shall receive 3%
general increase.

Year 3: Effective January 1, 2027, the salary scale will be increased by 3% and those entitled to
an increment will receive the increment. Employees beyond the Step schedule shall receive 3%
general increase.

Year 4: Effective January 1, 2028, the salary scale will be increased by 3% and those entitled to
an increment will receive the increment. Employees beyond the Step schedule shall receive 3%
general increase.

Initial salary for new hires in an existing Classified Civil Services title shall not be set by the
Appointing Authority above Step 3 without agreement by the CSEA.
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2. Increments

Employees will be entitled to an increment after one (1) year at the same level. The increment
will start to be paid on January 1st of the year in which the employee becomes eligible. An
employee hired after January 1st up to and including June 30th of any given year will advance
the January after hire. An employee hired between July 1st and December 31st in any given year
will advance the second January after hire.

3. Longevity

Effective January 1, 2025, the Employer shall pay longevity increments of $1,500 starting at ten
(10) years completed service and further agrees to pay additional increments of $1,500 for each
five (5) years thereafter. Any leave of absence without pay shall not be considered in computing
longevity time. Longevity will be computed from the date of continuous employment.

Effective January 1, 2026, the Employer shall pay longevity increments of $1,600 starting at ten
(10) years complete service and further agrees to pay additional increments of $1,600 for each
five (5) years thereafter. Any leave of absence without pay shall not be considered in computing
longevity time. Longevity will be computed from the date of continuous employment.

Such longevity increments shall be paid beginning in the first payroll after ten (10) years of
service in equal installments over the payroll year, based on the hours in an employee's regular
workweek. This longevity amount shall not be included in overtime rates of pay, except as
required by the FLSA.

ARTICLE 13

SHIFT DIFFERENTIALS

1. Shift Differential

Those employees in departments which must operate on a twenty-four (24) hour basis year-round
who work second or third shift shall receive, in addition to their regular rate, the following shift
differential:

Second Shift: An additional fifty cents ($. 50) per hour

Third Shift: An additional fifty-five cents ($. 55) per hour

2. Highway Department Shift Differential

For twenty-four (24) hour snow and ice operations within the Highway Department, employees
assigned to any shift beginning or ending two (2) hours or more outside ofthenonnal work
hours of 7:30 a.m. to 4:00 p.m. shall receive a shift differential of fifty cents ($. 50) per hour for
all hours worked in the shift. This differential shall not apply to summer work periods where
employees are on a four (4) day workweek schedule.
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Effective January 1, 2017: For twenty-four (24) hour snow and ice operations within the
Highway Department, employees assigned to any shift beginning or ending two (2) hours or
more outside of the normal work hours of 7:30 a.m. to 4 p.m. shall receive a shift differential of
sixty cents ($. 60) per hour for all hours worked in the shift. This differential shall not apply to
summer work periods where employees are on a four (4) day workweek schedule.

3. Health Department Shift Differential

The Health Department will pay a shift differential of one dollar fifty cents ($1. 50) an hour for
Licensed Practical Nurses, Registered Professional Nurses, and Public Health Nurses who work
the 1 p.m. to 9 p.m. shift.

Effective January 1, 2017: The Health Department will pay a shift differential of one dollar sixty
cents ($1. 60) an hour for Licensed Practical Nurses, Registered Professional Nurses, and Public
Health Nurses who work the 1 p.m. to 9 p.m. shift.

4. Nursing Home Shift Differential

Effective January 1, 2021: The Nursing Home will pay a shift differential for all part-time and
fall-time Nurse's Aides, Licensed Practical Nurses, Staff Nurses, Senior Staff Nurses, and Head
Nurses as follows:

3 p.m. to 11 p.m. shift:

11 p.m. to 7 a.m. shift:

An additional one dollar eighty-five cents ($1. 85) per hour

An additional two dollars thirty-five cents ($2. 35) per hour

All Staff Nurses, Senior Staff Nurses, or Head Nurses who work a second seven and one-half
hour (7-1/2) shift on the same calendar day in order to have a Registered Professional Nurse on
duty, and who choose not to flex their time, will be paid at one and one-half (1-1/2) times their
regular hourly rate for the entire second shift. Shift differential shall be paid at the rates set forth
in this Article, unless an employee actually works more than forty (40) hours in a week, after
which applicable shift differential shall be paid at time and one-half.

5. Sheriffs Department Jail Health Services Shift Differential

Effective January 1, 2025: the Clinton County Jail Health Services Department will pay a shift
differential for all part-time and full-time Registered Professional Nurses as follows:

3 p.m. to 11 p.m. shift: An additional one dollar eighty-five cents ($ 1. 85) per hour

11 p.m. to 7 a.m. shift: An additional two dollars thirty-five cents ($2. 35) per hour

Shift differential shall be paid at the rates set forth in this Article, unless an employee actually
works more than forty (40) hours in a week, after which applicable shift differentials shall be
paid at time and one-half.
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ARTICLE 14

HOLIDAYS

Section 1. The following days shall be treated as legal holidays:

New Year's Day, January 1st

Martin Luther King, Jr. Day, 3rd Monday in January

Presidents' Day, 3rd Monday in February

Memorial Day, last Monday in May

Juneteenth, June 19th

Independence Day, July 4th

Labor Day, 1st Monday in September

Columbus Day, 2nd Monday in October

Election Day

Veteran's Day, November 11

Thanksgiving Day, 4th Thursday in November

Christmas Day, December 25th

In addition to the above holidays, Lincoln's birthday and one-half(l/2) day will be treated as
"floating holidays". The one and one-half (1-1/2) days will be taken at a time mutually agreed
upon between the department head and the employee. In order to qualify for the one and one-half
(1-1/2) floating holidays, the employee must be in the employ of the County for six (6) months
or longer. Such one and one-half (1-1/2) days must also be used prior to December 31st of the
year.

Section 2. If any such days fall on a Sunday, the next day thereafter shall be recognized as the
legal holiday for those who do not have legal holidays as part of their normal workweek. If any
such days fall on Saturday, the Friday before shall be recognized as the legal holiday for those
who do not have legal holidays as part of their normal workweek. Saturday holidays shall be
recognized as they fall and not moved for Landfill Operations. If any such days fall on an
employee's regularly scheduled day off, the employee will receive a lieu holiday.

Section 3. If a holiday(s) falls within a vacation period of any employee, such employee shall
not be charged vacation leave for the holiday(s).

Section 4. Employees who accumulate time off in lieu of holidays shall have this time recorded
in a separate category on the payroll in hourly units. Effective January 1, 2013, all accrued lieu
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holidays recorded must be scheduled and used within 180 calendar days of the date accrued. In
the event the lieu holiday is not used within 180 calendar days, the employee will be paid for
such lieu holiday in the next payroll following expiration of the 180 calendar day period at the
employee's regular rate of pay (including shift differential, if applicable).

ARTICLE 15

PERSONAL LEAVE

Section 1. Personal leave shall be defined as paid absence from employment for personal
reasons and shall not be charged against any other type of leave credits. Employees hired on or
after January 1, 1980, need to request/schedule leave in advance.

Section 2. Each full-time County employee hired prior to January 1, 1980, will receive five (5)
personal days to be credited at the start of the first pay period of the payroll year. Each full-time
County employee hired on or after January 1, 1980, will receive three (3) personal days to be
awarded as follows:

During 1st year of employment, days to be awarded based on starting date:

January through April = 3 days*

May through August = 2 days*

September through December = 1 day*

*to be credited on the actual starting date of the employee.

Each following year of employment, each full-time County employee hired on or after January 1,
1980, will be entitled to three (3) personal days to be credited at the start of the first pay period
of the payroll year.

Section 3. All personal time awarded in a payroll year must be used by the last day of the leave
time year.

Section 4. Employees shall be allowed to use personal days for bereavement not provided for in
Section 8 of Article 17.

Section 5. Discretionary with the department head, employees may use personal leave in half-
hour units.

ARTICLE 16

VACATION LEAVE

Section 1. All full-time employees shall be granted annual vacation time, with pay, as follows:
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a. Employees will accme vacation time at the rate of two (2) weeks, (ten (10) working days) per
year during the first year of employment and may use it as they earn it.

b. Any employee, after completing five (5) full years of service, shall be entitled to three (3)
weeks, (fifteen (15) working days) of vacation with pay.

c. Any employee, after completing ten (10) full years ofser/ice, shall be entitled to four
(4) weeks, (twenty (20) working days) of vacation with pay.

Section 2. For the calculation of vacation credits, the time recorded on the payroll at the full rate
of pay shall be considered as time served by the employee.

Section 3. Earned vacation may be taken by the employee at a time convenient to such
employee, with the approval of the department head. Seniority will be considered as a factor by
department heads in granting vacation requests subject to the needs of the department and the
skills of the employee needed by the department.

An employee's properly submitted written request for use of accrued vacation credit shall be
answered in writing within ten (10) working days of receipt.

Section 4. Vacation earned during an employment year, but not used, may be carried over from
that year but must be used during the next succeeding year. In the event an employee is not
granted vacation time off during the aforementioned succeeding year, he/she shall receive pay
for each day of vacation so earned at their regular rate of pay. Such money shall be paid during
the first pay period of the next fiscal year.

Section 5. If an employee or family member, as defined by Article 17, Section 8, of this
Agreement, becomes ill while on vacation, such employee shall be allowed to use sick leave for
the illness and have their vacation time adjusted, provided such employee notifies their
immediate supervisor of the change and upon their return to work submits a doctor's certification
to such supervisor.

Section 6. Should a death occur in the immediate family of an employee as defined by Article
17, Section 8, while such employee is on vacation, the employee shall be allowed to use his/her
bereavement leave as stated in this Agreement and have their vacation time adjusted provided
such employee notifies their immediate supervisor of the change.

Section 7. Upon termination of employment, all accumulated vacation leave as provided by this
Agreement shall be paid in a lump sum payment. Such payment shall be based upon the
employee's rate of pay at the time of termination.

ARTICLE 17

SICK LEAVE

Section 1. Each full-time employee will earn twelve (12) sick days in their first year of
employment and fifteen (15) days in each succeeding year of their employment.
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Section 2. Each employee may accumulate sick leave to a maximum of two hundred twenty-
five (225) days. After an employee has accumulated two hundred twenty-five (225) days of sick
leave, no additional days of sick leave shall be credited to that employee except to the extent of
replacing sick days used.

Section 3. For the calculation of sick leave credits, the time recorded on the payroll at the full
rate of pay shall be considered as time served by the employee.

Section 4. Earned sick leave may be taken by the employee as they earn it.

Section 5. No sick leave with full pay shall be granted beyond accmed earned credits or
approved Sick Bank time.

Section 6. In order to charge sick leave, it must be reported by the employee on the first working
day of such absence within such time limit as the department head may establish. The failure to
report on such day may be excused at the discretion of the department head if such failure results
from the nature of the illness.

Section 7. Sick Time Watch. Medical certification will not be routinely required by the
Employer for absences of three (3) days or less due to illness. When the appointing authority
detennines that an employee shall be required to provide medical documentation solely as a
result of review of the employee's attendance record, such requirement shall follow written
notice to the employee that such requirement has been imposed and shall commence subsequent
to such notice.

Management imposition of "Time Watch" to require medical certification for all occasions of
unscheduled illnesses (employee sick and family sick) which include going home early and
coming in late shall be triggered in the following instances:

a. Occasions of unscheduled illness of more than three (3) incidents in a 2 month
period;

b. Occasions of unscheduled illness of more than three (3) incidents which
constitute a pattern of absence to extend days off, holiday periods, weekends,
vacation or other approved leave periods in a 12-month period.

The requirement placed on the employee shall be four (4) months for the 1st offense, eight (8)
months for the 2nd offense and twelve (12) months for the 3rd offense. Any offense after the 3rd
will be an automatic twelve (12) months in duration, and the employee shall be advised of that
duration when notified of the requirement in writing and provide the reason(s) for the imposition
of time watch and provide a date certain as to when it is scheduled to terminate.

If an employee is absent consecutive days due to an unscheduled illness with the same illness
then it would be counted as one (1) incident.

The following types of sick leave are notcounted as incidents:

. Unscheduled illness, but the employee supplies medical documentation that references
the corresponding absences upon 1st day returning to work.
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. Use ofpre-approved sick leave, with at least 24-hour advance notice, to attend scheduled
medical appointments.

. Use of sick leave for injuries occurring while on duty and covered by Workers'
Compensation.

. An approved FMLA leave - Please refer to the Clinton County FMLA Policy

. If you are sent home by your employer due to an unscheduled illness which hinders your
ability to perfomi essential job functions.

Satisfactory medical documentation shall be furnished and continue to be periodically furnished
at the request of the appointing authority.

If during the duration of sick time watch, the employee abides by the provisions and supplies
satisfactory medical documentation to their supervisor during any unscheduled illness, he/she
will be removed from sick time watch after the current sick time watch duration is complete.

If during the duration of sick time watch, the employee does not supply satisfactory medical
documentation to their supervisor during any unscheduled illness, he/she could face disciplinary
action and will be extended on sick time watch in accordance with the graduated terms listed
above.

Employee disputes as to imposition of "Time Watch" requirements shall be subject to review
pursuant to the provisions of ARTICLE 36 DISCIPLINE & DISCHARGE procedures and not
ARTICLE 35 GRIEVANCE PROCEDURE.

The Employer shall have the right at any time to have an independent physical examination
performed of any employee by a licensed health care provider and at the Employer's expense.

Section 8. Sick leave of up to fifteen (15) days in any fiscal year may also be used for the
purpose of family illness or bereavement leave. Family illness shall require the same medical
proof as personal sick leave. Family sickness and bereavement leave shall be limited to mother
or father; husband or wife; mother-in-law or father-in-law; son or daughter; son-in-law or
daughter-in-law; sister or brother; grandparents; grandchildren; and stepfamily residing in the
household.

Section 9. At the time any employee shall retire from Clinton County service, he/she shall
receive a cash payment for unused but accumulated days of sick leave up to a maximum of one
hundred sixty-five (165) days. For employees hired prior to January 1, 1996, such payment shall
be based upon the employee's rate of pay at the time of retirement. For employees hired on
January 1, "1996, and thereafter, payment at the time of retirement will be at the hourly rate when
the days were accmed. (When days are used for sick leave purposes, they will be deducted on
the basis of last-in, first-out. ) Effective May 1, 2021, payment of unused accumulated sick
leave up to a maximum of 165 day at time of retirement for employees hired on or after January
1, 1996 shall be based on eighty percent (80%) of the employee's final or highest hourly rate of
pay including longevity at time of retirement.

Section 10. At the discretion of the department head and upon approval by resolution of the
Clinton County Legislature, permanent employees may be granted additional sick leave with
one-halfpay for three (3) months after three (3) years of Clinton County service, after all
available sick leave credits or other credits have been used. Leave, not exceeding twelve (12)
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months without pay, may also be granted upon approval by a resolution of the Clinton County
Legislature in the case of employees who have served continuously for at least one (1) year in
Clinton County service. At Clinton Community College, the approval authority is the Clinton
Community College Board of Trustees.

Section 11. Discretionary with the department head, employees may use sick leave in half-hour
units.

ARTICLE 18

SICK LEAVE BANK

1 POLICY:

It is the understanding and policy of Clinton County and CSEA to encourage every employee to
recognize leave time as a negotiated benefit, and to utilize such leave for the purpose for which it
is intended. It is further understood that there may be circumstances in which an employee would
require additional sick leave time to accommodate an illness/disability that prevents them from
working. The Sick Leave Bank exists to try to meet those needs and will award time in
accordance with the procedures listed below.

2. ENROLLMENT PROCEDURES:

a. An employee must have been employed with the County on a permanent basis for
twelve (12) consecutive months prior to joining the Bank and must have a minimum balance of
ten (10) sick days at open enrollment.

b. There will be only one (1) open enrollment period a year for employees to join the
Sick Leave Bank. The open enrollment for the Sick Leave Bank will coincide with open
enrollment for health insurance and membership in the Sick Leave Bank will be effective the
following January 1.

c. All donations of sick leave or vacation leave are on a voluntary basis. In order to
participate in the Sick Leave Bank, an employee must donate a minimum of four (4) days one (1)
time only.

d. Donations must be made in full working day increments (seven (7) hours, seven and
one-half (7-1/2) hours or eight (8) hours).

e. Any employee who has donated leave credits cannot withdraw those credits under
any circumstances.

3. APPLICATION PROCEDURES:

a. Employees must apply for Sick Leave Bank time before they go off the payroll.
Once an employee goes into an unpaid status (off payroll), the person cannot apply for Sick
Leave Bank time until they return to work for ten (10) consecutive workdays.
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b. All accmed leave credits, including sick, vacation and personal, must be depleted
prior to using leave from the Bank.

c. An employee may submit additional requests for leave to the Bank before the
previous leave credit has been exhausted, but time granted is not to exceed the levels as defined
in the Administrative Procedures.

d. Each request shall be made on the prescribed fonn with a copy of the approved Leave
of Absence Form and the Certification of Physician or Practitioner.

e. All documents shall be submitted first to the department head for comment and
submission to the Department of Personnel.

f. Approved sick leave will be applied only during a current or future payroll period. It
shall not be applied retroactively if the payroll period is complete prior to the committee's
decision.

g. If leave qualified under the Family and Medical Leave Act, health insurance will be
maintained under the same group health plan, under the same terms and conditions as when on
the job for a maximum of twelve (12) weeks in accordance with the adopted Policy for Family
and Medical Leave Act. For other leaves, if the employee's leave requires a change in payroll
status (on or off the payroll), health insurance payments will be required in compliance with the
established policy.

4. ADMINISTRATIVE PROCEDURES:

a. The Sick Leave Bank shall be administered by three (3) members of County
management designated by the County Administrator and three (3) representatives designated by
the CSEA General Unit President.

b. Each request for Sick Leave Bank time will be reviewed and a decision will be
reached by a majority vote of the Sick Leave Bank Committee (SLB). To resolve a tie in the
committee, the parties will then ask one (1) member from a mutially agreed upon list.

c. The committee will determine the number of days to be granted per request in
accordance with the procedures of this article.

d. The committee's decision is final and is not subject to appeal or the grievance
procedure.

e. Sick Leave Bank time will not exceed one hundred fifty (150) days per employee
lifetime use and cannot be used for family illness or bereavement.

f. The amount of hours a person can use from the Sick Leave Bank time is detennined
by the amount of time the person has been a member of the Sick Leave Bank.

(1) During the first year of membership, employees may be granted up to a
maximum of thirty (30) days Sick Leave Bank time.
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(2) During the second year of membership, employees may be granted an
additional thirty (30) days of Sick Leave Bank time, for a total of sixty (60) days.

(3) During the third year of membership, employees may be granted an
additional thirty (30) days of Sick Leave Bank time, for a total of ninety (90) days.

(4) During the fourth year of membership, employees may be granted an
additional thirty (30) days of Sick Leave Bank time, for a total of one hundred twenty
(120) days.

(5) After the fourth year of membership, employees may be granted an
additional thirty (30) days of Sick Leave Bank time, for a total of no more than one
hundred fifty (150) days life-time use.

g. An illness/disability of eight (8) weeks or less as listed on the Certification of
Physician or Practitioner may receive no more than ten (10) days Sick Leave Bank time.

h. Enrollment in the Sick Leave Bank automatically allows the SLB Committee
members to review the applying employee's leave time record without further authorization.
The SLB Committee will also obtain a statement from the employee's department head as to the
appropriateness of the employee's use of sick leave time while working in that department.

i. The committee shall meet within ten (1 0) working days from the receipt of the
request in the Department of Personnel.

j. The employee and the department head shall be notified in writing within five (5)
working days of the Committee's determination.

5. MAINTENANCE OF BANK BALANCE:

a. If the Bank falls to one thousand five hundred (1,500) hours or less, it can be
reopened for additional donations.

b. When a person leaves employment with the County (other than for retirement), any
accmed sick leave time will automatically be deposited in the Sick Leave Bank.

c. When a person retires from employment, any sick leave time accrued over the
amount of time that can be paid out to the employee, will automatically be deposited in the Sick
Leave Bank.

d. Lost "use or lose" vacation time at the end of the year will automatically be deposited
in the Sick Leave Bank.

e. Lost sick time due to the death of the employee will be deposited in the Sick Leave
Bank.

f. Any vacation or sick time a person accmes while using Sick Leave Bank time, will be
deposited in the Sick Leave Bank and not be credited to the person.
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ARTICLE 19

LEAVES OF ABSENCE

Section 1. Dental or Medical

An employee will be allowed up to six (6) medical or dental visits for themselves or family
members as defined by Article 17, Section 8, for a maximum of two (2) hours per visit, per
employment year without loss of pay. Each such absence in excess of two (2) hours shall be
charged to earned sick leave credits in additional one-halfhour units. The department head may
deny such leave if such absence would impair the work of the department or leave the
department understaffed. The employee must provide proof of the medical or dental visit or the
appointment as required by the department head or designee.

Employees may use one (1) of their six (6) medical or dental visits at any time of a regularly
scheduled workday with appropriate proof of the pre-arranged medical or dental visit and will be
charged leave in additional one-halfhour units for any remaining time in that workday for which
the employee is absent, even if the employee is absent for the entire day.

Section 2. Matemity/Patemity

Employees who are unable to work due to a medical disability relating to pregnancy shall be
permitted to use leave credits. Such leave period shall commence on the date an employee is
unable to perform her regular duties and shall terminate upon resumption of her ability to
perform her regular duties as certified by the employee's physician.

An employee may request additional time prior to or after the maternity absence pursuant to
Section 3 of this article and shall be permitted to reduce such leave without pay by the use of any
or all earned leave credits.

Sections. Other Leaves

Department heads have discretionary authority to approve absences for up to five (5) days
without pay if all leave time is exhausted. Absences beyond five (5) days without pay must be
approved by the County Legislature (CCC-Board of Trustees). Any such absence qualifying for
Family Medical Leave (FMLA) must be approved by the County Legislature (CCC-Board of
Trustees) upon commencement of such leave whether it is with or without pay.

Leaves of absence without pay may be granted under the provisions of Civil Service Rule 19 to
each full-time employee under extenuating circumstances, but in no case shall any total
continuous leave without pay exceed twelve (12) months.

Employees shall not request leaves of absence for the purpose of working in another job or
starting a personal business. It is expressly understood that any such request which may be made
shall be denied by the County.
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Section 4. Jury and Court Attendance

On proof of the necessity of jury duty or attending court for other than personal matters, a leave
of absence shall be granted with fall pay. All monies received for meals, mileage and for lodging
shall be retained by the employee. Excused jurors on each day of jury service shall immediately
return to their employment. Those employees who have one (1) or more hours of available work
time before reporting for jury duty or court attendance are to report to work first, except for those
employees who are assigned field, highway or landfill work who are not in reasonable proximity
to the court.

Section 5. Civil Service Examinations

All full-time employees shall be allowed time, with pay, to take open-competitive and
promotional Clinton County examinations. All full-time employees shall be allowed to request
up to one (1) hour time of release time without loss of pay to participate in interviews for
vacancies within Clinton County. Approvals of such requests shall not be unreasonably
withheld.

Section 6. Educational Purposes

Educational leave may be granted to any County employee forjob-related education upon
request of the employee and subject to the approval of the department head and further subject to
the approval by resolution of the Clinton County Legislature and upon such terms and conditions
as may be established by the Clinton County Legislature. Educational leave for a Clinton
Community College employee is subject to approval by the department head, college president
and by resolution of the CCC Board of Trustees and upon such tenns and conditions as may be
established by the CCC Board of Trustees.

Section 7. Quarantine

Employees required to remain absent because of quarantine shall present a certificate issued by
the attending physician or by the local health officer, providing the necessity thereof. Under
these circumstances, they shall be granted leave with pay and no charge shall be made against
any leave credits if the appointing officer is satisfied that the conditions warrant such action.
Prior to return to duty, a medical certificate may be required. Leave for quarantine shall be
subject to the approval of the Clinton County Legislature (CCC - Board of Trustees).

ARTICLE 20

WORKERS' COMPENSATION

An employee who is eligible for Workers' Compensation shall elect, in writing, whether he or
she desires to use their accumulated sick leave or vacation leave with pay for the period of
disability or whether they desire the weekly benefit check as provided under Workers'
Compensation Law. Such statement shall be filed with the Department of Personnel (CCC -
Human Resource Officer). In the event the employee elects to take sick leave or vacation leave
with pay, such employee shall turn over their weekly benefit check, if any, to the County. When
such check is received by the County, the employee's sick leave and/or vacation leave shall be
adjusted in accordance with the following formula:
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Weekl Workers'Corn ensation Check Benefit = Number of sick and/or vacation leave
Employee's Daily Rate of Pay days/week to be credited to the employee

Lump sum payments or settlements for injury or disability shall be retained by the employee.
If an employee is out on Workers' Compensation, the County agrees to pay the employee's health
insurance in the same proportion as stated in this Agreement under Article 22. The County will
continue such payments for up to one (1) year as long as the employee is on Workers'
Compensation Leave and is still considered an employee of the County

ARTICLE 21

PERSONAL LIABILITY/INJURY

Section 1. Personal Liability

All Clinton County employees required to have direct contact with the public in the normal
course of fulfilling their job duties shall be indemnified by Clinton County for personal liability
arising from acts performed or not performed by County employees during the course of
fulfilling their employment duties.

The Clinton County Legislature shall select and provide a competent attorney for and pay such
attorney's fees and expenses necessarily incurred in the defense of an employee in any civil or
criminal action or proceeding arising out of any action taken against such employee while in the
discharge of his/her duties within the scope of their employment. The legislature shall not be
subject to the provisions of this paragraph unless such employee shall, within ten (10) days of
the time he/she is served with any summons, complaint, process, notice, demand, or pleading
deliver the original or copy of the same to the County Administrator.

Section 2. Personal Injury

The Employer will reimburse employees for the cost of any clothing or other personal property
not covered by insurance damaged or destroyed as a result of an assault suffered by an employee
while the employee was acting in the discharge of his/her duties.

ARTICLE 22

INSURANCE AND RETIREMENT

Section 1. Insurance

a. Effective January 1, 2002, the County will offer the New York State Health Insurance
Program Empire Plan, Core Plus Medical and Psychiatric Enhancement^o eligible
employees and retirees. The New York State Health Insurance Program Empire Plan
will not be replaced or withdrawn during the life of the Agreement without the
consent of the unit. The Employer also reserves the right to offer an alternative
choice health benefit plan for active employees only. Effective January 1, 2017, the
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Employer also reserves the right to offer a third option which may be a High
Deductible Plan with a "Bronze" benefit level or higher or other ACA compliant plan
with all third option participants paying 12. 5% of premium cost for the level of
coverage selected.

b. Effective January 1, 2022, the Employer also reserves the right to offer a third option
which may be a High Deductible Plan(HDP) with a "Bronze" benefit level or higher
or other ACA compliant plan with all third option participants paying 12.5% of the
monthly premium cost for the level of coverage selected with an annual employer
funded Health Reimbursement Account (HRA) in an amount equal to the first $1300
annual Plan Deductible for Single and first $2600 annual Plan Deductible for Family
Participants in the third HDP option shall receive the HRA benefit only and will not
participate in the Section 125 Flexible Spending Account in paragraph "c" below.
Any employee who is enrolled in NYSHIP or the alternative plan, who moves to the
HDHP will receive a one-time incentive bonus of $1,000.00. This incentive shall be
paid no more than one time for any employee.

A graduated active employee contribution rate for NYSHIP or the alternative choice plan
not the HDP based on years of service for em .lo y ees hired before Ma 1. 2021 as

follows:

A graduated active employee contribution rate for NYSHIP or the alternative choice plan is
based on years of service as follows:

Effective January 1, 2025-

YearGrou s Em lo ee Contribution
0 to less than 10 yrs service 22. 5%
10 to less than 15 yrs service 1 7. 5%
15 to hired on or after January 1, 1980 12. 5%
Hired prior to January 1, 1980 (pre-1980) 0%

Effective January 1, 2027:

YearGrou s Em lo ee Contribution
0 to less than 10 yrs service 22. 5%
10 to less than 15 yrs service 1 8%
15 years to hired on or after January 1, 1980 13%
Hired prior to January 1, 1980 (pre-1980) 0%

Effective January 1, 2028:
YearGrou s Em lo ee Contribution
0 to less than 10 yrs service 22. 5%
10 to less than 15 yrs service 18. 5%
15 years to hired on or after January 1, 1980 13. 5%
Hired prior to January 1, 1980 (pre-1980) 0%

Count Contribution
77.5%
82.5%
87.5%
100%

Count Contribution
77.5%
82%
87%
100%

Count Contribution
77. 5%
81.5%
86. 5%
100%

Years of service will be calculated using temporary, part-time and permanent employment on
the same basis as longevity is currently computed.
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The contribution percentage changes become effective the start of the first pay period of the
payroll year following the ten (10) or fifteen (15) year longevity date. At CCC, the changes will
become effective the start of the first pay period of January.

For all employees hired or benefit eligible on or after May 1, 2021, a graduated active employee
contribution rate for NYSHIP or the alternative choice plan (not the HDP) based on years of
service as follows:

Effective January 1, 2025:
Year Grou s

0 to less than 10 yrs service
10 to less than 20 yrs service
20 yrs service +

Effective January 1, 2027:
YearGrou s

0 to less than 10 yrs service
10 to less than 20 yrs service
20 yrs service +

Effective January 1, 2028:
Year Grou s

0 to less than 10 yrs service
10 to less than 20 yrs sendee
20 yrs service +

Em lo ee Contribution

22. 5%
17.5%
12. 5%

Em lo ee Contribution
22. 5%
18.0%
13%

Em lo ee Contribution

22. 5%
18.5%
13. 5%

ContributionCount
77.5%
82. 5%
87. 5%

Count Contribution

77.5%
82%
87%

Count
77.5%
81. 5%
86. 5%

Contribution

Years of service will be calculated using temporary, part-time and permanent employment on
the same basis as longevity is currently computed.

The contribution percentage changes become effective the start of the first pay period of the
payroll year following the ten (10) or twenty (20) year longevity date. At CCC, the changes will
become effective the start of the first pay period of January."

c. The County will contribute a dollar amount based on years of service to active
employees who have elected County-offered health insurance to be placed in a pre-tax
unreimbursed medical expense or dependent day care account under the Section 125 Flexible
Spending Account and paid for by the County and CCC as follows:

YearGrou s

0 to less than 10 yrs service
10+years of service

Per Person

$250
$500

The contribution will be pro-rated to the first of the month following date of service for new
employees or the date that continuing employees receive health insurance through the County.

County dollar contribution changes become effective the start of the first pay period of the
payroll year following the ten (10) or fifteen (15) year longevity date. At CCC, the changes will
become effective the start of the first pay period of January.
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County dollar contributions will be paid into the accounts to be effective the first of the plan
year. Each employee will be provided the opportunity to elect use of a benefit (debit) card at the
start of the plan year to access their account for payment of qualified expenses in addition to
submitting paper forms for reimbursement of qualified expenses which cannot be paid by the
card. The administrative expense for a benefit (debit) card will be borne by the employee and
may be reimbursed when submitted as a qualified expense.

d. The County will contribute three thousand dollars ($3, 000) annually for an individual
plan and seven thousand dollars ($7, 000) for a family plan to active
employees who are eligible for, but do not elect to participate in, the County-offered
health insurance subject to NYSHIP restrictions*. (*Please see Appendix D.)

The contribution will be pro-rated to the first of the month following date of service for new
employees.

County dollar contributions will be paid to active employees as a separate check in a lump
sum in the first "off payroll" week in December.

Section 2. Retirement

a. The Employer agrees to continue to provide for all employees covered under this
Agreement the Improved Twenty (20) Year Career Retirement Plan (Section 75-i) with
Option 60-b of the New York State Retirement and Social Security Law.

b. The Employer agrees to provide health benefits (NYSHIP Plan) into retirement for
eligible County employees who retire on or before December 31, 2014:

(1) complete a minimum often (10) years full-time Clinton County service, or
its equivalent part-time Clinton County service, in a benefit eligible position; and

(2) are enrolled in County-provided health insurance, or are enrolled in
NYSHIP as a dependent; and

(3) are eligible to retire and receive a retirement allowance or be enrolled in
NYSHIP and terminate employment within five (5) years of the date on which he or she
is entitled to receive a retirement allowance from New York State and Local Employees
Retirement System, provided the retiree meets NYSHIP conditions as a vestee, and
continues coverage under NYSHIP as an enrollee or dependent of an enrollee while in a
vested status with no lapse in NYSHIP coverage; and

(4) meet other mandatory requirements ofNYSHIP; and

(5) in accordance with Clinton County Legislature Resolution No. 827 -
10/24/07.

Employees planning to retire should meet with a representative of the Employer's Personnel
Department or Human Resources Department prior to retirement to ensure necessary steps are
taken to access health benefits in retirement.
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Effective January 1, 2015, the Employer agrees to provide health benefits (NYSHIP Plan) into
retirement for eligible County employees who:

(1) complete a minimum of fifteen (15) years full-time Clinton County service,
or its equivalent part-time Clinton County service, in a benefit eligible position; and

(2) are enrolled in County-provided health insurance, or are enrolled in
NYSHIP as a dependent; and

(3) are eligible to retire and receive a retirement allowance or be enrolled in
NYSHIP and terminate employment within five (5) years of the date on which he or
she is entitled to receive a retirement allowance from New York State and Local
Employees Retirement System, provided the retiree meets NYSHIP conditions as a
vestee, and continues coverage under NYSHIP as an enrollee or dependent of an
enrollee while in a vested status with no lapse in NYSHIP coverage; and

(4) meet other mandatory requirements ofNYSHIP; and

(5) in accordance with Clinton County Legislature Resolution No. 827 -
10/24/07

Employees planning to retire should meet with a representative of the Employer's Personnel
Department or Human Resources Department prior to retirement to ensure necessary steps are
taken to access health benefits in retirement.

For employees who retire effective on or after January 1, 2015, all County employees will be
provided an individual health insurance benefit in retirement with contribution amounts as
follows:

YearGrou s Em lo ee Contribution
0 to less than 1 0 yrs service* 22. 5%
10 to less than 15 yrs service 17. 5%
15 to hired on or after January 1, 1980 1 2. 5%
Hired prior to January 1, 1980 (pre-1980) 0%

Count Contribution
77. 5%
82.5%
87. 5%
100%

The contribution percentages will apply to retirees and will be detennined by their years of
service at the effective date of retirement.

Years of service will be calculated using temporary, part-time and pennanent employment on
the same basis as longevity is currently computed.

For employees who retire effective on or after January 1, 2012, all County employees who elect
family health benefit coverage in retirement will contribute as follows:
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Year Groui's
0 to less than 15 yrs service
15 to less than 20 yrs service
20 to less than 25 yrs service
25 or more years of service
Hired prior to January 1, 1980 (pre-1980)

Em lo ee Contribution

35%
30%
20%
15%
15%

Coun r'nn+rihiiti'nn

65%
70%
80%
85%
85%

*Applies to retirees who have met County requirement for years of service in a benefits-eligible
position, but who have less than 15 years of continuous service as defined in Article 12(4)
Longevity.

The contribution percentages will apply to retirees and will be detemiined by their years of
service at the effective date of retirement.

Years of service will be calculated using temporary, part-time and pennanent employment on
the same basis as longevity is currently computed.

d. For all employees who retire effective on or after January 1, 2012, the County will
provide an annual health benefit buyout in that it will pay 25% of the annual premium cost of the
coverage waived each year to employees who retire and are eligible for, but do not elect to
participate in, the County-offered health benefits in retirement. Employees^vho elect NO
coverage will be eligible for such annual buyout in this amount subject to NYSHIP restrictions.*
(Please see Appendix D for more information)

Also, employees who elect to reduce their benefit level of retiree health benefit to individual
fi-om family coverage shall receive 10% of the annual family premium cost subject to NYSHIP
restrictions* (*Please see Appendix D for more information. ) Starting with the first of the month
following effective date of retirement, County buyout payments will be prorated for new retirees.
County buyout payments will be administered for retirees annually thereafter. County buyout
payments will be paid to retirees as a separate check in a lump sum in the first "off-payroll
week in December.

The following table illustrates estimated calculations for the language above using premium
rates; it is for illustrative purposes only:

Covera e 0 ted Out
Individual

Family
Family to Individual

Annual Premium Cost
$17, 754
$40,414
$40,414

Bu out Amount
$4,439
$10,103
$4, 041

e. Effective January 1, 2012, at the time of retirement, employees eligible to receive a
sick leave buyout under Article 17, Section 9, of this Agreement may designate some or all of
the value of such sick leave buyout to the payment of health insurance contributions utilizing the
same actuarial basis formula used by the New York State Health Insurance Plan (NYSHIP) for
this option. An employee's election to apply unused sick leave accruals to offset future health
benefit contribution [total dollar value divided by life expectancy = monthly credit. Life
expectancy will be determined pursuant to the standard from NYSHIP for local government
participating agencies]. Such amounts are irrevocable and applies the benefit for the lifetime of
the retiree. The minimum amount of such election is five thousand dollars ($5, 000).
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f If an employee qualifies for a health insurance benefit in retirement as set out in this 
article and is subsequently disabled and qualifies for a disability retirement from the New York 
State Retirement System, such employee shall receive health insurance benefits in retirement at 
the same level as if the disabled employee had completed twenty-five (25) years of service. 

ARTICLE23 

ADDITIONAL BENEFIT PROGRAMS 

Section 1. Deferred Compensation Program 

Employees of the County may enroll in the Deferred Compensation Program agreed upon 
between the County and CSEA. 

Section 2. Employees Assistance Program 

Employees may participate in the Employees Assistance Program provided by the County and 
agreed upon by CSEA. 

Section 3. Flexible Spending Account Program 

Employees may participate in a Flexible Spending Account Program as agreed upon by the 
County and CSEA. 

Section 4. Vision Benefit 

Effective January 1, 2011, the Employer shall permit participation in a designated CSEA 
Employee Benefit Fund Vision Plan for all bargaining unit members and their dependents 
(family coverage) and guests at the participant's expense through payroll deduction and on a 
pretax basis, as permissible under law, and as such plan is available through CSEA. 

Effective January 1, 2013, bargaining unit members and guests may elect to continue 
participation in the Employee Benefit Fund's (EBF) Members Plus Plan coverage into retirement 
at their own expense payable directly to CSEA's Employee Benefit Fund as is available without 
any involvement or cost to the County or CCC. 

Section 5. Dental Benefit 

Effective January 1, 2011, the Employer shall permit participation in a designated CSEA 
Employee Benefit Fund Dental Plan for all bargaining unit members and their dependents 
(family coverage) and guests at the participant's expense payable through payroll deduction and 
on a pre-tax basis, as permissible under law, and as such plan is available through CSEA. 

Effective January 1, 2013, bargaining unit members and guests may elect to continue 
participation in the Employee Benefit Fund's (EBF) Members Plus Plan coverage into retirement 
at their own expense payable directly to CSEA's Employee Benefit Fund as is available without 
any involvement or cost to the County or CCC. 
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ARTICLE 24

REFRESHMENT BREAK

Each full-time employee is entitled to one (1) fifteen (15) minute break in the first half of their
shift and one fifteen (15) minute break in the second half of their shift. Except as expressly
permitted by the department head, such breaks may not be combined with lunchtime, may not
reduce the beginning or end of the workday or be used for overtime purposes.

ARTICLE 25

MILEAGE ALLOWANCE

Section 1. A mileage allowance equal to that of the published IRS rate will be allowed and paid
for the use of a personal automobile on official County business during the duration of this
contract. If such rate shall increase by more than two cents ($. 02) per mile in any given year, the
amount paid shall not be increased by more than two cents ($. 02) in any given year. Increases in
the IRS rate will be implemented sixty (60) days following publication. Reimbursement will be
made only to those employees who maintain a minimum liability insurance policy of
$50, 000/$ 100, 000. Employees who seek reimbursement shall submit annually to their
department head proof of such coverage (Certificate of Insurance). CCC employees are not
required to submit proof of liability insurance and will be paid at the published IRS rate
regardless of the amount of the annual increase.

Section 2. Employees Mileage Reimbursement - Local Travel
Mileage shall be reimbursed at the rate set forth in Article 25 of the Collective Bargaining
Agreement.

Definitions:

Local Travel - travel within the borders of Clinton County.

Point-to-Point - is the distance from the location where the employee is contacted to initiate a
call-back until they return to their home or to the place where they received the call.

Normal Commute - the distance between an employee's home and regular place of work.
Excess Mileage - Mileage above and beyond an employee's normal commute.

Call-Back - (per Article 11, Section 7, and other applicable articles) when an employee is
required to report to work if not previously scheduled or agreed to in advance.

On-Call - (per Article 30 and other applicable Articles) when an employee is scheduled to be
available to report to work as needed outside their normal work hours.

Alternate Worksite - Any place other than the employee's regular place of work. An employee's
home may not be an alternate worksite.

Regular Place of Work - County location where employee is primarily assigned.
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Reimbursable milea- e:

1. Mileage from the first worksite to the last worksite of the day is reimbursable.

2. In the event the first worksite of the day is an Alternate Worksite, mileage reimbursement for
travel from home to the first worksite will be for Excess Mileage only.

3. The County will reimburse employees for Point-to-Point mileage for Call-Back.

4. When responding to On-Call events. Excess Mileage for Local Travel, or travel required to
fulfill On-Call duties, will be reimbursed.

5. Mileage accrued for scheduled and/or mandated overtime, other than to the employee's
Regular Place of Work, will be reimbursed as On-Call mileage.

6. Mileage not in Items 1 - 5 is not reimbursable mileage unless submitted to and approved by
the Clinton County Auditing Department.

An employee will submit mileage reimbursement for travel on the provided form, or on a form
approved by the department head and the Clinton County Auditing Department.

ARTICLE 26

ISSUANCE OF TOOLS CLOTHING AND/OR UNIFORMS TO COUNTY
EMPLOYEES

All employees who are provided with uniforms or a uniform allowance must wear the uniform.
In addition to the requirement to wear unifonns provided or for which a maintenance allowance
is provided, the employees are required to maintain such unifonns in clean and reasonable
condition. Each employee to whom the County supplies a uniform or uniform maintenance
allowance will be subject to inspection'by the department supervisor and/or department head.
Any employee who receives a warning about the condition or cleanliness of his/her unifonn who
does not correct the sihiation within a reasonable period of time will be subject to discipline.

Section 1. The County agrees to continue to supply uniforms for building maintenance staff,
cleaners and custodians in the Buildings and Grounds Department and mechanics. Safety shoes,
one (1) pair, will be supplied for mechanics by the County.

Section 2. All equipment operators in the Landfill Department will be provided with either two
(2) sets of coveralls or two (2) sets of work clothes per year, one (1) pair of safety boots (to a
maximum expense of $130 per pair), hard hat, and safety goggles. All members of the
department will be provided with yellow storm coats. Such equipment is to be worn.

Section 3. Highway Department employees who are required to wear steel-toed safety boots
shall receive two hundred forty dollars ($240) per year as wages for the purchase of such boots.
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The Highway Department will pay the applicable allowance to active employees on or about
June 15th of each year. No employee shall be entitled to a prorated payment for a partial work
year. An employee who leaves or is severed from County service prior to the date of the
allowance payment shall not receive payment from the County.

Steel-toed safety boots must be worn at all times. The Highway Department will continue to
provide other worksite-related safety items such as vests, hardhats, rain clothing, eye and ear
protection and any other protective items designated by the department head.

The Highway Department will provide mechanics with uniforms and laundry service via
department contract. Any additional personnel assigned to assist the mechanics over the winter
months shall receive three (3) pairs of coveralls with laundry service via the same contract.

Section 4. All full-time, permanent employees who are required to wear a uniform not supplied
by the Employer will receive a one hundred dollar ($100) yearly uniform maintenance
allowance.

Effective January 1, 2017: All fulltime pennanent employees who are required to wear a
unifonn not supplied by the Employer will receive a two hundred dollar ($200) yearly uniform
maintenance allowance.

Section 5. The County shall purchase and provide to the Garage Supervisor and each mechanic
in the Highway Department sufficient basic hand tools to enable them to perform the essential
functions of their work. These tools are for the exclusive use of the Garage Supervisor and the
mechanics in the Highway Department for Highway Department purposes only.

Section 6. Begiiming January 1, 2013, the Airport will continue to provide other worksite related
safety items such as vests, hard hats, rain clothing, eye and ear protection and any other
protective items designated by the department head.

The Airport will provide each employee in the following functions: Airport Firefighter,
Aiqiort Senior Firefighter, Airport Mechanics, Airport Maintenance Workers, and Airport
Laborers with sets of uniforms and cleaning service via department contract. Employees will be
permitted to utilize personal work clothing already purchased in conjunction with new uniforms
until the items are no longer serviceable. Each employee will be provided an annual boot
allowance to a maximum of $130 for hard-toed safety shoes.

The Airport will provide staff in the Airport cleaning function with sets ofunifonns and
cleaning service via department contract. Each employee will be provided an annual boot
allowance to a maximum of $130 for hard-toed safety shoes.

ARTICLE 27

EDUCATIONAL TUITION ASSISTANCE

Employees shall be permitted to takejob-related courses with fall reimbursement by the County
for tuition and mandatory fees upon obtaining the prior written approval by the County
Administrator (CCC - College President) and upon proof of satisfactory completion of said
course with a "C" or better
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The County will reimburse employees the cost of the examination for licensure or certification
beyond the minimum qualifications for employment, upon request of the department head and
approval of the County Administrator. The County will also reimburse employees for the
renewal of such licensure or certification upon request of the department head and approval of
the County Administrator.

Any employee who has been provided the benefit of this clause who then voluntarily leaves
County service after less than one (1) year of use of the benefit, shall rehim one-half(l/2) of the
reimbursement to the County. If the employee voluntarily leaves County service after less than
six (6) months of the use of the benefit, the employee shall return three-fourths (3/4) of the
reimbursement to the County. In the case of tuition, said reimbursement shall be provided to the
County for the last school year in which the employee received tuition reimbursement.

CCC employees will not be required to make payment of tuition in advance for CCC classes
approved for tuition reimbursement in accordance with this Article upon the employee's request
and execution of an agreement to repay the tuition if the employee does not meet all criteria to be
eligible for tuition reimbursement under the CBA at a later date.

ARTICLE 28

EMERGENCY CLOSURES

An employee who reports to work for his/her normal workday and is sent home after reporting
for work as a result of an emergency condition not in the control of the employee shall receive
his/her days pay subject to the approval and verification of the department head or authorized
representative.

Full-time employees whose departments were ordered closed will be paid for that time frame
without charging accmed leave time.

Full-time employees on the payroll using accrued leave time for that time frame will not be
charged for those hours.

Full-time employees who were required to work and did, but then had to leave work for a
documented medical reason (personal or family), will be treated as permanent, full-time
employees on the payroll using accrued leave time for that time frame and will not be charged
for those hours.

Full-time employees who were required to work for that time frame will be given an
equivalent number of lieu hours to be scheduled and used by December 31st of the current year.

Full-time employees in the Sheriffs Department, the Nursing Home and any other
department where employees were directed to report to work but did not, must charge leave time
or not be paid.

Full-time employees who worked before or after their regular work shift will receive time
and one-halfifover eight (8) hours in that day or straight time if less than eight (8) hours.
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Temporary and seasonal employees will be paid for the time they worked but will not receive
pay if they did not work.

ARTICLE 29

MANDATED MEETINGS

An employee who is called in on his/her day off for a mandated meeting in the department will
be paid for the time of the meeting.

ARTICLE 30

ON-CALL COMPENSATION

Section 1. Airport

Airport employees required to provide on-call coverage for shifts outside their regularly
scheduled hours shall be compensated at three dollars ($3. 00) per hour during the on-call shift
coverage period. If the on-call shift coverage period is within a recognized contractual holiday,
airport employees shall be compensated at nine dollars thirty-seven and '/2 cents ($9. 3750) per
hour during the on-call shift coverage period.

Electronic paging devices (beepers), cell phones and telephone land lines will be used to
locate employees as designated by the employee in writing when an employee is providing on
call coverage. Electronic paging devices (beepers) will be provided by the Employer upon
request. An airport employee who is assigned on-call coverage will report within one hour of
contact; an airport employee who is assigned on-call coverage and reports to a call-out will be
paid a minimum of four (4) hours call-back pay at his/her regular rate of pay in additional to the
above on-call compensation.

Employees at the airport assigned on-call coverage for a specific shift only shall have their
on-call compensation prorated at the rate of three dollars ($3) per hour.

Section 2. Child Protective Services

a. For each CPS Report handled by the on-call caseworker, including travel, phone calls
and documentation, the caseworker will be paid a minimum of four (4) hours at the appropriate
hourly rate of pay. This includes reports to which the on-call caseworker is directed to respond,
which originated during nonnal business hours. Beyond four (4) hours time, the actual number
of hours worked should be recorded and will be compensated at the appropriate hourly rate of
pay. Payment for work performed on Sundays and holidays shall be twice the hourly rate of pay
Payment for Monday through Saturday shall be at either straight time or time and one-half
depending on the number of hours worked in the given day or week.

b. Upon going out, if the on-call caseworker is unable to make face-to-face contact with
an individual(s) listed on the report, the on-call caseworker will be compensated a minimum of
two (2) hours at the appropriate rate of pay*, including travel, phone calls and documentation
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time. If contact is made with the individual(s) listed on the report, the on-call caseworker will be
paid a minimum of four (4) hours at the appropriate rate of pay*, including travel, phone calls
and documentation time. Upon review with a supervisor, if a follow-up visit is required, the
oncall caseworker will be compensated a minimum of two (2) hours at the appropriate rate of
pay*, including travel, phone calls and documentation time.

c. When the on-call caseworker is able to negate the need to go out on a call or CPS
Report, the on-call caseworker will be paid for actual time spent on the telephone, including
documentation, at the appropriate rate of pay*.

d. Compensation for the "on-call" status of the caseworker (which includes carrying an
electronic paging device) will be for all hours of work outside the normal workday. This
compensation will be at the same rate as the Public Health Nurse (primary responder) as stated
below:

(l. )Two dollars and seventy-five cents ($2. 75) per hour (5 p. m. to 8 a.m. Monday -
Friday)

(2. ) Three dollars and twenty-five cents ($3. 25) per hour (5 p.m. Friday to 8 a.m.
Monday)

(3. ) Three dollars and seventy-five cents ($3. 75) per hour for twenty-four (24) hours on
holidays

*Reference (a) above to determine the appropriate rate of pay.

ARTICLE 31

PART-TIME BENEFITS

A person who is employed by the County who works less than the established workweek for the
department will receive the following benefits:

1. Health Insurance

Part-time employees may enroll in the County-offered health plans in the same manner as
fulltime employees. Enrollment in the alternative plan offered by the County is the same
contribution formula to the employee as enrollment in the New York State Health Insurance Plan
- the Empire Plan.

Part-time employees who work 95% of the established workweek of the Employer in their
position will be permitted to participate in health insurance benefits in each successive work year
following establishing eligibility. Such eligible employee shall thereafter contribution to the
plan at the same rate as an employee in the first year of full-time County service.

Part-time employees are not eligible for the County contribution to unreimbursed medical
expense or dependent day care, nor will they receive a buyout for non-participation in the
County-offered health insurance.

39



2. Wages, Salaries and Increments

Part-time employees will be entitled to the same wages and salaries as indicated in Article 12 of
this contract.

Part-time employees will be entitled to an increment. Under the first criterion of eligibility, an
employee may qualify after two (2) years at the same level. The employee hired after January 1st
up to and including June 30th of any given year will advance the second January after hire An
employee hired between July 1st and December 31st in any given year will advance the third
January after hire. Under the second criterion, an employee may qualify with one (1) year of
service at the same level. The increment will be based upon the actual hours worked. If an
employee works ninety-five percent (95%) of a full-time employee's hours in a given payroll
year, he/she will be eligible for an increment the following January.

Effective January 1, 2016, prorated longevity payments will be paid to part-time employees with
a 50% longevity payment paid a completion of 10 years of service and an additional 50%
longevity payment paid at completion of 20 years of service.

3. Leave Time

a. Vacation Leave - For every hour of straight time paid, a part-time employee will
accrue . 0385 hours of vacation leave. This yields a potential annual accrual equal to a
total often (10) days of vacation leave. For policies and procedures governing the use of
vacation leave refer to Article 16, Sections 2 through 7.

b. Sick Leave - For every hour of straight time paid, a part-time employee will accrue
.
0154 hours of sick leave. This yields a potential annual accrual equal to a total of four
(4) days. The sick leave policies and procedures are as follows:

(1) Each employee may accumulate sick leave to a maximum ofeighty-two (82)
days (574 hours, 615 hours, or 656 hours). After an employee has accumulated eighty-
two (82) days of sick leave, no additional days of sick leave shall be credited to that
employee except to the extent of replacing sick days used.

(2) For the calculation of sick leave credits, the time recorded on the payroll at
the full rate of pay shall be considered as time served by the employee.

(3) Earned sick leave may be taken by the employee as they earn it.

(4) No sick leave with full pay shall be granted beyond accrued earned credits or
approved Sick Bank time.

(5) In order to charge sick leave, it must be reported by the employee on the first
working day of such absence within such time limit as the department head may
establish. The failure to report on such day may be excused at the discretion of the
department head if such failure results from the nature of the illness.
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(6) Sick Time Watch. Medical certification will not be routinely required by the
Employer for absences of three (3) days or less due to illness. When the appointing
authority detennines that an employee shall be required to provide medical
documentation solely as a result of review of the employee's attendance record, such
requirement shall follow written notice to the employee that such requirement has been
imposed and shall commence subsequent to such notice.

Management imposition of "Time Watch" to require medical certification for all
occasions of unscheduled illnesses (employee sick and family sick) which include
going home early and coming in late shall be triggered in the following instances:

a. Occasions of unscheduled illness of more than three (3) incidents in a 2 month
period;

b. Occasions of unscheduled illness of more than three (3) incidents which
constitute a pattern of absence to extend days off, holiday periods, weekends,
vacation or other approved leave periods in a 12-month period.

The requirement placed on the employee shall be four (4) months for the 1st offense,
eight (8) months for the 2nd offense and twelve (12) months for the 3rd offense. Any
offense after the 3rd will be an automatic twelve (12) months in duration, and the
employee shall be advised of that duration when notified of the requirement in writing
and provide the reason(s) for the imposition of time watch and provide a date certain as
to when it is scheduled to terminate.

If an employee is absent consecutive days due to an unscheduled illness with the same
illness then it would be counted as one (1) incident.

The following types of sick leave are nofcounted as incidents:

Unscheduled illness, but the employee supplies medical documentation that references
the corresponding absences upon 1st day returning to work.
Use ofpre-approved sick leave, with at least 24-hour advance notice, to attend scheduled
medical appointments.
Use of sick leave for injuries occurring while on duty and covered by Workers'
Compensation.
An approved FMLA leave - Please refer to the Clinton County FMLA Policy.
If you are sent home by your employer due to an unscheduled illness which hinders your
ability to perform essential job functions.

Satisfactory medical documentation shall be famished and continue to be periodically at
the request of the appointing authority.

If during the duration of sick time watch, the employee abides by the provisions and
supplies satisfactory medical documentation to their supervisor during any unscheduled
illness, he/she will be removed from sick time watch after the current sick time watch
duration is complete.
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If during the duration of sick time watch, the employee does not supply satisfactory
medical documentation to their supervisor during any unscheduled illness, he/she could
face disciplinary action and will be extended on sick time watch in accordance with the
graduated terms listed above.

Employee disputes as to imposition of "Time Watch" requirements shall be subject to
review pursuant to the provisions of ARTICLE 36 DISCIPLINE & DISCHARGE
procedures and not ARTICLE 35 GRIEVANCE PROCEDURE.

The Employer shall have the right at any time to have an independent physical
examination performed of any employee by a licensed health care provider and at the
Employer's expense.

(7) Sick leave of up to five (5) days in any fiscal year may also be used for the
purpose of family illness or bereavement leave. Family illness shall require the same
medical proof as personal sick leave. Family sickness and bereavement leave shall be
limited to mother or father; husband or wife; mother-in-law or father-in-law; son or
daughter; son-in-law or daughter-in-law; sister or brother; grandparents; grandchildren;
and stq)-family residing in the household.

(8) At the time any employee shall retire from Clinton County service, he/she
shall receive a cash payment for unused but accumulated days of sick leave up to a
maximum ofeighty-two (82) days (574 hours, 615 hours, or 656 hours). For employees
hired prior to January 1, 1996, such payment shall be based upon the employee's rate of
pay at the time of retirement. For employees hired on January 1, 1996, and thereafter,
payment at the time of retirement will be at the hourly rate when the days were accmed.
(When days are used for sick leave purposes, they will be deducted on the basis oflast-in
first-out.)

(9) Discretionary with the department head, employees may use sick leave in
half-hour units.

4. Sick Leave Bank

a. POLICY:

It is the understanding and policy of Clinton County and CSEA to encourage every employee to
recognize leave time as a negotiated benefit, and to utilize such leave for the purpose for which it
is intended. It is further understood that there may be circumstances in which an employee would
require additional sick leave time to accommodate an illness/disability that prevents them from
working. The Sick Leave Bank exists to try to meet those needs and will award time in
accordance with the procedures listed below.

b. ENROLLMENT PROCEDURES:

(1) An employee must have been employed with the County on a permanent basis
for twelve (12) consecutive months prior to joining the Bank and must have a minimum
balance of five (5) part-time equivalent leave time days at open enrollment.
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(2). There will be only one (1) open enrollment period a year for employees to
join the Sick Leave Bank. The open enrollment for the Sick Leave Bank will coincide
with open enrollment for health insurance and membership in the Sick Leave Bank will
be effective the following January 1.

(3) All donations of sick leave or vacation leave are on a voluntary basis. In
order to participate in the Sick Leave Bank, an employee must donate a minimum of two
(2) days (fourteen (14), fifteen (15), or sixteen (16) hours) one (1) time only.

(4) Sick leave donated will be deducted from the employee's maximum allowable
retirement payout on a 1:1 fonnula (Example: two (2) sick days donated, two (2) sick
days will be deducted from the maximum allowable retirement payout. ) Vacation days
may be donated in lieu of, or in combination with, sick leave days, but will not affect
retirement payout.

(5) Donations must be made in full working day increments seven (7) hours,
seven and one-half (7-1/2) hours or eight (8) hours).

(6) Any employee who has donated leave credits cannot withdraw those credits
under any circumstances.

(7) Sick leave hours donated will be pennanently deducted from the employee's
total allowable accumulation of sick leave.

c. APPLICATION PROCEDURES:

(1) Employees must apply for Sick Leave Bank time before they go off the
payroll for an illness/disability. Once an employee goes off payroll due to an
illness/disability, the person cannot apply for Sick Leave Bank time until they have
returned and worked for ten (10) part-time equivalent days.

(2) All accrued leave credits, including sick and vacation, must be depleted prior
to using leave from the Bank.

(3) An employee may submit additional requests for leave to the Bank before the
previous leave credit has been exhausted, but time granted is not to exceed the levels as
defined in Article 31, Administrative Procedures.

(4) Each request shall be made on the prescribed form with a copy of the
approved Leave of Absence Fonn and the Certification of Physician or Practitioner.

(5) All documents shall be submitted first to the department head for comment
and submission and then to the Department of Personnel.

(6) Approved sick leave will be applied only during a current or future payroll
period. It shall not be applied retroactively if the payroll period is complete prior to the
committee's decision.
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(7) If leave qualified under the Family and Medical Leave Act, health insurance
will be maintained under the same group health plan, under the same terms and
conditions as when on the job for a maximum of twelve (12) weeks in accordance with
the adopted Policy for Family and Medical Leave Act. For other leaves, if the
employee's leave requires a change in payroll status (on or off the payroll), health
insurance payments will be required in compliance with the established policy

d. ADMINISTRATIVE PROCEDURES:

(1) The Sick Leave Bank shall be administered by three (3) members of County
management designated by the County Administrator and three (3) representatives
designated by the CSEA General Unit President.

(2) Each request for Sick Leave Bank time will be reviewed and a decision will
be reached by a majority vote of the Sick Leave Bank Committee (SLB). To resolve a tie
in the committee, the parties will then ask one (1) member from a mutually agreed upon
list.

(3) The committee will determine the number of days to be granted per request in
accordance with the procedures of this article.

(4) The committee's decision is final and is not subject to appeal or the grievance
procedure.

(5) Sick Leave Bank time will not exceed one hundred fifty (150) part-time
equivalent days per employee life-time use and cannot be used for family illness or
bereavement.

(6) The amount of hours a person can use from the Sick Leave Bank time is
determined by the amount of time the person has been a member of the Sick Leave Bank.

During the first year of membership, employees may be granted up to a maximum of thirty
(30) part-time equivalent days Sick Leave Bank time.

During the second year of membership, employees may be granted an additional thirty (30)
part-time equivalent days of Sick Leave Bank time, for a total of sixty (60) part-time equivalent
days.

During the third year of membership, employees may be granted an additional thirty (30)
parttime equivalent days of Sick Leave Bank time, for a total of ninety (90) part-time equivalent
days.

During the fourth year of membership, employees may be granted an additional thirty (30)
part-time equivalent days of Sick Leave Bank time, for a total of one hundred twenty (120)
parttime equivalent days.

After the fourth year of membership, employees may be granted an additional thirty (30)
parttime equivalent days of Sick Leave Bank time, for a total of no more than one hundred fifty
(150) part-time equivalent days life-time use.
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(7) An illness/disability of eight (8) weeks or less as listed on the Certification of
Physician or Practitioner may receive no more than ten (10) part-time equivalent days
Sick Leave Bank time.

(8) Enrollment in the Sick Leave Bank automatically allows the SLB Committee
members to review the applying employee's leave time record without further
authorization. The SLB Committee will also obtain a statement from the employee's
department head as to the appropriateness of the employee's use of sick leave time while
working in that department.

(9) The Committee shall meet within ten (10) working days from the receipt of
the request in the Department of Personnel.

(10) The employee and the department head shall be notified in writing within five
(5) working days of the Committee's determination.

e. MAINTENANCE OF BANK BALANCE:

(1) If the Bank falls to one thousand five hundred (1500) hours or less, it can be
reopened for additional donations.

(2) When a person leaves employment with the County (other than for
retirement), any accrued sick leave time will automatically be deposited in the Sick
Leave Bank.

(3) When a person retires from employment, any sick leave time accmed over the
amount of time that can be paid out to the employee, will automatically be deposited in
the Sick Leave Bank.

(4) Lost "use or lose" vacation time at the end of the year will automatically be
deposited in the Sick Leave Bank.

(5) Lost sick time due to the death of the employee will be deposited in the Sick
Leave Bank.

(6) Any vacation or sick time a person accrues while using Sick Leave Bank time,
will be deposited in the Sick Leave Bank and not be credited to the person.

5. Shift Differential and Holiday Premium

Part-time employees shall receive shift differentials as stated in Article 13.

Part-time employees in the Nursing Home who qualify under Article 37 - Clinton County
Nursing Home, will receive the shift differential as described in that article.

Part-time employees who work on Christmas Day (December 25) shall receive 2x their regular
rate of pay for all hours worked on the holiday.
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6. Clothing Allowance

All part-time employees who are required to wear a unifonn not supplied by the Employer and
who, by the end of each contract year, have worked an average of three (3) or more days per
week will receive a uniform maintenance allowance of forty dollars ($40) to be paid at the end of
the contract year.

Effective January 1, 2017: All part-time employees who are required to wear a uniform not
supplied by the Employer and who, by the end of each contract year, have worked an average of
three (3) or more days per week will receive a unifonn maintenance allowance of eighty dollars
($80) to be paid at the end of the contract year.

All employees who are provided with uniforms or a unifonn allowance must wear the uniforms.
In addition to the requirement to wear uniforms provided or for which a maintenance allowance
is provided, the employees are required to maintain such uniforms in clean and reasonable
condition. Each employee to whom the County supplies a uniform or uniform maintenance
allowance will be subject to inspection by the department supervisor and/or department head.
Any employee who receives a warning about the condition or cleanliness of his/her uniform who
does not correct the situation within a reasonable period of time will be subject to discipline.

7. Seniority

Seniority shall commence upon the date of first permanent appointment. Part-time permanent
employees shall be included in a separate seniority roster which shall be subordinate to the
seniority roster of permanent employees. The County agrees to abide by such seniority
preference list in connection with layoffs from and return to work based upon the individual
employee and his/her job classification. Seniority in title shall be the deciding factor in shift
selection and days off work.

8. Maintenance of Benefits

Part-time employees will maintain benefits in the same fashion as full-time employees as per
Article 3, Section 4.

9. Refreshment Break

Part-time employees who work at least one-halfofthe established workday are entitled to one
fifteen (15) minute break. Part-time employees who work the fall workday shall have the same
break periods as full-time employees (see Article 24).

10. Emergency Closures

Part-time employees who are scheduled to work and whose departments were ordered closed will
be paid for those hours they were scheduled to work.

At the request or approval of the Employer, part-time employees who were required to work for
that time frame, will be given an equivalent number of lieu hours to be scheduled and used by
December 31st of the current year.
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For those departments that are not closed during an emergency, part-time employees who work
under these circumstances will receive lieu time equal to their hours worked after the emergency
has been declared to be scheduled and used by December 31 st of the current year.

11. Overtime

Section 1. Any hours worked over and above a workweek of forty (40) hours or eight (8) hours
in a given day, a part-time employee, with the written permission of the department head, shall
either be paid at the rate of one and one-half (1-1/2) times the employee's rate of pay or earn
compensatory time at the rate of one and one-half (1-1/2) hours.

Section 2. The necessity for overtime work shall be approved by the employee's department
head before any credit for overtime work shall be allowed. No credit shall be given for overtime
of less than one-halfhour in a day. Overtime or compensatory hours shall be credited only in
one-halfhour units and no fractional part of such a unit shall receive credit.

Section 3. Earning of compensatory time is an alternative to overtime pay and is subject to the
approval of the employee's department head and with the mutual agreement of the employee.
Department heads have overall responsibility for the accurate accounting and implementation of
compensatory time and must approve, in advance, the overtime hours that will result in
compensatory time and must also approve, in advance, the use of compensatory time.

Section 4. Accmed compensatory time may not exceed two (2) working days in one (1) pay
period and shall be used no later than the following two (2) pay periods provided that such time
off from regular working hours shall first be approved by the department head. If an employee
requests to use compensatory time within the required time frame but the department head
cannot approve the use due to work requirements, the employee will receive pay for the unused
compensatory time hours, not exceeding two (2) working days, accumulated according to the
guidelines above in 1 la.

Section 5. All paid sick leave shall be considered as time worked for the purpose of computing
overtime.

Section 6. The Employer shall not prevent an employee from working his/her normal shift
and/or workweek in order to relieve himself/herselfofthe responsibility of paying such
overtime.

Section 7. No employee may rearrange or otherwise alter their daily or weekly work schedule in
order to create overtime without prior written approval of the department head.

Section 8. Overtime and compensatory time shall be subject to the rules and regulations of the
FLSA as they apply to public employees.

12. Educational Tuition Assistance

Part-time employees shall be permitted to takejob-related courses with fifty percent (50%)
reimbursement by the County for tuition and mandatory fees upon obtaining the prior written
approval by the County Administrator (CCC - College President) and upon proof of satisfactory
completion of said course with a "C" or better.
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Any part-time employee who has been provided the benefit of this clause, who then voluntarily
leaves County service after less than one (1) year of use of the benefit, shall return one-half(l/2)
of the reimbursement to the County. If the employee voluntarily leaves County service after less
than six (6) months of the use of the benefit, the employee shall return three-fourths (3/4) of the
reimbursement to the County. In the case ofhiition, said reimbursement shall be provided to the
County for the last school year in which the employee received tuition reimbursement.

For other part-time benefits, refer to the following articles:

Article 4 Postin of Position

Article 5 Out-of-Title Work
Article 6 Reallocations
Article? Count Wide Performance Evaluations
Article 8 Personnel File
Article 20 Workers Corn ensation
Article 21 Personal Liabilit/In'u
Article 23 Additional Benefits Pro ams
Article 25 Milea e Allowance
Article 29 Mandate Meetin s

Article 33 La off and Recall
Article 34 Reci rocal Ri ts/LaborMana ement
Article 35 Dis utes and Grievances
Article 36 Disci line and Dischar e Action
Articles? Clinton Count Nursin Home
Article 3 9 Health De artment

ARTICLE 32

CONTRACTING OF SERVICES

CSEA acknowledges that the County has the right to contract out for goods and services that are
not ordinarily performed by members of the bargaining unit and for contracting of services in
major construction and repair projects, in accordance with its past practice, when the County
does not have the equipment or special skills to complete the task. It is not the intent of the
County to contract for goods and services in order to undermine the bargaining unit. There shall
be no loss of present jobs of permanent employees as a result of the County's exercise of its right
to contract out for goods and services; however, this shall in no way be construed as a
prohibition on the County to reduce staff for reasons not related to contracting of services.

Any contracting out of goods and services that is objected to by either party will be discussed in
advance with CSEA in the Labor-Management Committee. If there is a tie in the committee, the
parties will then ask one member from a mutually agreed upon list of three (3) distinguished
County residents to break the tie. The list will be changed every three (3) years.
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ARTICLE 33

LAYOFF AND RECALL

1. Layoff and Recall Procedures for members of the competitive service will be in accordance
with the applicable sections of Civil Service Law (currently Sections 80 and 81 and any others
that may apply).

2. For members of the unit who are in the non-competitive and labor classes of service, the
following layoff and recall procedures will apply:

a. Within the job classification of the position to be abolished or reduced in force within
the affected department, the employee with the least seniority will be laid off first. Seniority will
be calculated in accordance with the definition in Article 3, Section 3, of this Agreement.

b. Recall to service within the job classification of the reduced or abolished position
shall be in the inverse order of layoff, i.e., the most senior individual on the recall list will be
called first. An employee will be kept on the recall list for a period oftwenty-four (24) months.
While layoff will be by department, recall will be County-wide. An employee who is offered
recall to a lower-rated position will be compensated at the lower-rated position rate but at the
step the employee was on when layoff occurred.

c. Any employee whose position has been abolished or reduced who has worked for the
County in his/her department in a lower-ratedjob title, may replace the least senior member in
the same department provided he/she has more overall County seniority.

d. Veterans in the unit will still continue to be provided the right of transfer as
established in Section 86 of Civil Service Law.

e. Part-time employees in the same job and title as full-time employees in the
department affected by the reduction in force or job elimination will be laid off first.

f. In the event of a tie in seniority affecting two (2) individuals, a coin toss will break
the tie. In the event of a tie in seniority affecting three (3) or more employees, the tie will be
broken by lot.

ARTICLE 34

RECIPROCAL RIGHTS/LABOR MANAGEMENT

Reci rocal Ri hts

The County recognizes the right of the employees to designate representatives ofCSEA to
appear on their behalf to discuss salaries, working conditions, grievances and disputes as to the
tenns and conditions of this contract and to visit employees during working hours. Such
employees' representatives shall also be permitted to appear at public hearings before the Clinton
County Legislature upon the request of the employees.
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Section 1. The County shall so administer its obligations under this contract in a manner which
will be fair and impartial to all employees and shall not discriminate against any employee as
defined by the County discrimination policy.

Section 2. CSEA shall have the right to post notices and other communications on bulletin
boards maintained on the premises and facilities of the Employer, subject to the approval of the
contents of such notices and communications by the Clinton County Legislature or its designee.
The officers and agents of the CSEA should have the right to visit the County's facilities for the
purpose of resolving grievances and administering the terms and conditions of this contract.

Section 3. Employees who are designated or elected for the purpose of resolving grievances or
assisting in the administration of this contract shall be permitted a reasonable amount of time
free from their regular duties to fulfill these obligations which have as their purpose the
maintenance of harmonious and cooperative relations between the County and CSEA.

Section 4. Employees officially elected as representatives ofCSEA will be permitted leave up to
five (5) work days without loss of pay to attend the Annual Delegates Meeting each year. In
addition, such officially-elected representatives will be permitted leave up to four (4) work days
without loss of pay per year for the purpose of attending state and regional CSEA meetings,
trainings and conferences.

Section 5. Employees within the CSEA who are not elected but designated representatives of
CSEA will be permitted leave for a period up to three (3) work days without loss of pay per
calendar year to attend state or regional CSEA meetings, trainings and conferences. These
nonelected representatives will be limited to one (1) meeting, training or conference in a calendar
quarter. If more than one (1) CSEA employee from the same department will attend any given
CSEA event, the additional employee(s) will be subject to the discretion of the department head.
Such leave pursuant to this section will not exceed thirty (30) days total per calendar year for the
membership.

Labor Mana ement

The employer and CSEA shall establish a joint Labor/Management Committee for the purpose of
providing communication, discussion and resolution of problems arising out of the terms and
conditions of employment stated or unstated in the Agreement. Either party may request a
meeting at a mutually convenient time and date. Unless mutually cancelled, the meeting will take
place within two (2) weeks of the request.

The definition of the Labor Management Committee was created during the Interest-Based
Bargaining Process to address issues or concerns of both the union and management at the
lowest possible level while maintaining a harmonious relationship between the union and
management.

The process is defined as an informal attempt to resolve an issue. This process in no way
prohibits the complainant from pursuing resolution in alternative forums.

The County Administrator and Local Union President or their designees will have a standing
meeting monthly to share information, discuss and facilitate change in the workplace. The
meeting will be limited to one (1) hour.
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Issues/Concems

Step One - It is recommended to attempt to resolve all issues within the department whenever
possible.

Step Two - The Personnel Director will convene the Labor Management Committee within ten
(10) working days (two (2) weeks) of receipt of a written request from the Local Union President
or the County Administrator. The Labor Management Committee will assure consistent policy
interpretation throughout the County departments.

Once a written request identifying the topic(s) for discussion from the Local Union President or
County Administrator, or their designees, is forwarded to the Personnel Director to convene the
Labor Management Committee, he will set the meeting date accordingly.

Committee Structure

The Local Union President and the County Administrator, or their designees, will each select the
members that will participate on the Labor Management Committee.

The Labor Management Committee will consist of three (3) union and three (3) management
members. Labor Management Committee members will utilize a note taker, jointly agreed upon.
Reasonable advance notice is expected as to any guest attending a meeting of the Labor
Management Committee.

Meetin

The Labor Management Committee will discuss the issue or concern. The meeting should not
exceed one (1) hour. After the meeting is complete, the Labor Management Committee will use
consensus decision making for the issue or concern.

The Local Union President and the County Administrator will be responsible to disseminate the
information pertaining to any resolution or decision made by the Labor Management Committee
to all interested parties.

ARTICLE 35

DISPUTES AND GRIEVANCES

It is the purpose of this procedure to secure, at the lowest possible administrative level, equitable
solutions to grievances through procedures under which parties may present grievances free from
coercion, restraint, and reprisal.

A grievance is a dispute concerning the interpretation, application or claimed violation of a
specific term or provision of this Agreement, rules, regulations or administrative work order
which relates to or involves the employee(s).
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PROCEDURE

Step 1. The employee shall present the grievance orally, or in writing, to the employee's
immediate supervisor or to the person who has been designated by the department head for such
purpose at the appropriate local level, not later than fifteen (15) working days after the date on
which the act or omission giving rise to the grievance occurred. If presented orally, and not
resolved, the employee shall have five (5) additional working days within which to present the
grievance in writing to the employee's immediate supervisor. If the grievance is written, the
immediate supervisor shall have five (5) working days to reply to the grievant in writing. If
denied, the reasons shall be stated.

Step 2. In the event that the employee wishes to appeal an unsatisfactory decision at Step 1,
he/she shall submit the written grievance and the response of the immediate supervisor, to the
CSEA Grievance Committee within five (5) working days. The Grievance Committee shall have
fifteen (15) working days to conclude that the grievance may or may not be meritorious. Its
decision shall be final and in writing and sent to all parties involved.

Step 3. If an employee's grievance is not resolved at Step 2, and the CSEA Grievance
Committee authorizes the grievance to be presented to the Grievance Committee of the Clinton
County Legislature, CSEA shall forward the grievance, the response, and any other pertinent
papers to the chairperson of the County Legislature Grievance Committee with a request for a
hearing. Within fifteen (15) working days of the request for hearing on the grievance deemed
meritorious by CSEA, the Legislative Committee shall hold a hearing and render a decision on
the grievance within ten (10) working days of the conclusion of the hearing. The County
Legislative Committee's decision shall be in writing and sent to all parties involved.

Step 4. If the employee or CSEA is not satisfied with the decision at the third stage and CSEA
determines that the grievance is meritorious, it may submit the grievance to arbitration by written
notice to the chairperson of the County Legislature within fifteen (15) working days of the
decision at the third stage. Within fifteen (15) working days after such written notice of
submission to arbitration, the County Legislature or its designee and CSEA shall request a list of
arbitrators from the Public Employment Relations Board. The parties will then be bound by the
mles and procedures of the Public Employment Relations Board in the selection of an arbitrator.
The selected arbitrator will hear the matter and will issue his/her decision in writing and will set
forth his/her findings of fact, reasoning and conclusions on the issues. The cost of the arbitrator
shall be borne equally by both parties.

The arbitrator's award will be final and binding on the parties.

In the event of the unexcused failure on the part of an aggrieved party to be timely, the grievance
shall be deemed to be withdrawn. If the Employer or his/her representative fails to make a
decision within the required time period, the grievance may be appealed to the next step within
the same time period as if a decision had been rendered.

a. All grievance discussions, meetings, conferences and hearings shall commence during the
normal workday.

b. The time limits at any step(s) may be extended by written consent of the parties.
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c. A maximum of four (4) hours shall be granted the employee for preparation of his/her
grievance at all stages, said time is to be considered not chargeable to any of the employee's
accmed leave.

d. Minutes shall be recorded beginning at Step 3, with copies of said minutes furnished to all
parties. Cost of such minutes shall be borne equally by both parties.

e. Employees shall have the right to have their representative present at all stages of the
grievance procedure.

ARTICLE 36

DISCIPLINE AND DISCHARGE ACTION

(1) All employees covered under this Agreement who do not have protection under Section
75 of the Civil Service Law shall, if disciplined or discharged, be allowed to appeal the
discipline or discharge action (in writing) within 30 calendar days of action taken to the
Discipline Review Committee as established under this Agreement.

(2) All employees covered under this Agreement subject to imposition of "Time Watch"
requirements pursuant to ARTICLE 17 SICK LEAVE, Section 7 may appeal such
requirements (in writing) within 30 calendar days of the action taken to the Discipline
Review Committee as established under this Agreement.

(3) The Discipline Review Committee shall, within ten (10) working days of receipt of the
appeal, meet and review the employee's case making a decision as to whether the
employee should have been disciplined or discharged or subject to time watch
requirements.

(4) If the committee determines that the employee should have been disciplined or subject to
time watch requirements, it shall review the penalty(ies) or tenns imposed to determine
whether the penalty(ies) or terms were excessive. If the committee determines that the
employee should not have been disciplined or discharged or subject to time watch
requirements, the committee shall take the necessary action to cause the penalty(ies) or
terms against the affected employee to be reversed. In the instance of any fine paid by an
employee, the money shall be returned to him/her. In the instance of a discharge or a
suspension, the employee shall be reinstated to the position held prior to the discharge or
suspension with full pay and benefit status. In the instance of denied access to sick leave
benefits, such benefits shall be restored. The employee shall also be given full pay and
earned benefit credits, including seniority rights, for the period of the discharge or
suspension. The employee shall receive a copy of the charges.

(5) All documents, including charges, shall be delivered to the committee, the employee and
CSEA by the charging party, as well as any written rebuttal by the employee. If the
committee determines a hearing in the matter is necessary prior to making a decision, it
shall convene such hearing within five (5) working days of its initial meeting. All parties
involved in the action shall be required to attend and shall be allowed to be represented
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by counsel at the hearing if they desire. Within five (5) working days of the hearing, the
committee shall render its decision and send it to the affected employee and CSEA.
If the employee feels the decision of the committee is unsatisfactory, he/she may then
appeal, in writing, to the Legislature who shall review the action and the decision of the
Discipline Review Committee. The Legislature shall make a decision on the matter
within twelve (12) working days of receipt of the appeal. If the employee is exonerated
by the Legislature, such employee shall receive all back pay, benefits, etc., as is stated in
Paragraph 1.

ARTICLE 37

CLINTON COUNTY NURSING HOME

1. Educational Incentive

The Nursing Home will offer an educational incentive for all County employees who want to
enter into or advance in a nursing title. Preference will be given to Nursing Home employees.
The employee would then be guaranteed full-time employment at the Nursing Home at time of
graduation (certification) in the title for which they went to school.

Contingent upon the Nursing Home Administrator declaring a nursing shortage at the Nursing
Home and upon confirmation by the County Legislature, the Nursing Home Administrator and
Director of Nursing would review and forward employees' applications for an Intermittent
Educational Leave of Absence to the County Administrator for approval for the purpose of this
incentive. During the Intermittent Educational Leave of Absence, Nursing Home employees
would be required to work two (2) seven and one-half (7-1/2) hour shifts per week, as well as
during scheduled academic vacations at the approved educational institution they are attending.

The Nursing Home would pay approved employees for all tuition, fees, and books needed to
obtain a nursing license or certification at a local educational institution (i. e. CCC, BOCES).
Employees pursuing a CNA Certification must be granted certification or refund all costs to the
County within one (1) year. Employees pursing a LPN License must be granted a license by the
NYS Education Department within six (6) months or refund all costs to the County within two
(2) years. Employees pursuing a Registered Nurse License must be granted a license by the NYS
Education Department within six (6) months or refund all costs to the County within two (2)
years. If an employee fails to be granted certification within six (6) months, but retakes and
passes an examination and gains certification prior to one (1) year, the requirement to refund all
costs is waived.

Employees receiving a LPN or RN License through this incentive would be required to work for
the Nursing Home a number of years equal to the time in school or pay off the equivalent
prorated amount of costs. For CNA Certification, a minimum of one (1) year employment is
required.

Each employee is eligible for receipt of one educational incentive in his/her employment with the
Nursing Home.
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2. Recruitment Incentive

The Nursing Home will pay a recruitment incentive for all new part-time and full-time
employees in the Nursing Home in Nurses Aide, Licensed Practical Nurse, Staff Nurse, Senior
Staff Nurse, and Head Nurse titles upon satisfactory completion of one (1) year of employment
at the Nursing Home.

The recmitment incentive is to be paid to the employee within thirty (30) days of completion of
1st anniversary at the Nursing Home. The payments would be at the following rate:

Part-time

Nurses Aide $125

Licensed Practical Nurse $250

StaffNurse $500

Senior Staff Nurse N/A

Head Nurse N/A

Full-time

$ 250

$ 500

$1,000

$1,500

$1,500

New employees eligible for receipt ofarecmitment incentive are those with first time
employment with the Nursing Home or those returning to the employ of the Nursing Home after
being separated from the Nursing Home for more than 5 years with a new hire date.

3. Mandatory Overtime

Clinton County Nursing Home is a seven (7) day a week, twenty-four (24) hour a day facility,
and there may be times when it becomes necessary to mandate nursing staff members to work
overtime to adequately staff the facility. The payment of overtime for part-time employees in the
Nursing Home will continue according to past practice. In those instances, the following
procedures apply:

1) Minimum staffing levels will be provided for all shifts and posted for the supervisor's
use.

2) Off-duty nursing staff will be called first when staffing levels are below minimum.
The supervisor/medical clerk will post on the monthly schedule who is contacted, the response to
the call and the shift for which the employee was contacted using the following codes: 0 =
Unable to reach

Y= Yes
N=No
ML = Message left

3) When a supervisor is unable to cover a call-in by contacting off-duty staff, on-duty
staff will be offered overtime based on seniority (most senior to least senior). If unable to cover
with a staff member who is willing to work the additional time, a mandating list will be utilized.
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4) A mandating list will be maintained as follows:

a) An inverse seniority list by job title will be maintained with the least senior nursing
staff member placed first on the list. The list will include part-time and full-time
positions by job title. The staff member that is mandated to work will have his/her name
rotated to the bottom of the list and the mandated date noted.

b) Trade slips will be available for staff members who "volunteer to substitute" and
work for the mandated staff member. The staff member who was initially mandated and
did not work will stay at the top of the mandating list and the staff member who
"substituted" for the mandated staff member and worked will go to the bottom of the
mandating list. Any substitution will be noted on the mandatory overtime list by name,
date, and job title.

* Please see Appendix D for additional information related to Trade Slips

5) All employees must be aware of where they are on the mandating list and be
available when his/her name has been rotated to the top, or near the top of the list posted at each
nursing unit. * Please see Appendix D for additional information related to Mandatory OT
procedures.

ARTICLE 38

HIGHWAY DEPARTMENT AND LANDFILL

Section 1 Highway Snow and Ice Operations

Employees assigned to snow and ice operations in the Highway Department will receive a seven
hundred dollar ($700) call-out bonus at the end of each snow and ice season providing the
employee has a one hundred percent (100%) response rate and has responded to every call-out
within one (1) hour of notification. The following exceptions apply to the calculation of the
response rate:

1. Employee receives written approval from the department head or engineering
assistant for a necessary absence a minimum of one (1) week prior to a scheduled
weekend or holiday for on-call snow and ice coverage. In addition, the employee must
contact all other eligible employees assigned to any snow and ice shift and provide a
replacement name for the assigned period of coverage or indicate that he has made an
agreement to swap assignments.

2. In the event of illness, the employee must provide timely notification of the illness to
the Highway Constmction Supervisor and provide medical notification in a form the
department head deems sufficient.

3. Extenuating circumstances (ex. death in immediate family, etc. ) provided that the
employee promptly notifies the Highway Construction Supervisor of such situation.
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Section 2. Landfill Snow and Ice Operations

Employees assigned to snow and ice operations in the Landfill will receive a five hundred dollar
($500) call-out bonus at the end of each snow and ice season providing the employee has a one
hundred percent (100%) response rate of the occasions he is asked to report and if he reports
within the required time. The following guidelines will apply for the call-out bonus:

1. Prior to the beginning of each snow and ice removal season, the Landfill will post
a sign-up sheet for those employees wishing to participate in the incentive program.
The Landfill Operations Manager or the General Manager will use this sign-up sheet
to assign the number of employees needed for each snow or ice event.

2. After determining the number of employees needed for a snow or ice event, based
on the event's forecasted size and/or timing, the Operations Manager or the General
Manager will contact each employee to detennine if they are available to assist with
snow or ice removal. Seniority will be the deciding factor when needed.

3. Employees who are available and are notified to report for snow or ice removal will
report to work at the specified time or one (1) hour from time of notification.
The following exceptions apply to the calculation of the response rate:

1. Employees may receive prior approval from the Operations Manager or the General
Manager for a vacation, personal day, etc. at least one (1) week prior to being unavailable
for snow and ice removal.

2. A sudden illness may cause the employee to be unavailable for snow and ice removal.
In this case, the employee must notify their supervisor as soon as possible and provide
medical documentation of the absence to the supervisor.

3. Extenuating circumstances, such as injury or death in the family, may cause the
employee to be unavailable for snow and ice removal. In this case, the employee must
notify their supervisor as soon as possible.

The Operations Manager will keep all records for the above tenns and conditions and the
General Manager will have reasonable discretion and interpretation of the terms and conditions
for eligibility.

ARTICLE 39

HEALTH DEPARTMENT

Health De artment Recruitment Incentive

The Health Department will pay a recruitment incentive for all "new-to-County" service parttime
and full-time employees in the Health Department for Licensed Practical Nurses, Registered
Professional Nurses, Public Health Nurses, Nurse Practitioners, Supervising Public Health.
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Nurses and Coordinator of Community Health Services titles upon satisfactory completion of
one (1) year of employment at the Health Department.

The recruitment incentive is to be paid to the employee within thirty (30) days of completion of
his/her first anniversary at the Health Department. The payments would be at the following rate:

Licensed Practical Nurse

Registered Professional Nurse

Public Health Nurse

Nurse Practitioner

Supervising Public Health Nurse

Coordinator of Community Health Services

Part-time

$250

$500

$500

N/A

N/A

N/A

Full-time

$ 500

$1,000

$1,000

$1,250

$1, 500

$1,750

ARTICLE 40

CLINTON COMMUNITY COLLEGE

Except as otherwise stipulated in the agreement, the tenn "County" shall also be construed to
mean "Clinton Community College."

Section 1. No employee will be permitted to take vacation at the Community College in the two
(2) weeks prior to the start of the fall/spring semesters or in the two (2) week period before
spring graduation. An exception may be granted by the President of the Community College.

Section 2. Employees at the Community College will be entitled to the twelve and one-half(12-
1/2) holidays specified in this Agreement. However, the use of holidays for employees at the
Community College will be in accordance with the academic calendar approved by the College
Board of Trustees.

Section 3. Tuition at the Community College will be waived only for those employees whose
regular job assignment and work scheduling are at the Community College and who are taking
courses approved by the President of the College.

Section 4. The work year at the Community College will be consta^ied to be from September 1
to August 31 of each year, and the benefits of this Agreement will be calculated using that basis
for the Community College.

Section 5. At the Community College, those who must return to the College to work on
registration after the end of the normal workday will be paid time and one-halffor all return
hours actually worked.
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Section 6. CSEA employees at the Community College will receive a notice each September
listing the number of sick leave days, personal leave days, and vacation days an employee has
for that year. In March, an employee may request an updating of his/her leave credits.

Section 7. The closing of the College may be caused by various factors including, but not
limited to: inclement weather, a state of emergency, equipment malfunctions, energy reductions
and directives from the Governor or SUNY. As the exact nature and cause of each closing varies,
so does the required response. The President of the College or his/her designee will make the
decision as to whether the College will be officially closed, or classes will be cancelled.
When the College cancels classes, employees may make a conscientious decision to either
remain home or to leave the campus early. If the employee makes this decision, permanent
fulltime and part-time employees scheduled to work must charge the lost time to benefit time
accmals (i. e. personal time or vacation time), or not be paid. Temporary employees will be paid
for the time they worked but will not receive pay if they did not work. When the President or
his/her designee determines that the College will close, he/she will announce whether the official
closure is a Level I or Level II, as defined below:

LEVEL I: President declares College closed. Closing is directly related to the inability of the
campus to operate at full capacity. Essential personnel are required to report to work When the
College is officially closed at Level I, all employees, with the exception of the Buildings and
Grounds employees covered by this contract, will be excused from work. All pennanent, fulltime
and part-time employees scheduled to work will not be required to charge their time. Permanent,
full-time and part-time employees on the payroll using accrued leave time for that time frame
will not be charged for those hours. Temporary employees will be paid for the time they worked,
but will not receive pay if they did not work. Employees of the Buildings and Grounds
Department covered by this contract are considered essential personnel and must report to work
when the College is closed at Level I. Such employees will be paid one and one-half times for
work and receive one (1) lieu hour for every hour worked at Level I on such days. Such lieu
hours will be treated the same as vacation time, in accordance with contract language. Buildings
and Grounds Department employees covered by this contract directed to report to work but who
do not, must charge leave time or not be paid.

LEVEL II: President declares College closed. This type of closing is usually due to a directive
received from the Governor's Office or from SUNY Central. Essential personnel are required to
lock down the facility and leave work. When the college is officially closed at Level II, all
employees will be excused from work. At the time of the announcement Buildings and Grounds
employees covered by this contract and on duty will close and lock the facilities in accordance
with departmental procedures and be excused from work. All permanent, full-time and part-time
employees scheduled to work will not be required to charge their time Permanent full-time and
part-time employees on the payroll using accrued leave time for that time frame will not be
charged for those hours. Temporary employees will be paid for the time they worked but will not
receive pay if they did not work.

Section 8. All CSEA wage increases and salary increments will be paid on January 1st of each
year.
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Section 9. The College President may designate a summer schedule beginning after spring
commencement and ending on a date within two (2) weeks prior to the start of the fall semester.
The summer schedule requires the approval of the College President and a majority vote of
permanent, full-time CSEA employees.

Permanent, full-time employees who work thirty-five (35) hours per week will work seven and
one-half (7-1/2) hours Monday through Thursday and five (5) hours on Friday. The College will
pay overtime for each hour over forty (40) in the workweek and over eight (8) in the workday
during the summer schedule for these employees.

Pennanent, full-time employees assigned to the Buildings and Grounds Department who work
forty (40) hours per week, Monday through Friday, will work eight and one-half (8-1/2) hours
four (4) days a week, Monday through Thursday, and six (6) hours on Friday. Permanent,
fulltime employees assigned to the Buildings and Grounds Department and regularly scheduled
to work on Saturday, will be allowed to work four (4) eight and one-half (8-1/2) hour days,
Tuesday through Friday, and six (6) hours on Saturday.

The College will pay overtime for each hour over forty (40) in the workweek and over eight-and
one-half hours (8-1/2) in the workday during the summer schedule for these employees.

Section 10. Safet Shoes

Effective January 1, 2017, CCC maintenance employees shall receive one hundred thirty dollars
($130) per year as wages for the purchase of safety footwear including but not limited to hard
toed boots.

CCC will pay the applicable allowance to active employees on or about September 1st of each
year. No employee shall be entitled to a prorated payment for a partial work year. An employee
who leaves or is severed from College service prior to the date of the allowance payment shall
not receive payment from the College.

Safety footwear must be worn at all times.

Section 11. Tuition Benefit

(a) Tuition for all courses offered by Clinton Community College will be waived for all CCC
CSEA members (full-time and part-time). Tuition for all credit-bearing courses will be
waived for the spouses, domestic partners and dependent children of all full-time CCC
CSEA members, on a seat available basis.

(b) Full-time CCC CSEA Members may register for "job related" courses in advance of the
course start date, upon completion of the "Clinton Community College Tuition-Free
Course Request" and upon approval of the CCC CSEA member's supervisor.

(c) Registration for "non-job related" courses is on a "seats available" basis, as is registration
for all part-time members. Members must wait until the first day of class to register.

(d) CCC CSEA members may take up to four (4) credits and two (2) non-credit workshops
per semester.
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(e) CCC CSEA Members are responsible for lab fees or other charges related to the course
or workshop.

(f) Student activity fees are waived.

ARTICLE 41

EMERGENCY SERVICES

1. Regarding Emergency Communications Dispatchers

The Emergency Services Office will pay a shift differential for all part-time and full-time
Emergency Services Dispatchers:

Second Shift: Additional fifty cents ($.50) per hour

Third Shift: An additional seventy-five cents ($. 75) per hour

The Emergency Ser/ices Office Senior Emergency Communications Dispatcher will receive:

One (1) hour of straight time pay for each call for assistance from the Emergency
Communications Dispatchers regarding such issues as network concerns system slowdown, radio
concerns, 911 problems, and equipment problems which can be corrected over the phone.

One (1) quarter hour (fifteen minutes) straight time pay for each manor incident notification call
from emergency Communication Dispatchers regarding such issues as fatalities, stmctural fires,
flooding, storms, and dispatch staffing (call-ins).

The Emergency Services Office Assistant Emergency Services Director will receive:

Two (2) hours compensation time per weekday ofon-call coverage from 4:30 p.m. to 8:00 a.m.
to be administered in accordance with ARTICLE 11 of the contract.

Six (6) hours compensation time per weekend for on-call coverage from Friday 4:30 p.m. to
Monday 8:00 a.m. to be administered in accordance with ARTICLE 11 of the contract.

Three (3) hours compensation time per holiday for on-call coverage from 4:30 p.m. before the
holiday to 8:00 a.m. after the holiday to be administered with ARTICLE 11 of the contract.

2. Regarding Emergency Services Work Schedule

For application at the Clinton County Office of Emergency Services, "OES" only, the parties
have reached agreement to modify provisions of the current CBA in Article 10 for work schedule
issues and Article 11 related to overtime issues for employees in the title of Emergency
Communications Dispatcher at OES. It is agreed that this title will be subject to work schedule
provisions as provided in the current CBA and as detailed herein to provide 24 hour/7 day
coverage at OES.
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In accordance with the provisions of the CBA, shift differential shall be paid for 2nd or 3rd
shift. In accordance with the terms of this Agreement, a new rotational twelve (12) hour shiflt will
be added to the work schedule at OES for Emergency Communications Dispatcher (the "Twelve
Hour Shift"). For the 12-hour shifts, 2nd and 3rd shift differential will be paid for the actual hours
worked within the definition of the shifts.

Example: 7 PM to 7 AM will have 7 PMto 11 PM paid at 2nd shift differential and 11PM to 7
AM paid at 3rd shift differential.

The parties specifically agree that the provision within the current CBA at Article 11,
Section 1, which provides that any hours worked over and above eight (8) hours in a given day
are paid at the rate of one and one-half times the employee's rate of pay or earn compensatory
time at the rate of one and one-half hours, shall be waived only for OES employees in the
specific title named herein working the Twelve Hour Shift. In the event that the OES employees
working the Twelve Hour Shift work in excess of twelve (12) hours a day, overtime or
compensatory time will commence after the twelve (12) hour workday or forty (40) hours in the
work week.

HOURS LIMITATION:

The County shall not permit any Emergency Communications Dispatcher at OES to work
in excess of sixteen (16) hours during the trial period of this Agreement. The County has an
established call-in procedure which has been modified November 3, 2014 to reflect a 16 hour
work limitation accordingly.

ON-CALL COMPENSATION

It is acknowledged between the parties that there are no agreed upon provisions for
compensation for on-call status such that no employee will be designated as being on-call for
report in the case of unplanned absence. Coverage for unplanned absences will be addressed
through the County's call-in procedure.

OTHER COMPENSATION

Employees assigned in accordance with this work schedule shall be paid in accordance
with all other current CBA provisions as to call-time, overtime, holidays, lieu days, etc.

POSTING

The Employer will post the designated shift and tour positions for the Emergency
Communications Dispatcher bidding process each year for one calendar week in the 3rd week of
November. Schedule Assignments will be posted not later than the 2nd week of December with
the schedule to be effective at that start of the first payroll period for the upcoming leave year in
mid- December.

When new positions are added or a vacancy occurs, vacancies will be posted for
movement of existing staff before new hires are assigned to the schedule.
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Emergency Communications Dispatchers will be permitted to bid by seniority in title for
the designated shift and tour vacancies for the work schedule at each opportunity. Such bids by
seniority shall be dismpted only in the event the operational needs of the department are not met
by such process and then such process shall only be modified to the extent necessary to secure
the required skills from among the compliment of employees available to perfonn the work
needed by the OES by moving the least senior employee(s) with the necessary skills to satisfy
the operational requirements.

In the event employees of the same or equivalent title and qualifications bid for a position in
a work schedule, the bid shall be awarded by seniority. In the event of a tie in seniority, such a
tie will be broken by using the last two digits of social security number(s) or tax identification
number(s) in descending order. If there are successive ties in seniority, the highest level seniority
tie will be resolved first and then progress downward using the rule above.

SHIFT SCHEDULE CONSTRUCTION:

The Emergency Communication Dispatchers trial work schedule will be constructed of three
positions which shall be fixed 8 hour shifts Monday - Friday and one position which shall be
fixed 8 hour shift Tuesday - Saturday. Also included within this Agreement are four (4)
positions which shall have a combination of 8 hour and 12 hour shifts within a designated work
tour which shall have a rotation of days.

Clinton County Emergency Communication Dispatchers Work Schedule

WEEK I-MONTH DATE-DATE YEAR

DISP# SUN MON TUE WED THU

SUPERVISOR* 0 7-3 7-3 7-3 7-3

Fixed Shift 1 0 7-3 7-3 7-3 7-3

Fixed Shift 2 0 11-7 11-7 11-7 11-7

Fixed Shift 3 0 3-11 3-11 3-11 3.11

Fixed Shift 4 0 0 3-11 3-11 3-11

Rotation Shift 1 7A-7P 0 0 7-3 7A-7P

Rotation Shift 2 0 7A-7P 7.3 0 0

Rotation Shift 3 < 7P.7A < 7P-7A 0 0 11-7

Rotation Shift 4 0 0 < 7P-7A < 7P-7A 0

PT SHIFTS A-B-C

FRI

7-3

7-3

11-7

3-11

3-11

7-3

3-11

< 7P-7A

0

SAT

0

0

0

0

3-11

0

7A-7P

0

< 7P-7A

A.B
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WEEK 2-MONTH DATE-DATE, YEAR

DISP# SUN

SUPERVISOR 0

Fixed Shift 1 0

Fixed Shift 2 0

Fixed Shift 3 0

FixedShift4 0

Rotation Shift 1 0

Rotation Shift 2 7A-7P

Rotation Shift 3 0

Rotation Shift 4 < 7P-7A

PT SHIFTS A-B-C

WEEK 3-MONTH DATE-DATE YEAR

DISP# SUN

SUPERVISOR 0

MON

7-3

7-3

11-7

3-11

0

0

7A-7P

0

< 7P-7A

MON

7-3

7.3

11-7

3-11

0

0

7A-7P

Fixed Shift 1 0

Fixed Shift 2 0

Fixed Shift 3 0

Fixed Shift 4 0

Rotation Shift 1 7A-7P

Rotation Shift 2 0

Rotation Shift 3 < 7P-7A < 7P-7A

Rotation Shift 40 0

PT SHIFTS A-B-C

WEEK 4-MONTH DATE-DATE YEAR

DISP# SUN MON

SUPERVISOR 0 7-3

Fixed Shift 1 0 7-3

Fixed Shift 2 0 11-7

Fixed Shift 3 0 3-11

Fixed Shift 4 0 0

Rotation Shift 1 0 0

Rotation Shift 2 7A-7P 7A-7P

Rotation Shift 30 0

Rotation Shift 4 < 7P-7A < 7P-7A

PT SHIFTS A-B-C

TUE

7-3

7-3

11-7

3-11

3-11

7A-7P

0

< 7P-7A

0

TUE

7-3

7-3

11-7

3-11

3-11

0

7-3

0

< 7P-7A

TUE

7-3

7-3

11-7

3-11

3-11

7A-7P

0

< 7P-7A

0

WED

7-3

7-3

11-7

3-11

3-11

7-3

0

< 7P-7A

0

WED

7.3

7-3

11-7

3-11

3-11

7-3

0

0

< 7P-7A

WED

7-3

7-3

11-7

3-11

3-11

7-3

0

< 7P-7A

0

THU

7-3

7-3

11-7

3-11

3-11

7-3

3-11

0

11-7

THU

7-3

7-3

11-7

3-11

3-11

7A-7P

0

11-7

0

THU

7-3

7-3

11-7

3-11

3-11

7-3

3-11

0

11-7

FRI

7-3

7-3

11-7

3-11

3-11

0

7-3

0

7P-7A

FRI

7-3

7-3

11-7

3-11

3-11

7-3

3-11

< 7P-7A

0

FRI

7-3

7-3

11-7

3-11

3-11

0

7-3

0

7P-7A

SAT

0

0

0

0

3-11

7A-7P

0

< 7P-7A

0

A-B

SAT

0

0

0

0

3-11

0

7A-7P

0

< 7P-7A

A-B

SAT

0

0

0

0

3-11

7A-7P

0

< 7P-7A

0

A-B
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ARTICLE 42

MENTAL HEALTH AND ADDICTION SERVICES

1. Saturday Hours - December 20, 2017, June 4, 2018, and November 6, 2019 in
Appendix E

2. Home Based Community Services - October 21, 2019 in Appendix E

ARTICLE 43

PLATTSBURGH INTERNATIONAL AIRPORT

1 Regarding Nonnal Workweek for Plattsburgh International Airport Operations
August 13, 2008 in Appendix E

2. Guard Title
July 15, 2016 in Appendix E

3. Airport Firefighter Alternative Work Schedule - Addendum 1 November 29, 2012 in
Appendix E

4. Airport Night Flight Coverage - Addendum 2
November 29, 2012 in Appendix E

5. Airport Fire Training - Addendum 3
November 29, 2012 in Appendix E

6. Airport Firefighter - Swap Agreement in Appendix E

7. Airport Parking Lot
August 30, 2016 in Appendix E
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ARTICLE 44

SIGNATURE PAGE

The Contract shall be for a period of four years (January 1, 2025 through December 31,
2028).

IN WITNESS WHEREOF, the parties hereto have set their hands and seals as of the first day
and year first above written.

COUNTY 0 C INTON, NEW YORK

/

By: Michael Zurlo
County Administrator

CIVIL SERVICE EMPLOYEE ASSOCIATION

^

By: Cynthia Gallicchio
Local 884 President

^ ^

77
By: EmyPombrio
CSEA Labor Relations Specialist
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PPENDIX
NON-COMPETITIVE CLASS

COUNTY SERVICE

Account Clerk/Typists (PT)
+Administrator-Indigent Defendants
Air Conditioning-Ventilating, Heating and Refhgeration Mechanic
Airport Maintenance Workers I
Airport Maintenance Workers II
+Airport Manager
Bridge Maintenance Workers
+Commissioner of Social Services

Community Services Aides
Cook-Managers
+County Highway Superintendent
County Historian (PT)
Court Aide
Court Referral Specialist (PT)
+Deputy Commissioner of Social Services
+Director of Community Services
+Director of Information Technology
4-Director of Office for the Aging
+Director of Planning
+Director of Real Property Tax Services
+Director of Veterans Service Agency
Emergency Communications Dispatchers (PT)
Equipment and Buildings Mechanics
Family Support Workers
Motor Vehicle License Clerks (PT)
Patient Agents
+Personnel Director

Physical Therapist (PT)
+Public Health Director
Senior Account Clerk/Typists (PT)
Social Services Attorney (FT)
Special Investigators (PT)
+STOP-DWI Coordinator
Staff Nurses
Station Attendants

Supervising Public Health Nurses (PT)
Transfer Station Operator
W.I.C. Nutritionist (PT)

+Positions which are confidential or require the performance of functions influencing
policy.
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PPENDIX B
NON-COMPETITIVE CLASS

ALL CIVIL DIVISIONS

Assistant Recreation Director (PT or Seasonal)
Automotive Mechanic Helpers
Automotive Mechanics

Bookmobile Clerk-Drivers (PT)
Building Maintenance Mechanics
Building Maintenance Workers
Buildings and Grounds Maintenance Workers
Bus Drivers

Carpenters
Chief Water Treatment Plant Operators, Type A (PT)
Chief Water Treatment Plant Operators, Type B (PT)
Chief Water Treatment Plant Operators, Type C (PT)
Clerks (PT)
Cooks
Court Attendants
Electricians
Guards

Head Lifeguards
Licensed Practical Nurses

Lifeguards
Motor Equipment Operators I
Motor Equipment Operators II
Motor Equipment Operators III
Motor Equipment Operators IV
Motor Equipment Operator Mechanics
Nurses Aides

Principal Library Clerks (PT)
Recreation Activity Specialists (FT or Seasonal)
Recreation Assistants

Recreation Directors (PT or Seasonal)
Recreation Leaders (PT or Seasonal)
Recreation Supervisors (PT or Seasonal)
Registered Professional Nurses
School Crossing Guards (PT)
Senior Buildings Maintenance Workers
Senior Clerks (PT)
Senior Custodial Worker

Senior Library Clerks (PT)
Senior Motor Equipment Operator Mechanics (County and Town ofPlattsburgh only)
Senior Stenographers (PT)
Senior Typists (PT)
Sports Officials
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Stenographers (PT)
Summer Youth Counselors (Seasonal)
Swimming Pool Director (Seasonal)
Typists (PT)
Van Drivers

Wastewater Treatment Plant Operators (PT)
Water Maintenance Workers

Water Safety Swimming Instructors
Water Superintendent (PT)
Water Treatment Plant Operators (PT)
Youth Supervisor (PT)

55-a Omnibus Clause:

Section 55-a designated positions in titles where the incumbent is certified either by the
Commission for the Blind and Visually Handicapped in the State Department of Social
Services as being physically disabled by blindness or by the New York State Office of
the Vocational and Educational Services for individuals with disabilities.
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PPENDIX C
MANAGEMENT AND CONFIDENTIAL PERSONNEL

Accountant (Legislature)
Account Clerk/Typist
Administrative Services Officer (Mental Health)
Airport Security Coordinator
Airport Director
Assistant District Attorney
Assistant Finance Manager
Assistant Payroll Clerk
Assistant Public Defender

Budget Officer
Chief Assistant District Attorney
Chief Assistant Public Defender
Chief Deputy
Child Advocacy Center Executive Director
Commissioner of Social Services

Computer Programmer
Confidential Secretary to District Attorney
Confidential Secretary to Public Defender
County Administrator
County Highway Superintendent
County Historian
County Purchasing Agent
Deputy Aiiport Director
Deputy Commissioner of Social Services
Deputy County Administrator
Deputy Director of Community Services
Deputy Election Commissioner
Deputy of Health Care Services
Deputy of Health, Planning & Promotion
Deputy Personnel Director
Director of Community Services
Director of Information Technology
Director of Jail Health Services

Director of Legal & Social Services
Director of Nursing (Nursing Home)
Director of Office for the Aging
Director of Planning
Director of Real Property Tax Services
Director of Veterans Service Agency
Director/Engineer of Environmental Health
Economic Development Director
Emergency Services Director
Executive Secretary to the County Administrator
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Finance Manager/Deputy County Treasurer
Health Facility Comptroller
Jail Administrator
Junior Assistant District Attorney
Junior Assistant Public Defender
Junior Audit Clerk
Junior Social Services Attorney
Network Administrator

Nursing Home Administrator
Office Manager (Health Department, Public Defender)
Payroll Clerk (Treasurer)
Personnel Director

Principal Audit Clerk
Principal Clerk/Typist
Probation Director (Group A)
Public Defender
Public Health Director

Quality Coordinator
Senior Audit Clerk

Senior Computer Programmer
Senior Personnel Associate
Senior Social Services Attorney

Senior Typist (PT) (Legislature)
Senior Typist (Legislature)
Social Services Attorney
Superintendent of Building and Grounds
Supervisor of Fiscal Services
Undersheriff
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APPENDIX D

MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE
COUNTY OF CLINTON

AND THE
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.

LOCAL lOOO/AFSCME. AFI^CIO,
CLINTON COUNTY UNTT 6450 & 6466 OF LOCAL 884

Except as revised or amended below, the language offlie current collective bargaining agreement by and
between die County of Climon and The Civil Service Employees Association, Inc. LocaHOOO/AFSCME^
CIO. Unit 6450 & 6466 of Local 884 will continue in effect. The agreed upon revisions bejow will be effective
iTpon ratificatiou oftiie parties and such agreement will automatically renew for the temi of any successor
agreement unless terminated or revised in writing by mutual agreement of the parties.

For application at the Sheriff's Department Health Services operations only; Ae parties have reached
agreement to resolve disputes with regard to the provisions of the currentCBA in AJticle10'Nor"^1 _
Workweek, and procedures for assigning overtime for. pennanent ftdl time employees in the title of Registered
Professional Nurse.

WORK SCHEDULE

The work schedule for the Sheriffs Department Health Services for permanent flill time Registered
Professional Nurses will provide for two (2) fixed seven (7) hour shifts, Monday through Friday, designated as
(1)7':OOAM to 3:00 PM and (2) 3 ;00 PM to 1 1:00 PM witii one impaid hour for lunch or dinner.

It is agreed that temporary part time Registered Professional Nurses will be primarily utilized to fill
manning requirements for Saturdays, Sundays, Holidays and to cover mandatory minimum staffing when fi.lU
time empl oyees are on leave. Ttie'Employer also agrees that it will make a good faith effort to maintain staffing

oftlie part-time Registered Professional Nurse positions.

Employees will be assigned to one of these shifts, except that one assignment will be designated as
7:00 AM to 3:00 PM but may also be reassigned to a 3:00 PM to 11:00 PM shift to cover absences^

A'ssTgiuiients of employees to these shifts shall be made per Article 10, Normal Woricweek of the cun-ent CBA.

The Employer will post the designated shifts for the work schedule bidding process when new positions
are adde7oi:a vacaiicy occurs, and on an amiual basis to provide oppoi-h. mities for shift movement among the

/ees. Such bids by seniority shall be dismpted only in the event the operational needs of the departoent
arc'nrt met b-y such process and Uien such process shall only be modified to tiie^extentnecessaiy to secure the^
requiredskiils from among die compliment of einployees available to perfomi the work needed bYthe sheriffs
Department Health Services by moving the least senior employee(s) with the necessary skmstol satis^_tlle
operational requirements. Annual biding on the work sAedule sliall be co»ductedbetween. December^;
of each'year unless othenvise agreed among the parties. During the annual work schedule bidding process,
employees will also bid in order of seniority for vacation for the year.

The Employer will condiict Department scheduling on an annual basis in antiupation ofDepartaent
needs w'ithwork schedult^ showing a mnimum 4 week intervals to be posted iiithe Department at least 10
calendar days prior to the first shift of the schedule.
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A copy of the working copy of the Health Services Department Aiinual Schedule for 2009 as provided
by the Employer shall be attached hereto and incorporated herein.

LEAVE SCHEDULING
Between December 1-15, employees are encowaged to submit requests for vacation weeks in the

upcoming calendar year. Full-time employees who submit such advance vacation requests may designate two
weekend days (Saturday and Sunday) adjacent to the vacation week requested to assure 7 calendar days of
release time. Full-time employees will not be required to work on such designated days in addition to tiieir
(Monday-Friday) vacation week when the vacation request is approved. Full-time employees will only be
charged leave accnials for regular work days. Weekly vacation requests will be approved by seniority.

Employees may also submit vacation requests for weeks or days of vacation at least 45 days in advance
of the period covered by the work schedule. Full-time employees who submit such advance vacation requests
may designate two weekend days (Saturday and Sunday) as above. The benefit of designated weekends does
not apply to requests of less than 5 consecutive work days of vacation.

Any employee who cancels an approved vacation leave less than 45 days prior to the first day of such '
approved leave may be reqiiired to cover shifts, including those on a weekend or holiday, as necessary, if a part-
time Registered Nurse was assigiied to cover such period vacation leave.

Employees may subinit vacation requests other paid leave requests for weeks or days of leave time
within 45 days or less of the first day of leave requested; however, such requests will be approved subject to
coverage availability. Approved weeks of vacation under ftis time frame may, or may not, provide for a
designated weekend off as specified by the Employer to the employee subject to the needs of the Department.

smpr SWAPS
If a full time empi-oyee wishes to swap a scheduled shift with a part time employee in the Department,

such swap must be approved by tlie Employer. Approval of a shift swap will only be approved by the Employer
if the full time employee agrees to work one of the part time employee's scheduled shifts.

The same agreement will be tnie for part-time employees seeking a shift swap arrangement with a fall-
time employee.

AWARD AND ASSIGNMENT OF ADDITIONAL HOURS OR OVERTIME

It is agreed that temporary part time Registered Professional Nnrses will be primarily utilized to fill
manning requirements for Satiirdays, Sundays, Holidays and to cover mandatory minimum staffing when full
time employees are on leave. Every reasonable effort will be made by the Employer to assure that full time
Professional Registered Nurses will not be required to work on the Thaiiksgiving and Christmas holidays.

If it is not possible to nieet all maiining needs for weekends and holidays with temporary pai-t time
Registered Professional Nurses, peimanent fall time Registered Professional Nurse may be utilized to meet
those needs in accordance with the provisions of this Agreement and the provisions of the cun-ent CBA.

To the extent the Employer toows that maiming needs will arise ill the next work schedule period, such
opportiinities for additional hours or overtime shall be posted in the Department for a period of 10 calendar days
at 40 days prior to the first shift for which coverage is sought. Employees will designate their interest in
working such additional shifts in writing diiring the posting period, Notification of shifts awarded will be made
within 72 hours of the end of the posting period. Notification of shift assignments will be made within 72 hows
of the end of the posting period.

2
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Other shift opportunities shall be posted for 3 calendar days at seveu (7) calendar days prior to the fu-st
shift for which coverage is sought. Such posting shall reflect the date posted starting and be taken dowii.
Employees will designate tlieir interest in working such additioual shifts in writing during the posting period
Such opportunities will be awarded using the sanie method moving from volunteei-s to assignment of the shift.
Notification of shifts awarded and/or assigned will be made within 72 hoiu-s after the posting period.

Any other shift opportunities for which coverage is needed occumng within the workweek shall be
posted for 24 hours. Employees will designate their interest iii workuig such shifts in writing or by contactmg
the Department Head by phone or Email during the posting period Such opportunities wiU be awarded using
the same method moving from vohmteers to assignment of the shift. Notification of shifts awarded and/ or
assigned will be made within 72 hours after the posting period.

In the event more than one employee indicates interest in a shift oppoiluuity during the posting period,
each award of a shift will be made in order of seniority (highest to lowest) of current pennanent appointment in
title in the Sheriffs Department.

If there are no voluiiteers in title, any other qualified employee in tiie Department niay volunteer during
the postuig period using the same method.

If there are no volunteers wifliin the Department during the posting period, the least senior (current
permanent appointment in title in the Sheriff's Department) pemianent fall time Registered Professional Nurse
will be assigned to meet the manning need and notified of such assignment within 24 hours.

Each employee ̂ ^ay be assigned to work 1 shift without volunteering before the next employee shall
received such assigiunenl, progressing from least senior to most senior in tiUe. .The next employee shall be
assigned to work f shift and so on. At the exhaustion oftbe seniority title listing, the process shall start over
beginning at the bottom once again.

RESOLUTION OF PENDING GRIEVANCES

Upon the delivery of a folly executed copy oftihis Settlement A^-eement by tihe Employer, CSEA, Inc.
agrees t&jy' draw its deman s for arbitration in PERB Case No. A2008-045 and PERB Case No. A2009-062.

^SWisl-

Sheriff David Favi-o
Clinton County Sheriff , f ]

^ VJ-''"
^ ^-</

Jaines R. L g ey, Jr.
Cha' rs ture

Josep so
Presi , . S.E.A. ca"i 884

Emy ombri
C. .E.A. Labor Relations Specialist

^

Date; ^'/^J'^0'7

Date: 7//^^

-7
Date:

Date, y/0^/
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SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTY

AND
CSEA CUNTON COUNT)' LOCAL 884 UNITS 64501 AND 6466

November 29, 2012

ADDENDUM 4

MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE

CLINTON COMMUNITY COLLEGE
AND THE

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
LOCAL 1000/AFSCME, AFL-CIO,

CLINTON COUNTV UNIT 6466 OF LOCAL 884
Except as revised or amended below, the language of the current Collective Bargaining

Agreement (the "CBA") effective Januar}- 1, 2013 - December 31, 2015 by and beru-een the County

of Clinton (the "Count}") and 'iTic Civil Semcc Employees Association, Inc. I^cal

1000/AFSCME, AFI.-CIO, Unit 6450 & 6466 of Local 884 C'CSE.\") by which Clinton

Community (-'ollege is a covered employer, the provisions for summer hours in ARTICLE 40

CLINTON COMML'NI'n' COLLEGE shall continue in effect.

The understandings and/or revisions below will be effective upon ratification of the parties

and shall continue in effect unless earlier terminated or amended in writing by mutual agreement of

the parties as provided herein or upon expiration of the CBA on December 31, 2015.

WHEREAS, employees in the CSEA bargaining unit assigned to the Buildings and

Grounds Department ar (Clinton Communit)- CoUege have a regular work week of five (5)

consecutive days with  o (2) days off Monday - Sahirday with a work day of eight (8) hours

per day with overtime as needed;and
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SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTY

AND
CSEA CLINTON COUNTY LOCAL 884 UNITS 64501 AND 6466

November 29, 2012

WHEREAS, College President has had discretion to desipate summer hours to start

after spring commencement and ending on a date withiu two (2) weeks prior to the start of the

fall semester: and

WHEREAS, subject to the terms and conditions stated herein, the parties have

reached an agreement with respect to an alternative summer hours schedule for permanent

full-time employees assigned to the Buildings and Grounds Department at the College; and

THEREFORE, IT IS AGREED that solely for the duration of the CBA in effect from

January 1. 2013 to December 31, 2015. the alternate summer hours schedule shall be piloted

for the Buildings and Grounds Department employees to provide as follows:

(1) The College President may approve a summer schedule for permanent, full-
time employees assigned to the Buildings and Grounds Department who work
forty (40) hours per week, on five (5) consecutive days with two (2) days off
Monday through Saturday, such schedule would require employees to work
ten (10) hours per day on four (4) consecutive work days Monday through
Saturday with three (3) days off. For those working this schedule, the College
will pay overtime for each hour worked over forty (40) hours in the workweek
and over ten (10) hours in the work day. It is understood that this schedule
configuration does not increase or decrease paid leave time. For example, if an
einployee is working this schedule requests one (1) vacation day, the employee
will be charged 10 hours paid vacation leave, equivalent to 1.25 vacation days.

(2) Employee assigned in accordance with this work schedule shall receive
overtime unless their hours exceed the regular work day sated herein, or 40
hours in a week and will be paid in accordance with all other current CBA
provisions as to call-time, overtime, holidays, lieu days, etc.

(3) The summer schedule shall be granted at the sole discretion of the Employer,"

The parties agree that this language shall be interpreted to mean that the following schedule

configurations will be available for assignment for full time CSEA Buildings and Grounds

staff for summer hours:
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SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTS

AND
CSEA CLINTON COUNTf LOCAL 884 UNFTS 64501 AND 6466

November 29, 2012

Monday - Thursday:
4:00 AM - 2:30 PM - 2 individuals
5:00 AM - 3:30 PM - 3 individuals
1:30 PM - 12:00 AM - 2 individuals

Tuesday - Friday:
6:00 AM - 4:30 PM- 1 individual
1:30 PM - 12:00 AM-2 individuals

Wednesday - Saturday:
5:00 AM - 3:30 PM -2 individuals

Assignments of employee to these shifts shall be made as stated in Article 10, Normal

Work Week of the current CBA. The Employer may permit swapping of shifts by mutual

agreement, and subject to department approval. If the College President approves a summer

schedule and an employee elects to work such schedule, the employee must work the schedule

for the entire summer.

It is understood that the College may terminate this pilot agreement with a two week

written notice to the CSEA Local President and affected employees if it not successful. This

trial will not be successful if overtime expenses rise from the traditional schedule or service

standards are compromised.

Jo T] . Ja ons i,
Clinton Community College President

Josep . . ^usso
President, CSEA Local 884

Emy Pombrio
CSEA Labor Relations Specialist

Date:

Date;

Date:
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MEMORANDUM OP AGREEMENT

BY AND BETWEEN

THE COUNTy OF CLINTON

AND TUB

CIVIL SBRVICE EMPU)YEES ASSOCIATION. INC.

LOCAL IOOO/AFSCME. APL-CIO,

CLINTON COUNTYUNFTS 6450 & 6466 OF LOCAL 884

June 25, 2015

WHEREAS, the County of Clinton and the Civil Suvice Employees Assocladon, Inc.
Local IOOO/AFSCME, AFL-CTO. Unit 6450 & 6466 of Local 884 have a ciareat coUecdve

bargaining agreement throuKh December 31, 2015; and

WHEREAS, tlie parties agree that there i» routual benefit to clarifyiag and eBtabIishing

administrative guidance on the procedures to assigsi nurting staff vacant shifts as ft result of

unplBnned absences at the Clinton County Nursing Home; and

WHEREAS. Ide parties have met and conferred as to (he details of such asaigament
procedures; and

NOW FHHRBFORE, thcs parties agree (hat this Meanorandum of Agreement shall
provide clarification and euiduice as to the administralioa of Article 37 CLINTON COUNTY

NURSWO HOME ID the ciurent coltectivo bargaj'ning agreement aa to asslguneac of additional

work, overtime.at the Clinton County Nursing Honie .ud mandatory overtime to nureing staff as

attached hereto and irtcoiporatcd herein a» Exhibit A.

DATED; June 25. 2015

OFCL

Michael Zurto,

CUNTONCOUN- ISTRATOR

Wci die 0 hop

DIRECTOR, CLINTON COUNTy NURSING HOME

7 /
ate

7 / /6
Date

78



APPENDIX D

crv PLOYEES ASSOCIATION

J Mu o

P 03 ,NT. LOCAL 8B4

7/
B yPonhrio

LABOR. RELATIONS SPECIALIST

r 1.
Dale

71^5-
Data
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EXHBH-A

CKnton County NurslDg Hoaie

Certified Nurse Aide Tuition Reimbursement Benefit
Request Agreement

NAME;

I attended the following CERTCTED NURSES ASDE PROGRAM;
Name of Program:

Name ofEducatiooal lastitutidn;

Date of Completion:

PIioue:

*I- Attach receipt of payment ofFrogram Tuition inclusive of books and certification cost for
whidi reimbllTBcment is requested.

(Umft of Tuition ReuabuTScment Bcaefit is 52288).
*2 - Attach copy of Certification as a Nurse Aide for New York State.
Date of Hire by CGNH:

I uoderstaad that this Tuition Reimbuisement Benefit shaU be payaUe upon confiination of
the attactanents submitted above are tnie and accurate and that I haw satisfied aU of the followme
temis;

A) Newly Hired CNA at tbe CCNH within the period of ratification of MOA tfarough
April 30, 2019; aod

B) SuccessfiiUy completed Ae Certification Nurses Aide Proeram within the last 6
months.

C) Payment shall be made to me m my bi-weekly payroll check cffeclive the fest.pay period
after approval ofUus request. There will be no partial payments ifauy requiiements are not sa&Ged,

Signature;

PRINT NAME:

Date:

RECEIVED BY:

PRINT NAME S. TITLE

Date:
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EXHIBH-A
PROCEDURE FOR FILLING TEMPORARY ABSENCE

NURSING STAFF VACANCIES

MURSme STAFF . BJSAD NURSE, SEniOR STASF NURSE, STAFF NURSE, LPN, CNA

When an employee reports be/shc i» uoable to work Us/hcr scheduled ihift Mid will
not bo reporting, tfao followiog pFQceduros will be fbllowftl;

^ RECORD ABSENCE;
^ Record the .bacnce (."Call-Out") by the taff'penon m the "Scbodule Book"

as detltnnted by the employee.

-' DETERMIMB MINIMUM STAFFING LEVEL SHORTAGE:
«' Review the "Daily" Schedule Sheet whici is kept *t each unit (Adirondick &

Champlaia), and adjiut it .ccordingly.
./ Detnmioe If there la enough atBff scheduled and reporting to incst csubliriied

minimum stflfEng lcrvela.
^ If the employes^ call-out places (he ahift ?t»ffiog bejow iniDiroura »Caffing

lsvel?» you must place calls to off-duty* staff in title as soon as possible.
o .Off-llirty nuning rtaffit one who is not tcheduled to work during aay

part of tte day.
o * Off-duty nursing staff with vppvoved lc*v& (e. s- a Bchedulcd bolidny»

vacation or pcraoiul time off) will not bo oontactcd.

./ CALL OFF DUTf STAFF;
«' Off-duty staff will be called in the follo«ytneo"t"^

1. Off-duty part-time (FT) stafTatnngcd moat tenior u title to least aenior
in dllg: uid

2. Off-duty full-b'me (FT) ifft arranged moat senior bi tiUs to lewt . cuor in
tidn.

^ OflF-duty .tafTarc caUcd Eral tvhcu BtafBng levels are below minimum. St^f
not scheduled for the day in queaUou will ba contacted firet and offered the
eight (8) hour duft or the t«tt fcnr (4) tioun ofthB shift.

^ Ifthcstaffdaoltnealheg hour thift, hc/dio will be aaked if available fin-Uic

lagt four (4) hour uiCTcmcnt oftfic vacuit shift.
^ Ifthcataffla able to cover the lut four f4) hourincrcincntofthfl vcsjitttuft,

it will be noted and remaining calls will b> nude offering the 8 hour «Uft and
the rcmaituag flr^ four (4) houn uiacmcnt of vacant sfaift-
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/. If the 8 hour shift ia declined in the nibscquent off-duty atiK calls, he/she wilt
be offand Iheflst faur (4) hour iacreoient oflhe vaomt »Uft.

-/ SHIFT COVERED - Stop calls; ConfiTm agsignmentofhoiua; Call-bscknoBfication
to the off-duty staff u to mport Ume

^ SHIFT NOT COVERED;
"^ If uy portion of lie vacaat shift is not oovcral, procesd to the aeKt itep,

/. STAFF SCHEDULED IN THE DAY BUT NOT ON VACANT SHffT:
/ Off-duty SttEFicheduIcd in the dty but cot on any ofths vaoimt sUfi hours

will be called in (he fellowing onler;
I. Off-duty part-tima (FT) ttafFurtnged most aanior in titla to

least senior In tifla; and

Z. off-duty fiiU-tiae (FT) staff uiMgcd most teniorm title to

least senior in title.

.^ By eafority in Ufle <date» can be found OD the MOT Ilat) offered the right (8)
hour shift.

-/ Ifelght(8)t>Bur«hiftiidccIi[icd. heyshewiUbeoficicdthBjit4houF8oftbe
vacant shift. Ifaccopted, itwiltbeaolcd.
^ Remaining BtafF win be cBUedofifering the aigllt (8) hours fhift. If the eight
(8) hour shift Is dscllned, he/ahe will be offered (be remtuung nr«l 4 haura of the
vaefot »hift.

^ RECORD CALLS
<' Record the o«Us placad on tha "C*U Out/ShoiUge Focm" inlllcatiag UK times

calls mido in th8 box.
</ Record the respoius of the rttff contacted by placing in "X" in one of the

feUawiag boxu:
a. ACCBPTED SHIFT (8 hour ahfft)
b. DBCUNED SHIFT (8 hour riuft)
c. WBI do part of shift (4 how shift)_ £nt41ira _I«st4hra
d. Left mcuafiB on machinc__ with penon _
e. No auwer
f. Line buay/No tnrvico

^ SHIFT COVERED - Stop c*II»; Confinn usignmcnt oflioun; CaU.back notification
to the off-duty alaffas to tq?ort time
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/. SHIFT NOT COVERED;
If any portion of the vacut diift is noE covsced, procegd to tba next step.

CONTACT ON DUTT STAFF

^ WTicn a supervisor is unable to socuca coverage for a vacant aliift by
contacting off-duty stoff, on-duty niusiog 8taff(in onlcf of seniority in title
[flill-time most senior to lust EeniaT tnd part-time most senior to leatt aenior)
will be offered the vuant eight (S) hour ditft,

>/ If he/she declines, he/she will be offered the &at4 IIOUTS oCthe shift.

./ SHIFT COVERED - Stop contacts; ConfumassigiuneDtofhour8;Noti<icBtioatothe
oD-dutyfltftff&s to TBport time

^ SHUT NOT COVERED;

If any portion of (he vacant shift is not cavered, proceed to the next stqi.

MANDATORY OVERTIME ASSIGNMBNTS

^ If unable to secure voluntary coverage for any portion offhe vflcant shift with
off-duty or on-duty staff. Ae mandatory ovcrtima (roandatiag) Hrt wUI be
utilized.

./ The mandntOTy overtime list is coastructul by dde seniority with rfw lust
senior staff member plttccd first on tfic maadating lut.*

*The lilt will include put-timc and full-time positidBB by job tifl» with

pftt time employee* listed in crier of dde tmiority at the top and fUI time

nnployeea tn ori«r oftftle seniority listed at Ihe bottom.

ROTATION
^ The auffptareon who COVCTS an eight (8) haiiT thift or <fae alternative foiu (4)

hour potrion of » shift when staffing level* an below minironm wiU be
credited on the mandatoty overtime list wftt the ditBicoorded next to hia/her
name.

»' OBCC nconicd, the employee will be rotated to the bottom of the mtndataEy
overtime list.

SHIFT TRADES
./ An employee being awigaed to inaaditory overtime is ixraiitted to Inlliuc a

shift trade with a written slip tubmitted for the appmval of the aypenlaor.
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^ Requeats for ahift trades fer mandatoty nvttrtune will aot bs unreuoDtbly
rafliaed.

>/ la the unUkdy event . sUft Inds ia refljsad, the a«dgn«d efflployoa will be
requirtd to work tho mandatory avwtiaic assigxunent.

^ Bmployees *re not pnnnitted to isfiue » mandatory ovCTtime aBaiBnmanI.

REFUSAL OF MANDATORY OVERTIME ASSIONMBNT

./ It an cmployas dacUno* . mtndatoiy ovartunB ifignmcnt, fhc lupcrvitor
should ttate ckaily to the employee befitm . wihes»; "You are ustgncd to
xnan<tot(Hy overtiino; you an directed to woric.

/" Itths nnployeo nflue* the direoUve, Dote the refiiul ud b*VB it hiiuded by
dicwitneu.

"/ Report the Inudant for potcntitl diaoiplin«ry. *ction to the Diiector ofNumng.
^ Elebun to the Mudatory Overtime AuigDinaat proceduna uid mpeat viib

next attffpenen on liring.
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Kinblom. Kim

From;

Sent;
To;
Subject;

Kinblom, Kirn

Friday, June 05, 2015 2:36 PM
Kinblom, Kirn

LEAVE TIME PROCESS FOR 2Q1S DUE TO 27 PAV PERIODS IN THE YEAR

Good afturnoon all.

In 2015, we will have 27 pay periods in the year. This is to notify all permanent, full-time & part-time
employees of the yeai-end process for leave time and what will happen in the 27 pay period of this year. In
accordance with the iinion contracts, the leave time year is defined as the 26 (or 27) pay periods whose pay
dates (check date) ill] occur within the same calendar year. Please note that 2015 will have 27 pay periods with
the last pay piiriod being 12/13/2015 through 12/26/2035. In 2004, we had 27 pay periods and we are going to
treat this year (2015) the same way we did the 27'h pay period in 2004.

For I'a Period 12/13/20]5 throu h 12/26/2015:

. All ieave time earnings will be "shut o£F' for this pay period. No time will be earned during the pay
period of 12/13/2015 through 12/26/2015 since it is an extra pay period in the year.

. Thi "use or lose" time for vacation and personal days must be used by 12/26/2015 or time is lost.

. We will complete the year-end process as of 1 2/26/2015 and the cany over time will be efifective
12/27/2015. Ati unused "use or lose" vacation and personal time as of 12/26/2015 will be lost. Perthe
contract, lost vacation time will be donated to the Sick Bank.

. Personal Days will be awarded to all full-time employees effective 12/27/2015. This means that 2016
Personal Da) s cannot be used until 12/27/2015 or after.

FIgatiiijiIIiiIidavs ;iiid Dental or Medical Visits:

. For .w\p\oyaas who have the one and one/half (1-1/2) days floating holidays per the general union
coiitra^t, thu-;e must be used by the end of the calendar year-12/31/2015. For those under the Deputy
Sheriff or Corrections contracts, earned holidays must be used by 12/31/2015 as well (refer to contract
language for fiirther details).

. For employees who have the two (2) hour dental or medical visits for themselves or family members,
these also can be used by the end of the calendar year-12/31/2015.

LLTIiMEICEEPuIiSSHO LD E POSTING THE "USE OR LOSE" PMNTOUTS THAT ARE
AVAIL, \1;LI: ON T1IE TIMEKEEPER DATABASE SO EMPLOYEES ARE AWARE OF THE
VACATION AND PERSONAL DAYS THEY MUST USE BY 12/26/2015.
PLEASU NOTE EACH EMPLOYEE IS RESP NSIBLEF R MONFTORING THEIR OWN LEAVE
TIME AND SCHl:DULING THE USE OF RE UIRED "USE OR LOSE" TIME BY THE DEADLINE
DATEOi'H/26/2Jl5.

ThaiA yoii tor your Attention in this matter.

Please note iiew einail address
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Kim.Kit;bloin@clinloncouittygov.com

Kirn Kinbioin, PHR
Personnel Director

Clinton Coiinty
518-565. 4554
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

COUNTY OF CLINTON
AND THE

CIVIL SERVICE EMPLOYEES ASSOCIATION. INC.
LOCAL IOOO/AFSCME, AFI.-CIO

CI-INTON COUNTY UNIT 6450 A 6466 OF LOCAL 884

July 26. 2019

Hxcepl as revised or amended below, the iMguage ofthe20I6-2019ColIective Bareainir
^fe,meat£L d,teTCT^COUfflyof.ciinton_a"dn
£ceffi°c? 1000' Af''SCME;- AFL'CIO: unit 5450 & M660f-Lo^884Tl h"e;;CBK^^°tin^

.:--WHBR£AS' theclinto° Couniy Department of Social Services ("DSS")
^s^unt^ ^^o. fo"^incIiTn^u'^"^'Hea1'^ ^di^Z
^^mpa'iy. Dsschil d_PTCtive swvices staffinl° [hc'f'CId" P">vide-specifi;d^ices"for

lildren as defined by the grant; and

rw^ER£AS;... thLparties have met and confen'ed as to the temis and conditions of
Ciranl through March 31 . 2020 ; and

THEREFORB, it is agreed as follows:

1. Beguming August 26"'. 2019 and conlinuing to M.irch 31. 2020, unless earlier
linated by Clinton County Mental Health and Addicdons Sen'ices, 'CCHMAS~wiil

providc rel'. "ested cli°i.cal Services to DSS up to 35 hours per wee'k'on'a'Mondav
'ugh Fnday basis during nonnal Clinic business hours." CCIIMAS em'Dlovee's

providing Clmical yervices will woA witli DSS staff either at-13'buri«.e"Stre"et''or
accompany DSS statT into the field as requested by DSS. CCHMAS
?rovldinesuch sen'icES sluil be assie"=d {mm volunteers who meet'quafmcat'io'M'M

[ by^ grant funding requirements. More spcciHcaJIy, the dinicaTs'ervTces

Emnlovec I
Monday: 12:00 p.m. to 5:00 p. m.
Wednesday: 9:00 a.m. to 5:00 p.m.
Friday: 12:00 p.m. to 5:00 p.m.

Employee 2
Wednesday; 8:00 a-m. to 5:00 p. m.
Thursday: 11 ;30 a.m. to 4:00 p.m.
Friday: 8:00 a.m. to 12:30 p.m.

2. Employees assigned to perfonn Clinical Services will be provided with the followir
safety training;

(a) Partners in Safety Training;
(b) Sa'etyviIIe Safety Traiiung provided by Of5ce of Children and Family Services (3-

i-liae course)
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Date;

(c) All of the above safety training will be completed prior to CCHMAS staff
accompanying DSS staff into the field.

3, Mileage will be paid to employees assigned to provide CIinicaJ Services for pcrformiag
travel in the nonnal course ofbusiaess as is currently done.

4. Volunteers possessing the CASAC or CASAC. t designation in the titles of Mental
Health Clinician I: Mental Health Clinician II, Mental Health Clinician III; Social
Worker t; Social Worker [1; or Addictions Counselor I may be assigned for the
scheduled periods to provide Clinical Services for the grant by seniority defined as the
date of hire with Clinton County.

S. No employee shall be designated as being on-call to report in the case of an unplanned
absence occurring when scheduled to provide Ctinicai Services to DSS.

6. There wiil be no ca!I-in procedure iKlministered by CCMHAS to cover the Clinical
Services schedule for absences of assigned staff during the Grant temi.

FOR_C1,INTON COUNTy;

h^ ̂.U ^ ̂  -^ /^u
Si^helle Gregory, )

Director of Community '..rt-'. iCes

Date;
N ichael E. Zurlo,
County Adininisbator

-rORaviLSfKvicE
EMPLOYEES ASSOCIATION;

Date;
tose

<h,SE.
Musso,

Local 884 President

Date; ^?Af .7 /3

^

..my Pombn'o,
CSBA Labor Relations Specialist
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

THE COUNTY OF CLINTON
AND

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC. LOCAL 1000
AFSCME, AFL-CrO,

CLINTON COUNTY UNIT 6450 & 6466 OP LOCAL 884
July 25, 2017

THIS MEMORANDUM of AGREEMENT (this "Agreement") is made this July
25, 2017 by and between the County of Clinton (the "County") and The Civil Services
Employees'Association, Inc. Local 1000, AFSCM. E, AFL-CIO, Unit 6450 & 6466 of
Local 884 (the "Association") regarding a change in the designation of certain bathrooms
at Clinton County Mental Health and Addiction Services.

WHEREAS, the County and the Association arc parties to a collective bargaining
agreement dated January 1, 2016 flirough December 31, 2019 (the "CBA"), and

WHEREAS, Clinton County Mental Health and Addiction Services C'MentaI
Health" or "Employer") has detcnninedthat the Child Advocacy Center will be relocated
to the second floor of its facility located at 130 Arizona Avenue, Suite 1500, PIattsburgh,
New York 12903 (the "Facility"), in order to better serve its clients in accordance with its
mission; and

WHEREAS, there are currently two bathrooms on the second floor of the Facility:
(1) one male bathroom and (1) one female bathroom, which are used only by employees;
and

WHEREAS, the parties have agreed to change the designation and access of the
bathrooms on the second floor of the Facility as provided herein in light offlie relocation
of the Child Advocacy Center; and

NOW THEREFORE, the parties agree as follows:

1. The parties acknowledge and agree that the two bathrooms on the second floor of
the Facility shall be designated as unisex batfarooms.

2. The parties further acknowledge and agree that only clients of the Child
Advocacy Center will have access to the bathroom on the second floor of the
Facility closest to the Child Advocacy Center. The other bathroom on the second
floor of the Facility will be available only to Mental Health employees.

3. The parties acknowledge that this Agreement shall be effective as of the date it is
executed by the parties aud will automatically renew for the term of any successor
agreement unless terminated or revised in writing by mutual agreement of flie
parties.
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4. The parties agree that this Agreement is limited to the specifics of (his situation
and shall not be used by either party to set forth a precedent in the interpi-etation
or application of the CBA.

FOR THE COUNTY:

July __, 2017
R. i elle Gregory, D' eclor f
Community Servic

July _, 2017 l^w/
Many cManu , lairperson
Clinton County L 'slature

July _, 2017-
Michael Ziu-Io,
Clinton County A inislr or

FOR CSEA;

July_, 2017

ily&^iJu]/A\ 2017

Jo sso. Unit resident

7AWW"
y Po bno,

CSEA Labor Relations Specialist
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MEMOfiANDOM OS AGREEMENT

BYAND BET¥ EN THE
COUNTY OF CLINTON

CTVIL SER^CE B! LOT^lAssoaATN. INC.

,
WGAJLI<1?0/A?SCM]S> AFL-cm~'"J

CUNTOW COUNTY UjnT64SO& W660y'LOCAL 884
December 20, 2017

CUNTOI

WHEREAS. I

TERFOBE, it ia agreed as follows;

W^S^^St^dSf^^^, ^^NY^. <'^
ofsa (6) mo^Jm^^wiTtovJ^T^^:w,^m.''^uicd slltu^y ̂  > trial basis

lS3SSHff"~"t':s2'^«^^
B^2.^=~-^^^»<te=-. :3^
c4)S,^T^^to^^^^^f^^^^^

^^^r^^^^^t^^^^^^^y^'^^i'bi
computetioa7erd^p^^kp^toB c^en: taDe IUIess the eml<»y" naeiis tIiB'ovcrtlme

rs
wlmteer employees pw the positiom'avaiIaMe"*
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curi<aBJI;,swiaI_worfaM' 
MHItaI Health CUnician, Account Clerk Typist) for the Srtuiday dinlli

Aoius to fill fee ayaflaUe positions at each posting;
(9) Employees daU_be notified of their awaid of additioDd Satnrday woric not less aan fin I

p"°r.t°^tofl"t saturdW usit^d with the 2 month Satuniay acbedu]epM ted'on'o^Aort'25yof^
!j aad

(10) In the eve^ flat Employer is unable to ftlffl] ttc tvailable poait
requiruwalsfc^SBturiay clinic hoim on t voluntw basis, teEm7loyCTd.Tb7flcnJted^
mandate qualified mployccs to woric tiie additional time by notfficaBon'by'
mt Icu than the 25" day of the posting month for the 2 mmida feUovm

01) .anployro who are scheduled offwith paid leave on at

(I2).^&Ssm. tmp'^<"J>as a";e21tai Tenment of additioDaI work on Saturday hours, tfiey are
^comBl d^iq)^gjfarwoABa agreed mccept as to unaAcduleddaeDcas'dueto W^7aiS>i

(13)^ A lut far Sarior OMcians, Socia] Wortere, Mental Hcalft-cimdus~iDd'A^o^'aeA

* A_nuxedtitl?IIWeISB »°i°rity list (uring date of lure) wiU bB maintained with the least aenior
i an the Ust An employee that is mandated to work m a'Sdurditv'wiI!

(14) No cmpIoyee^sIaU be designated aa
occnning on ntcheduled Saturday.

(I5). Tbcm walbe"° call-m P»CKlu1" administeted by Mental Hedth to covw Sahuday hous durm

FOR CUNTON COVNTV:

nUe goiy
Director of Comm ' Se CBS

-^
IvfichadE. Zurio

County " '

Date; Jz7^/'/

Date; /^5t/'77

FOR CIVIL SE VICE BMPLOYEES ASSOaATION.-

Jo o

CS L 88 resident

yPo o

Date; 1. -Z.-1

Dat.: /V>7/^7
SEA Labor Relations SpedaUrt

:.. -  I
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN THE
COUNTY OF CLINTON

AND THE
CIVIL SERVICE EMPLOYEES ASSOCUTION, INC.

LOCAL 1000/AFSCME, AFL-CIO,
CLINTON COUNTY UNIT 6450 & 6466 OF LOCAL 884

June 4, 2018

Except as revised or amended below, the language of the 2016-2019 Collective
Bargaining Agreement by and between the County of Clinton and The Civil Ssvice Employees
Association, Inc. Local 1000, AFSCME, AFL-CIO, Uait 6450 & 6466 of Local 884 (the
"CBA") will continue in effect,

WHEREAS, the Clinton County Mental Health and Addiction Services Department
("Mental Health") proposed to expand Clinic Hours to include five (5) hours 8:00 a.m. to 1;00
p.m. on Saturday on a trial basis for from July 9, 2018 to current contract expiration of
December 31, 2019; and

and
WHEREAS, the parties have met and conferred as to the turns of such a trial expansion;

THERFORE, it is agreed as follows;

(I) The Clinton County Mental Health and Addiction Seryices central site in Plattsburgh, NY

shall offer services for five (5) additional hours (8:00 AM to I ;00 PM) on scheduled

Saturdays for a trial basis from July 9, 2018 to DecembCT 31, 2019 on the temis herein; and

(2) Such trial period shall be reviewed by the parties as to the continued expansion of Clinic

Hours on Saturdays on or before October 15, 2019; and

(3) In the event CCMHAS terminates the trial period of additional Saturday horns prior to its

end date December 31, 2019, it shall provide all affected employees at least a five (5)

calendar days advance written notice; and

(4) The Saturday hoius (8:00 AM to 1:00 PM) and the positions to be filled (one (1) Senior

Clinician; three (3) Clinicians either Social Worker (either Social Worker I or Social

Worker D) or one (I) Mental Health Clinician (either Mental Health Clinician I, Mental

Health Clinician II or Mental Health Clinician III); and two (2) Account Clerk Typists) and

two (2) Addictions staff (either Additions Counselor I, Additions Counselor H or Addiction
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(14) A list for Senior Climcians, Social Workers, Meatal Health Clinicians Emd Account

Clerk Typists will be maintained as follows;

. A muced title inverse seniority list (using date of hire) will be maintained with the least

senior employee being placed first on the list. An employee (hat is mandated to work on a

Saturday will have his/her name rotated to the bottom of the Saturday work list and the

mandated date noted; and

(15) No employee shall be designated as being on-cajl to report in the case of an unplanned

absence occurring on a scheduled Saturday; and

(16) There will be no call-in procedure administered by Mental Hea]th to cover Saturday

hours during the trial period.

FOR CLINTON COUNTV;

Date;
chelle Gregory

Director of Commum Scrvic

vy .. /./ - .>'
/. ;. . _/tl

Michael E. Zurlo,
County Administrato

Date: ^ (\~ i'y^

FORCr^IL E EMPLOYEES ASSOCTATION:

Date;;: (^ ^
Jos h o

CS Lo al 884 President

Date:
myPomb 'o

CSEA Labor Relations Specialist
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MEMORANDUM OF AGREEMENT

BYANDBETWEHSTaE
COUNTT OF CUNTON

cmL SER<^CE E u>ImASS^CTATN, CTC.
'IJ

CLINTON COIWry VWT MSOA wToFToCAi. 884
Novcmbar6, 20I9

^exS^^pri°I»VEm<tBadcoDfcmd"'<''be^°f^«<<nsionofthe
THBRFORE, it is Bgncd Bi. &Uowa,;

(I) ̂ C^.o, Cc^Ment. 1 H»)tb ̂ d Addiodon S«vi«, oenlral ̂  ia P^^. NY
'hau.continue to off6r SCTVicea for five (5) 8d<litioaal houra (^° AMto7^~m)'oa
^riuIedSatutdays ̂  . tri.I b^i, ̂  D»^» ", 2(, i, ̂ ^, 3I, 2020oa'U»

Houra on Saturdays on or before January 31, 2020; and
0) rathe e^tCC^fl^ta^u^tfa, trial prfodof^^s^riay^priorlote

cnddac. htodl31, 2020. it ̂Iprovide dl affect employe a< I^t, five"® c*l<^

(4))neS«tunt^bou«(8, M<>. n,. toi, QOp. a,.). ndthep,. iUon. tob, fiU^, bdi^|,t
rftwo P)M«, 1,1 Hedth CUBICI^, n,.y be ̂ ^ ", . S^,, CUn!d»; S<^
WoA, r(S,^ Wo.k. r I " 8^., w.rto 11), " M.ofl B»I.h ai.,d»'(. |^
M«t*IH., CUBiri»I, M., t>IB»IticiioicI,, JI,, M^H«IU, aa,Jd., IU;";
.°d on. (1) Ac»nnt a.rt Typto >ad o,, (I) Addiction. St.ffn^l. r; (Addkri7a,
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Coniuelor I, Addlctfoa* CouDidor H or Addiction Stn'icw Proenm Cfl»rdhittor)i
ihall be paittd M addlttond woA far . period ol one w«d< (M-F) by DetEmI»er 15,
2019 for tht thrw (3) month ptrind of Stturdtyi follnwtag ari tkentfter by tbe IStk
uf tt« maotll for the three (3) nionth period of S*t»rd*yt following or luct p«rioil of
rcmainint tune of tht h-f»f (» M»rch 31, 28ZB;.nd

(5) The normal wort week at Mental Health wiU continut to be five (S) days/ thitly-fiTO (35)

lours per wwk, Monday - Friday with weekends and holidays off. The trial Sstvzdvy clime
hours will be considered addidonal work ttmt paid per &e CBA proviaions iflticidurB
exceed the regulu work day or workweek provisions requiriD g tic payroeat of ovCTtimc;
and

(6) Additiond worit tune on Saturday is not aonnaUy eHgible for flex when houg an not part
of die tegular work week. but the paitiea haw agreed to pcmut houis woAsd on Saturday
to be used as flex houn against scheduled Iioun in the reguiar work week (Mondty -
Friday) as provided in Article 10 Section 4 of the cuirent CBA pnreuant to this AglwmBd
requiiiag mutuaj agieemeat; and

(7) Additional houra of work Sn Saluriaya (luring the trial period shall firat be filled by
qualified volunteer employees per the posltians Bvaileble; and

(8) The Employer shall post the aviilable poiitioia for Saturday climg houra for ODE wedc (M-
F) by Ole IS"' of 6ss month for ftc threB (3) months of SMuriiya follttwing with the fust
such posting beinj on or before December 15, 2019. Employees will bepamlltedto bid by
SEniority (date of hire) (SBniBrCImician, Social Woilcer. Munal Heallh Cliniciui. Account

CIeit Typist) for the Satmday elide houis to fill th» ivailable posfdnns al each pogting; tad
(9) Employeci shall be notified of their awaid of additionil Studay work not tas Ihm five

(5) days prior to the first Saturday assigned with the thm (3) month Satuniay idwdule
posted on or about 25'11 of the month for ths time (3) following; and

(10) In the event that Employer ii unable to fulfill the available positioiu to feacll minimum
itafRng requinmmts for Satuiday clinic hoias on a volunteer basis, die Employir riiall be
pmimtted to muidate qualified cmploytes to wutk fbs additional time by aottfication by not
less tfaan the 25°' day of the posting month fer Uie Ihne (3) aontbs followutg; and

(11) When a holiday fells on a Saturday, there shall bs no Saturday clinic hours; md
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(12) Employ,,, who are 'chcduled off with paid We on, Friday priortoAeS. turday, bdI
not be mandated far Saturday irotk; and

fl3) <^"^pl°y«e has .̂ ^a^gnnumof addict wAoaSatuni. yhau,, they
^ committed to reporting for work « w^ ̂cept as to unscted^ atecaca, due to

(1^ A Ii^ for ScoJor Clinic. Sodd WoA«,, M»tal H»  CIinici^ «d A^^t
Clerk Typiste wU) be maintamed as fcDows:

. A mixd title mverae «nio,i,y te (uring (fat, ofhir.) wUI be cu, ta<rind whh Ae tot
senior eznptoyce bring placed fim on the list. M employee th>t i, mandrid to ̂  on .
Sat^day wiU have higher nam. rotated to the bottom of the Satuntay woA li.t.nd^'
"landatcd date noted; and

(15)^ No enpjoyo, ̂11 be toigmted a, bring on<«JI to nport in Ae case of n, unpinned
*I*8CTee occurring on a schedaled Situntoy; uid

(16)^ TTicre will be no caU-in pn^edurt admmirtcnd by Mental  dth to ̂  Situriay

TOR CUNTON COUNTY;

--I _L.
RiclKUe Ongory
Director of Community f-en'ictj

-^^̂̂^,^'<^^; -
Michael E.'ZurIo, -'"^s ".
County AAnuustrat'.

Date; ;

Dde; /^ /6/^.

FOR CITOLSERVICB EMPLOYEES ASSOCIATION:

Date: \"i. ^^l\^7
.

rUL^-o
usso

-.!Ll^cal8S4Pre8ide,

,
'?^ . . «.

WR^^. /"t l ^^
CSEA Labor Relations Specialist

Date:

Date; /^.
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN

COUNTY OF CLINTON
AND THE

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.
LOCAL 10CO/APSCME, AFL-CIO

CLINTON COUNTY UNIT 6450 & 6466 OF LOCAL 884

October 21, 2019

Except as revised or amended below, the language of the 2016-2019 Collective Bargaining
Agreement by and between the County of Clinton and The Civil Service Employees Association,
Inc. Local 1000, APSCME, AFL-CIO, Unit 5450 & 6466 ofLocal 884 (the "CBA") will continue
in effect.

WHEREAS, the Clinton County Department of Mental Health and Addiction Services
("CCMHAS") has proposed to expand operations to provide Home and Community Based (HCB)
services on a trial basis from November I st, 2019 ("HCB Services") through March 3 I, 2020;and

WHEREAS, the parties have met and confen-ed as to the tenns and conditions ofCCMHAS
staff providing HCB Servicess during a trial period through March 31, 2020;and

THEREFORE, it is agreed as follows:

I. Beginning on November 1st and continuiag until March 31, 2020, unless earlier
terminated by Clinton County Mental Health and Addictions Services (CCHMAS) will
provide HCB Services as requested by referring agencies and as available by
CCFCMAS, Monday through Friday during normal Clinic (Arizona Avenue) business
hours.

2. The HCB Services will be performed by volunteer qualified employees in the titles of
Mental Health Clinician I, Mental Health CUnician II, Mental Health Clinician UI,
Social Worker I, Social Worker II, Senior Social Worker, Addictions Counselor I, and
Addictions Counselor U who accept assignment to HCB work. The HCB Services will
be community based, outside of the established CCMHAS clinic or satellite sites.

3. Volunteer employees in the requested titles above shall indicate their interest by
responding in ̂ witing to Richelle Gregory by October 31, 2019 for the whole of the
trial period and will receive their scheduled HCB assignment accordingly. In the event
the employee is no longer available to perform HCB Services in the course of the trial
period, a written withdrawal notice of not less than five (5) working days is requested
so scheduling may be adjusted accordingly.

4. Employees accepting assignment to perfonn HCB Services will be provided with the
foUowiag safety toiaing:
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(a) Partners in Safety Training;
(b) Training will be completed prior to CCHMAS being deployed into the community

3. Mileage will be paid to employees accqrting assignment to provide HCB Services for
County business travel in accordance with County policy and the current CBA.

4. Volunteers providing HBC Services will be required to possess a valid driver's licaise.
and insured vehicle that meet County requirements per established County policy and
the current CBA.

5. There will be no call-in procedure administered by CCMHAS to cover the absence of
any employee scheduled to provide HCB Services and no employee will be designated
as being on-call for absences of scheduled staff during the term of this trial period.

6. Scheduling for staff providing HCB Services will be developed and posted biweekly.

7. Any employee concerned for his/her personal safety in providing services under this
agreement may immediately abandon and/or terminate the appointtneat and report the
incident to the Director or her designee.

FOR CLINTON COUNTY:

Date;

Date:

l ̂ ^6^ RichSlle 6regwy,~
Uire. tor of Community S- ". ices

-
M̂ichael E. Zurioy ~ "*\
County Adininisir(n<M.-»/

FOR CIVIL SERVICE
EMPLOYEES ASSOCIATION:

Date:

Date;1: i-^^-lt

_^Y^3
Jo ph \ sso,
CS L a) 884 President

^..M'rl//k^
bmy Pombrio,
CSEA Labor Relations Specialist
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN THE
COUNTf OF CLINTON

AND THE
CJVIL SERVICE EMPLOYEES ASSOCIATION, INC.

LOCAL IOOO/AFSCME, AFL-CIO,
CLINTON COUNTY UNIT 6450 & 6466 OF LOCAL 884

August 13, 2008

Except as revised or amended below. the language of the 2004 - 2008 agreement by and between the
Scn-ice Employees Association, Inc. Local IOOO/AFSCME, AFL-CIO. Unit

^^&. ;6466^,fLO<:aI. 884 w.m wnlinw'" eftect- Thc sfireed upon Tensions below will be effective upon
radfi.cationofthe parties an.d3ucha®reement ml) automatically renew for the term ofajiysuccessor'ayrement
unless terminated or revised in writing by mutual agreement of the parties.

For application at the PIattsburgh International Airport (PIA) Operations only, the parties have readied
agreement to resolve disputes with regard to the provisions of the current CBA in Article 10 and related
provis'onsforwork sctlcdule issues for employees in the titles ofAJiport Maintenance Worker i/Airport
Maintenance Worker If, Laborer (Airpon) and Aiiport Firefighter at PIA. It is agreed (hat these titles will be
s" Ject-to-work schedule PI'ovisions as provided in the cuTent CBA and as detailed herein to provide 24 hour
^perations. atpIA-It is further ayeed. that the t"Ie of Motor Equipment Operator Mechanic if employed at fee

gh In.tOTatio"aI Auport wiu be sul'Ject to the P">v»sionsofthis Agreement as set forth herein, upon fce
ycr-s compliance with the notice provisions contained herein, and wthoui need of further discussion."
,
The work.s<:heduleat-thepIA wil1 provide for ftrce (3) fixed eight (8) hour shifts desi^atrf as (T) 5:30

AM. toJ_:_30PM; (2) '. :30 PMto 9:3° PM and (3)9:30 PM to 5;30A. MT taaccordance'with'Aepro'v^onsor
lent provisions, shift difFerentiaI shall be paid for 2°<1 or 3rd shift. It is

also apwd that in recognition of the flex hours agreement contained herein, that if an anployee works hours
which are flexed into another shift (e.g. designatfri as 2°d or 3"' shift) without regaid7o-hi»1ier'assi»iedo7
original shift, he/she will be paid the appropriate shift differential for ail hours oMhenewshjft-0^erfme

not start until after the agreed flex time.

The work hours of each of these three (3) shifts may be flexed upon mutual agreement between the
aTIPIOywand_the. A"port Mana8er- such agreement shall be voluntary'and shall continue so long ash Fs"
mutually agreeable. Ifthwe is no mutual agreement, the employee's work. hours shall be restored'to his/her
established shift hours as designated by bid herein.

To enable this specific agreement to operate as to flexmg of work hours, the parties specifically provide
that the wurent provision within the current collective bargaining agreement at Article 10, swtion 4 which
limits flexing of work hours only to those work schedules between hours of 6 AM to 9 PM shall be wah
for PIA ̂employees in the specific titles named herein whei working subject to this Agreement. Such waiver
shall only pennil flexing of hours on each of the three shifts designated herein airi dws not include an mtnit to
waive the contractual requirement within the same section that any work shift that is more than six (6) hours'
requires an uninteirupted meal paiod of at least one-halfhour to be taken during the middles of the work shift
°Llhat a.meai period cannot. be added to the beginning or taken at the end of the workday as stated in the currmt
CBA. These provisions shall remain in fall force andeffect. Further, in the event ofma^ementm which die'
employees) and the Airport Manager agree on a workday in excess of eight (8) hours, ovwtime or
compensatory time will commence after the agreed-upon length of workday or forty (40) houis in the wuricweek
as provided in the ciurent CBA.
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It is agreed and understood that any use of compensatory tiffle shall be made with the mutual agreement
of the employee as provided in the current CBA provisions (e.g. Article II, Section 3 and Section 5.)

Employees assigned in accordance with this work schedule shall be paid in accordance with all other
current CBA provisions as to call-time, overtime, holidays, lieu days, etc.

The parties agree that the woric schedule at PIA as described herein shall operate with two fixed five (S)
day work tours (1- Sunday through Thursday and 2- Tuesday throu^i Saturday).

The Employer will post the designated shift and tour positions by title for the woA schedule bidding
process at implementation, when new positions are added or a vacancy occurs and on an annual basis to provide
opportunities for shift/tour movement among the employees.

[f there are other extraordinary circumstances that cause an fflaployee to request a shift or tour
reassignment between established bidding opportunities, such request shall be made to the Airport Manager and
shall be accommodated only if a volunteer can be found to make a switch which meets the needs of the
Employer. Such request shall be granted at sole discretion of the Employer and such discretion shall not be
unreasonably withheld.

Employees in the designated tides at (he PIA will be pCTmitted to bid by seniority in title for the

designated shift and tour vacancies for the woric schedule at each opportunity. Sudi bids by saiiority shall be
disrupted only in the event the operational needs of the dqiartment are not met by sudi process and then such
process shall only be modified to the extent necessary to secure the required skills 6vm among the compliment
of employees available to perform the wodc needed by die Airport opetattons by moving the least senior
employees) with the necessary skills to satisfy die opaational requirements.

In the evait employees of die same or equivalent title and qualifications bid for a position in a work
schedule, the bid shall be awarded by seniority. In the went of a tie in seniority, such a tie will be broken by
using the last two digits of social security mimber(s) or tax identification number(s) in descending order. If there
are successive ties in seniority, the highest level semwity tie will be resolved first and then progress downward
using the rule above.

Annual bidding on the work schedule shall be conducted between November 1-15 of each year unless
otherwise agreed among the parties.

Notice of changes ia the woric schedule will be provided by the Airport Manager to the CSEA Local
President by mail and to the employees in (he titles listed herein by posting thirty (30) days in advance of the
effective date of such change. Such notice shall be required for all schedule changes unless it is waived in
writing by die CSEA Local President.
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///^z.

GhrisKreig,
Airport Manager

^

esR. L ey, r.
Chairpereon, Count re

Josep usso
Pr 'den C.S^A. Local 884

7
my no

C. S.EA. Labor Relations Sperialisl

Date; /6S6fO^

-^/
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Date. T/f^l^

Date

Date;
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN THE
COUNTY OF CLINTON

AND THE
CIVIL SERVICE EMPLOYEES ASSOCIATION. INC.

LOCAL IOOO/AFSCME, AFL-CIO,
CLFNTON COUNTY UNIT 6450 & 6466 OF LOCAL 884

July IS, 2016

Except as revised or amended below, the language of the 2012 - 2015 agreement by
and between the County of Clinton and The Civil Service Employees Association, Inc. Local
1000/APSCME, AFL-CIO, Unit 6450 & 6466 of Local 884 will continue in effect. The
agreed upon revisions below will be effective upon ratification of the parties and such
agreement will automatically renew for the term of any successor agreement unless
terminated or revised in writing by mutual agreement of the parties.

For application at the PIattsburgh International Airport (PBG) Operations only, the
parties have reached agreement to resolve disputes with regard to the provisions of the
current CBA in Article 1 0 and related provisions for work schedule issues for employees in
the title of "Guard".

Effective with the start of payroll period July 28, 2016, it is agreed that this title will
be subject to work schedule provisions as provided in the current CBA and as detailed herein
to provide 24 hour operations at PBG as follows:

I. Work day. Work week and Shift Schedule

A. The work schedule at the PBG will provide for three (3) fixed eight (8. 5) hour
shifts with unpaid 30 minute lunch designated as (I) 5:30 AM to 2:00 PM; (2)
1:30 PM to 10:00 PM and (3) 9:30 PM to 6:00 A.M. The work week is designated
as 40 hours per week.

B. The parties agree that the work schedule at PEG as described herein shall operate
with two fixed five (5) day work tours (1- Sunday through Thursday and 2-
Tuesday through Saturday).

C. Employees assigned in accordance with this work schedule sliall be paid in
accordance with all other current CBA provisions as to call-time, overtime,
holidays, lieu days, etc.

D. The Employer will post the designated shift and tour positions by title for the
work schedule bidding process at implementation, when new positions are added
or a vacancy occurs and on an annual basis to provide ooDortunities for shift/tour
movement among the employees.
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E. If there are other extraordinary circumstances (hat cause an employee to request a
shift or tour reassignment between established bidding opportunities, such request
shall be made to the Supervisor of Security Operations (or Airport Manager) and
shall be accommodated only if a volunteer can be found to make a switch which
meets the needs of the Employer. Such request shall be granted at sole discretion
of the Employer and such discretion shall not be unreasonably withheld.

F. Employees in the designated tiUe at the PBG will be pennitted to bid by seniority
in title for the designated shift and tour vacancies for the work schedule at each
opportunity. Such bids by seniority shall be disrupted only in the event the
operational needs of the departroent are not met by such process and then such
process shall only be modified to the extent necessary to secure the required skills
ftom among the compliment of employees available to perfomi the work needed
by the Airport operations by moving the least senior employee(s) with the
necessary skills to satisfy the operational requiTements.

G. In the event employees of the same or equivalent title and qualifications bid for a
position in a work schedule, the bid shall be awarded by seniority. In the event of
a tie in seniority, such a tie will be broken by using the last two digits of social
security number(s) or tax identification numbCT(s) in descending order. If there

are successive ties in seniority, the highest level seniority tie will be resolved first
and then progress downward using the rule aliove.

H. After implementation, annual bidding for shift configurations on the work
schedule shall be conducted between November 1st - 15th of each year, unless
otherwise agreed among the parties.

I. Notice of changes in the work schedule will be provided by the Aiq»ort Manager
to the CSEA Local 884 President by mail and to the employees in the titles listed
herein by posting thirty (30) days in advance of the effective date of such change.
Such notice shall be required for all schedule changes unless it is waived in
writing by the CSEA Local 884 President.

II. Shift Differential
Shift differential shall be paid for 2nd or 3rd shift. It is also agreed that in recognirion
of the flex hours agreement contained herein, that if an employee works hour5 which
are flexed into another shift (e. g. designated as 1 or 3 shift) without regard to
his/her assigned or original shift, he/she will be paid the appropriate shift differential
for all hours on the new shift.

III. Flex time
The work hours of each of these three (3) shifts may be flexed upon muhial
agreement between the employee and the Supervisor for Security Operations or
Airport Manager. Such agreement shall be voluntary and shall continue so long as it
is mutually agreeable. If there is no mutual agreement, the employee's work hours
shall be restored to his/her established shift hours as designated by bid herein.
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To enable this specific agreement to operate as to flexing of work hours, the parties
specifically provide that the current provision within the current collective
bargaining agreement at Article 10, section 4 which limits flexing of work hours only
to those work schedules between hours of 6 AM to 9 PM shall be waived only for
PBG employees in the specific title named herein when working subject to this
Agreement.

Such waiver shall only pennit flexing of hours on each of the three shifts designated
herein and does nol include aa intent to waive the contractual requirement within the
same section that any work shift that is more than six (6) hours requires an
uninterrupted meal period of at [east one-halfhour to be taken during the middles of
the work shift or that a meal period cannot be added to the beginning or taken at the
end of the workday as stated in the current CBA. These provisions shall remain in
full force and effect.

Further, in the event of an agreement in whicli the employee(s) and the Supervisor of
Security Operations or Airport Manager agree on a workday in excess of eight (8)
hours, overtime or compensatory time will commence after the agreed-upon length of
workday or forty (40) hours in the workweek as provided in the current CBA.

IV. Compensatory time
It is agreed and understood that any use of compensatory time shall be made with the
mutua) agreement of the employee as provided in the current CBA provisions (e.g.
Article 11, Section 3 and Section 5.)

V. Partial Shifts for part-time employees
In an effort to provide flexibility to the Airport Operations during the tenn of this
agreement until staffing can by fully implemented, partial shifts of four (+) hours may
be scheduled for part-time employees utilizing the same starting or ending shift times
on a given shift day, but not both. For example; A part-shift may be scheduled for a
part-time employee on Monday starting at 5:30 AM and ending at 9:30 AM but a
second part-time shift may not be scheduled for any employee on the same day for
9:30 AM to I:30PM.

It is understood that staffing is not currently configured for the evening shift (9:30
PM to 6:00 AM). In an effort to address flight coverage, partial shifts for part-time
employees to address flight coverage will be pennitted under the same terms as
outlined in Paragraph E. above. . - .. . . . ,

It is understood that any PT employee may work any combination of fall and partial
shifts to reach their appointment level (hours per week) divisible by 4. i.e. ; 36 hours
(4. 5 days), 32 hours (4 days), 28 hours (3. 5 days); 24 hours (3 days), 20 hours (2.5
days), 16 hours (2 days), 12 hours (1. 5 days); 8 hours (1 day) etc.

Retirees under the NYS Retirement System who work as a Guard will have their
available hourly appointment level adjusted in scheduling as indicated in the
paragraph above to assure compliance with annual earnings limitations.
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Configurations of the individual's work schedule will be bid per seniority as
indicated herein annually.

VI. Salary Schedule Adjustment from 70 hour to 80 hour salary schedule

To date. Guard title has been scheduled on a 35 hour per week basis and compensated
according to the 70 hours per payroll salary schedule rates. Current staffing is
comprised of part-time employees only.

All current part-dme employees employed as of the effective date of this Agreement
listed below will have their compensation rates transitioned fi-om the 70 hour rate
schedule to the 80 hour rate schedule* as follows:

Emplo e u ent

GregDew Grade 8, Step 4 (SI8.3434/hour)
Justin Sample Grade 8, Step 2 (S 17. 4807/hour)
Tarmer Hooker Grade 8, Step I (il7. 0483/hour)
Chester Jcnkins Grade 8, Step 1 (S17. 0483/)iour)

New*
Grade 8, Step 10 ($I8. 3I54/hour}
Grade 8, Step S ($ 17. 5606/hour)
Grade 8. Step 7 ($17. 1831/hour)
Grade S, Step 7 ($17. I83l/huur)

*Currcnt CBA wage schedules are expired such that all "New" step rates for each eniployee are subject
to increase per the settlement of the successor labor agreemcDt.

V. New hires
Guards hired on or after July 28, 2016 will be subject to the 80 hours per payroll rate
as reflected in each year of the CBA.

/4
C itistoplier D. ig
Airport Manager

Michael E, Zurlo,
County A inis

L a^Aj^
Harry M s
Chairperso ounty Legislature

Joseph M sso
Pr ident C. S.jE.A. Local 884

Epiy Pombrio
C. S. E.A. Labor Relations Specialist

Date: ^t^/^

Date; 3^ /(?.

Date: ^//^

Date; ^ 2. 1. (^

Date:
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SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTY

AND
CSEA CLINTON COUNTY LOCAL 884 UNITS 0-4501 AND 8466

Novmbtr 29. 2012

ADDEN11UM I

MKMORANIIUM 01.' AGREEMENT
BY A.NU BETWEEN THE

COUNTY OF CI.INTON
-AND THE

CIVIL SEKVICE EMFI.OVEES ASSOCIATION. INC.
l.OCAL IOOU/AFSCME, AFI--CIO,

CLINTON COUNTY IINIT 645B St M66 OF LOCAI. M<

AIRPORT FIKEFICHTER AI.TEKNATIVE WORK SCHKBUI.E

l-^h-eiil ao K.'ii^'tl or*ii>icii^*l br)»« (he luiiijuot.Ei; »*t ttiv .\ui;iial I 1. .*lttitt Ajircuitiuni by
»nd butu-VL-n ihc<''>t*ni\ rl t liiiirti ,iiul t lu* Civil <<.TVIff ̂ rnpliM<tc-, .\.. -.i*>.')aiK>n. )«<. I »Lal
Iflftrt'AI'Si MR, \* t 1 10. I lit I h-Ki'A; ntr>ft o) I , uul . '(X^ will c. mttnu>. - infllcct w. tthk'til

trhun^u

I lie o^rfL'J upt.in tr\iit»itn^. hrli 'w v, ilt hr chA'tivc tipi oi r^iDticaii^n ol'ihtf partjoi iind

such ittfrrudirtil uiU nuliiiit.tli^. ill; rciwu ti. i 1)1*.-lcnn of;i)i\ ^Dt.-v-fitur ogTCemcn) unless
ti;rminair<l *'i r^i i-^t;d JH *> uliiit; h^, iiiuiu^tl dyrvtfmi. -ni rtfthc )inn>vj>

l-i*) . ipplit. riitiixi ni ihr l*)iiiisl'>uii;li liitenulinii.d Ain^'n <)'l\t I >)K'cuitt*n-. "l*'r thi. ' \irrt. rt

Fii^-tiKhlfr Drii. inmuiil , wt\. Ihf p. inv.. h.iitf rc^luJ . tyn-cmi. -nl IM pr. iv iJr <" ^. llLTitniive work
acht.'diili.- 11* lliiil wtiii.Il ih jtti'Mitvil 111 thr A«tlu»i I 1. 2<)ll?( Mt;in<ir.̂ niliitit t't . ^(iiei.'mt.-tif I w; i*t

ur hit ift-ii^Dfr. pn<*i r» itir . itiru.il hitltlini; pri it. ^'iliirc^i i-fluIiii'tCtl til ^r^^'tiiht.'r r. it. Il yc.u l»t

at;l<H;lioii u^hifl and tour.

1 pt. « dcsjjfdiid. tii by ilx; \»tr'il M"ii.itiL-)T i*r tii> tk-.i^iiK'L. lliv ri*|l«u.l(iB shit'1 tcljddul^

ni.ii be vlci.-ttfd fat ua.c h> Airprrl I iicFightfi I »[it;raiii*nk in (lii; fyk'ndftr yr^f lfntlnwinfi ihc
^imual hiihliny pnKL-^ (i c. .!<> H-. i^td.iMy -L-ti^t- lo Jiiiiuni^ t . trt *i.in»ltif»i>

Alternative Suhiidule W^ek
I

N?m^ Shflt Work Sunday M»i»l. >t ltic*itu< \S udn^. l.i. (liut>dit\ Friday Salunjay
I A OFF I FF III I Fh OFF 1 FF III
2 B OIT I FF I I I l I. F 1111 I FF I II
.1 A I F[-' ] FI- Ol-l FF III I FF 'III
4 B I FF 01-1 I FF III I FF OFF

Alternative Sthoduk Week

107



APPENDIX E

SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTY

AND
CSEA CLINTON COUNPC LOCAL 884 UNFS 64501 AND 6466

November 29, 2012

2;
\ IFF IFF Of-'F IFF
K 1. IT Il'l-- Wf
A OFF I FF I l''l' I 1-F
B (51-'h I I-F I FV I II

IFF IFF
I 1-1 I II

. >1-1 III
< 111 III

wv

I Fl--
IFF

. \=5:31). \. \(-1:3»PM
B=I:3UPM. !);.WP.M

\<>nL-c.. t\k-L-i-t|rn loivvL-n .. < rt-i;tiLirti-trl sJu'Ltirh-. ^ cudf. iincd ut ihr \Ly;u. <. i 1t, 21KIK
Mt.-mnt. iniJtim . >r' \'L>Twnaill. ilunttr thr u-ar. will K pr'ivtdcilbii rhc ^irp'm . \Linj ^'rT>>ihi
( Sl \ l.>*cal I'ic?idL 'ni hi m, ul ^nd r'* ihr vmpl'ivff'- in flu' iirlo li'-ti.-ii hi*rnn 111 pi K'in^ -.ixn >ii

J.i^injdi.(n>. c"t fhcrftcctlii J,tk -tl-iuchdul^. >iii:h nniu'f'. hall hi: r<.-qi»Tf<' f'-r.ill .'chiAik-

ch;in. ith. itillrs): H i< n.mii. l in unno'jln ihf I ^1. \ Ij u.J rlrL'<iJtnt

jamnR, Lau^ln\ [r.
ChairpcRtin. F.ounn' l^'gisliruK'

Dire.

J(>«ph Mufso
PwKk-ni, C. S. Ii..\. l.iKal884

llUC

t:.mv Pombrio

(^.S. f\.. \.. Fjlxir Rflati'tn'. Spucialist
Datc
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SUCCESSOR LABOR CONTRACT . TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTY

AND
CSEA CLINTON COLJNTT' LOCAL 884 UNITS 64501 AND 6466

November 29, 2012

ADDENDUM 2
MEMOKANDt'M OF AGREEMENT

BY AND BETWEEN THE
COUNTY OF CLINTON

AND THE
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC..

l.OCAI, 1008/AFSCME, AFI^CIO,
n. lNTOS COUNTY UNIT M50 & 6466 OF LOCAL 884

AIRI'UK f MUHT FLIGHT COVERAUh:

This Memorandum ol' Agreement i& iutended to address understandings bclween ihe parl3t^

a^ lo schedule iit'slal'f in pruvide Aircraft Rescue Fir< Ftgbttnj; ("ARFF") coverage to air Hij<;h;*a

\\hic\i arrivf; pr dcpan Imm the Plailshurgh inicraaliDnaI Airp<.>rt (P[A) dunng ihc niydt s\\\{\

operations (9'3i) PM - ? ?<') A\(i when .such air tlighti ilo noi arrive or depart coiiiigunuii IP thr

beuinmng or i;nd or'audi myhl shitt tiours (> c \\fid-sliill (. lie;hls"1

Fhe panics liitve ayrecd dial ARFF ̂ overaiK: for .surti Mid-sliit'l Fiighls will be ichedulcd

and itaft'ed hy ihe Rmpliiycr in a lour (4) Iiour miniinum blucks.

Fhis Aiir^menl will rrim«ln in elTt-cl unless carlicT tcnninated or amended in wriling hy

muiu.il a^reemenl olthf paniL's.

James R lan^ley. lr.
CtiairpeKon, Ciiunly l-cyislature

Jiisep . ussp
Picsidcnl. CSEA I.Ofal .S8^

Eniy Ptimbrio
CSKA Labor Relaiiozii Specialisi

D-itc;

Dak.

Uaiu
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SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTY

AND
CSEA CLINTON COUNTC LOCAL 884 UNITS 64501 AND 6466

November 29, 2012

ADDENDUM 3

MEMORANDUM OF AGREEMENT

BY AND BETWEEN THE
COUNTyOFCUNTON

AND THE
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.

IXX:AL IOOO/AFSCME, AFI-.CIU.
(-.I.IK-I ON C.l. )L'N-[V UNrT 6450 & 6466 Of l.OCAI. 884

AIKTOR'I l-'[Rt: 'ni..\lNIN(; MOA

[1»is Memorandum ot. A^ctemt;nt iii infcndvtt to fully rcplacy the prcviinis vcnkkm tK.-rwccn

ihc partk-s frrim Jul\ t ̂ . 2(M2 ^*> n? I*]. \ cn1p^oyLkc^ rtttcncilnp die Rochesrer 1-ire 'I'rainu^ 'this

AgT t'cmnir vnll remain in effffci tintcii? carlict tcrtnin^tud ijf uiit-niJed in uTino^ b\ miinial

BgccL'rTK'nt iit the psmeii.
WHF. RI;. \S, cmplwcct ui rhc l)l;\ opcniaon-t ailc? <^ Airpun iMuuttcnaiicc Wnrlter 1,

Aupo rr Mabitt.'nancc \V'urki;r 11, [<abnrcr (Airport) and . \iq>t>rt hirefi^itcraT DA are charged

widi Aircntft Rescue t uc t-ighnrtp ("ART7?4') n;?punMbiIities al tlw PL^ witEch annual trainuig

and Ct.-rdficaiitjn is nundarcd by Part 139 of the Kcdcral Aviarion Rt;^ulan^>n? t \RI E-

'['rauiioyj; an J

W HLRK.'lS. pursuant tu rhc 21XIH MOA tJic rmpkn'cn at PIA »-IK) an- imndain) tr

paruc4>atcin AR?*h I'lamin^, opcran: on fixed, five (5) tby work ruuiii i»f(a) ckherSurtdar

thniuffh "1 hunuiay or fh) Tuesday through Saturday, dtiring one d) ofthrcr /3| H-Ii(Hir penixls

. 5-30 AM -1:31) I'M; l:?r PM - '^311 I'M si. ii) V. W I'M - 5-31> AM; -inii
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SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTY

AND
CSEA CLINTON. COUNTY LOCAL 884 UNITS 64501 AND 6466

\\"HKIU;AS., a component of rhi" rfqiured -VRn: "IraiirunR 15 cuErctirfy eonducu-tJ fwi

an anniul ba-<L< in Ruclicsten \n \mk with . ie5Ait»n»; cunducrcd dunng dnytmx: hi)uru (liii;

"Rnchtfsrcc I'niniiig"), and

\\Hb. RK\S, rlw paraes have Kachcd An agrcctncnt wirb rc-spcct tti the R.uclu'srur

1 raining for l'I. \ cmpkiyu. 'a only, t<^ rcw.ilvc dupures uich regird to Ardclc 111 and \mc\e 11 i^f

rlu> cirmiit FB:\ including Normal Workv. 'eyk aiiii I'mnuig and 'I ra\-el ^. onipcns^riitn^ and :

THEREFORE, IT IS AGREED ihai IU employcca rajuin'd 10 atrcnd [he RuchCTKT

'1 raining <;hal1 hf t'nUtL-d [<» c<tmpcnsation fri r rrAininp and travel as outlmi. 'd in rh]b . \sri:cmfiit

I. In rhr \v(»Tk u cck th^t KiKhestcr I riunmg Ls cunduetcd:

I ).il hefim lra\ d hi 'I rauunii: miti a» iiDmallv sclttilulnl

Travel Day to attend I'tainiii^:

jll affcercd Pl. \ cinptuyecs thall be compcnsarcd tor R ht»ura or Mrajght rinie

fur uavct n-itliout ccganJ t(i; the ncrLu! tcngtli uf tfiircl mnc. u-hcthi. -r ihv

cnipiuvci; is dnving; and the emptoyw 3 normal W(?rkin^ houn*.

'i'TOinin^ Dni: aJl atfcctcd PIA employees ^hall be compensated for R h<iurs <(riu^hf uinc nir

parricipaoup in [lit Ri<hcslrt I'nuMnf r'l'RiuU); I'uiw").

Kvenin^ 1 nivel on (rammg Oaf t»i 'I ravi:) Day tutf<m'mg t rainins D-iy:

;iU afffCtccI Pl A CTnpIr^'eLS ̂vilj b? pro\'iifcd tv.'!) r2) "ipnons I'tir rcnun tt^\'cl

at ilic ciinclusinn "I' ilic Ri)thcsier Training;
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SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTf

AND
CSEA CLINTON COUNTY LOCAL 884 UNFTS 64501 AND 6466

November 29, 2012
(1) Return iraicl hi)me;«n ihe. same day, follon-ing ihi; cunclunon of [he

Ruchcstcr 'I'ramins f.vminf^ nt '['nming Day): Thi; cmplonf slul) be

BimpniMtcd eight (H) hnurs stai^it umc for travel riiiic in excess iif

Iraining "I'BTK as sal forth above. :\ P1A empliirec electing 01 travel hiimc

on [he sanu: day as rhc Roclitstcr Training shall be rcijuired ru ipplr such S

hours in lus/hur ninTnaI shift on Div following the Rnchcater 'I'raming; OR

(2) Rt'rum uavcl htCTc on rhc next day Folkwing Trauun^ Day; 'ITic Pl;\

employee shall be paid y. huuis straight tiinc for rcavel wichfxit regard tu rhr

arnul tcnph nf rrarcl nroc. whether the cmpfcycc 11 dm-mg; and dll;

cmplo-. ri;*1 ii«*rnuF wofLjii}; hi iurs,

2n<l[')a)' fiilliwinf Irailini.i; llii . irD. ii alifr'l'areluigDay

wod as niinmlh- 'ichttlujcd

.Ird Day fulluifinj{ "I'raming Dm- wati ai [XirmiUy schcilulcd
4]h Day folloA-iilg 'I'ainuiR Day; wurk is norm.illy scheduled

1 ['.nipliiyi fs will tt. '. umf thcu mm\a\ n-ork schcAdc (dan ofu-ork (tour; and shift) ua

the 2nil Day after tlic Ruchc&tcr 1 RUiung Day.

3. '11>e Counh ivijl pmnik' iranspi >naniin, lodging and meals for the Rt>ch<.">tcr Tnuning in

. iccoitlana- with the k-nns and cuiiditiiins iif [he CRA and punuani [o thur pulin and

pracbcc.

4 Rcganilesi i)f an cmpkiyK's regular day u[E, MI cmpioTec wfll only be cUgtblc tor nmc-anil

one-half (w hours actual worktd over 40 huurs in Ac work week-
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SUCCESSOR LABOR CONTRACT - TENTATIVE AGREEMENT

BETWEEN
CLINTON COUNTY

AND
CSEA CLINTON COUNTY LOCAL 864 UNITS 64501 AND 6466

November 29. 2012
5 It is expected thai irari^ing lu the Rucheslct Trauung will lake sui (61 hours. If an

etnplfHLf spcndt inorc [haji e^ht ^ hours mrravcl time betu'ecn Cl]n[tin<;ounnT and

R.ui;hestcr, the County shall p»y the cmpliiyce fr>r rime actually »penr uavcUn^.

n' IS RJRTHER AC;REf-;I) rhat all PL-\ dnplinm. inckidmg, but nut limited KI Aiipnn

hire Satcn- (. ooniinatw. AirpnrT Operarions C(*(»rdman)f, w\\(i are maoditcd tti c'jmpleif

;\RJ'J' . Irainuig and piimcipatc in thf Rochesrcr 'I'cammg shall be cumpcnsjiied u\ the

same manrtiT i^urlm^d a\y^ c for siijfr emplo^-ccs.

(I' IS FURTHER ACRF-'KI) l>y ... id bLWcen Ac Counn- .ind (;SI;. \ thai thu. Apccment

di ies nut set forth any prcci-dt'nl in ttv uiicrpretaaun orapphcanon of the Cnntraci, iior * Jws it

csnblish alii practice or pnccilcnt uf [hr Cuunq- or C^l-.A.

Dare;

James R. IAII^ICV, Jr. Chairpt ;rs<in.

I'.mnrv I^psbturc

li iy-ph MIISSO

PresKln". CSU Uical (iM

[:.n\\- Pombrio

CSf-'. \ Labor Rehai>n8 Speculi-.l

Daie:

Date;

10
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Plaltsburgh Intematioiial Airport Fire Department
In-ltouse Swap-Timf CiuicJeIineand Fomi

SL'OP^; Ihr.syiiidL-linr applici onl> (. » .\irp<in ^t^L·l1t(btt;^purM»l^nul wh<i rtiirk iht.ir: lal <hill al the \iqi t»n hire Mi

I.A\V KEt-EMK^CE: [n at;*:or<ta»ce ̂ llh 21'U S C'lde Scf(»on 3l.l-'(p){3) - F-'air Labw SuiitLtrd?. Acttn SA». empln}^<
niay lyrr ir substiivi*.'. klurinjt st-hctfuleit hnurik. lor aniilhcr cmpkwef. tlniploytfe. ^ rauiy f.ubi.lKutc fw nnc amitlicr wlifri; tlit
.iubtiituliim IN Wluiirarily undurtakcn. afcrwJ to wlcly by ihc cinpli>>Wi. and approved by ilx onplfiycr I he NchnJuInJ
Ihiiu-. w orkrtl b*. the '.ubsitiuimf tfiiiplfwc <tull be t?Xt;luJtfiJ rriiin ATI^ n* eiiiniL' calcul.rtjcm

Swap linitf it pcrmitic't) Ji a niuiual aprt-ciiicni bdwvcn inJividiuI'-dfctiiulrankandc. V.ibiliilCi., btfCatiw , t ii ttM-oe"'/*. ^ h?
I'l h.-\>rsp<r>Mjiiii;"M> lubili'ly It* Ihe Coiintv iif (. 1 t)ir Plsii.-.burEh fnitfmaiionil Airpi 'n 1 [l . HMI K ini-ux*. ru-i id. fwi on

-lalHiii; l<i-cl<

Ktyi tRF.U PAVBACK; 11* nin-f tliL--.wup intenl. swap tinv ̂ ciM <h(^td be reixikl uilhiiube wn».-p,i> pvfnid. i
feasible (e y ; hylidaMir li?y). ynlc^ a twi^wdurattoii i-appn^ vd by ihc Aiipim Kire and yarrtv C"iii»nlinatiit nr immediaif

acTitig<vpvn, iM>r.

PRO<-EDI'RE!
A An cmplp^ee rcquctiine a «viap<hall <uhmt( an In-Ituusf Siv»{>-TiwF . tfrvfmvMt tomi to the Airpon
1-iri; *nd Sarny ( iHirJmattf i-rf iiiimcdiatc Avilne supfn IAIC . t ibc Mfltkon iv at the \irpi in riK timit

shall indk-atc the dates uiid lim<i*t>ll ihc "tta^, thcduraltnnof'iMiwand shiiw the Mfciiaturcs dt'tl^ p<;rs>*n
rrquc-iiiii^.ird ihr p<rviit ̂ rwiiie to the swap

I) lh<? Airp*Tl Mre.-atiJ Safciy C. ninIiMlorur iiiiiixtlwh-KEint: ..tipCTVhor khnll nvwwihtf k>m>.

t-tkcrtuiit; for equjl raiik aiid i.-.tpaliiiiticii If ri ihJwi; 01,1 valid rciUwm lit nnfti [be rtqucs^. tiL-^hc *iull titip
(lie fonn. iinkL-iKWnurthc namer. ilirtu. .ittl timcf jnd. haviny uppru^cd ihe rfquc?. l, ni.*jn(iiin acnp.v riu-

ilior m-urils and turwtird vne i.'opy if <w^h umpli>ye< «;'n.»pping lime

LIMITATIONS', ̂ 'ilh i>ppn. ^jltfflhi; Airpi ^rt File uuJ .Safely C'cwrdin.ttrtronttiinntuie ^ciiiiy suptfrvii"T, »hc MID^UK
liniiuiii.w. <ppiy lit ibis pntcttluni-

. \ . S*v»p^ . thai) hu niadi* between uHtptvvn-. ut'lh<* . >ani<; rditk

li N<^ suhmi.'. sixnol'thu fM-Hou. w Swap-n/rtf .. txm-invfflf^mi i> rrquircil lorcmpk-yi. -t". i^.tppiiig

h4ilitl<iy» or *L'ac»ii»i*i il«<y *iih an dntptoycc OH ihc ^m<t f.hi(t. hou-c\cr. iwtifK'aitfn lit ihtf Aifpi in l-irc

inil Sulely C i.x'rdinalrr ur inimcdiaic aclins ̂ upcmMH- is siill m|uiml

t. All L-niplti\ti. cniollcd in an edui-aliinial iilriilulliin Ihra suhicci rclRh;d If. ihtfir pLi^frtn n l"f

lU^ArKnneni to ll>c nc\l posiiititl nidv an'anye niultipfc ?. ^ap-. ^hh the .>ailie ciiiplnyA - pn»-idr»l iliii) ihr

^itiplit>c^ ilull rcp-iy (he pi 'itoii k) H honi lie. itic 11 in dirht

U ^ hcti . in i.-mpl. ivw ih . «,-ltt;ditli;d hi w. i>A llw sw-ap or nqi. iyi neni jnil ih^ i.-iiiplLiiw rail^ 1*1 appci ir k-<

w L»rk yn itx- M;hedtilcd ihiic. tliv cmplc. yet.
- (iii'Itnu to vpfvw unftcr the atfwn>cni \lii>ll bu ru^. pt 'n'.ibk' fw

(tie w.^ ^(Ktlulc thai wa? iottfiuJed tlK- [IK ihifi

I.. ^liiiiSo. dp-iinit. - tvitl nil. ipietltKinillybcu. 'yd IL- ^rcjie irttTiiiTK;

PRIOR ^0['lhl(. 'ATIO.̂: ^itipi ytei;: requesting a.. <y. ap^rpy>t>»ct;i'>f3 lUap-thJtll'. uhtiiii Ihtf ML]U<:M tii [hcu .. u»>vniw-r

in 3 tinicly mariiicT Mttnd-can-ictf rcqiA.-hi'. jr<? allowtfd, provided thai fl»c "PK.OCt-UURb ' Sccdon ul'lhit fiurdfliiw is
adht.Ti.tJ to. iil(wn'risc 4X hiiun pnurtu ihc bi-yinniny ofihi; tWiip pcrittd is nwiitlcwd lo tx d ''tiincly" prrKid
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/'

Plattdburgh Interndrlonal Airport Fire Deparlnient
IN-HOUSE SW.I.P-TIMt At.REEMENT FOKM

We. ih< undfnii^iifd. hHli being cmpli^ccs o/<-4ual runk wiih (IK- PlBltsburgh Intcmatioiul Airpon Pin? U«--p«nmt. -iit.
undw.tand ihal ihii twmvun.slilutcs a inuiunl aynrtmcni nwde »ol<lyb<;iVKcn riva Plnnsburyh hilemaifwal Airpori Fl»
eniploytfc. '. - Wo ay. rw ihw the rcpaymeni ury^'apiimc be eotiiplcicd i^iihin the iwmc p»y pniud oribi' origiruil swap tini^
worfctfd. if lauiiblff, unliau a ktn»<:r duration i)> appruvwl by the Airport Ftre and SfcTcty C^onlinaior o< fmmcdiih; aclina
sup<Tvis>>r. and thai ihc Plaiubureh fni^mallHMMl Airpon FD. allhouyh aw.irc ofand approviiiD dtis rcquc>t|. stwll not be hdd
liable in uisc itf failure to perrt>rm by- eiihcr party We undcrrtand thdl faiturc to mctl this ̂ ummilnicnt ma> alitu resuli in

fiidirc ItMwot'thcpnvilcgfr.

I

(Rcquesiing Employee) (Rank) (Shiflj

the foili.-t^fng litfur^rtfiny rcgitlu-ly !*cl*cdule.d duiy. isMunmnuft)

. requcia Uiut

S^Kp D*to<i?*
TIME PERIOD

Ft&rtt: Tn;

Snptrvuw Inld. l-
(When conipkint)

ans altowcd to be vorknl by

(C'onscntiny nnployeel (ftank) [Shift)

and. in ntum. I will work the Folkiwiog con.scniins CTOP<OVCC"<< ncaularly scbcilulcd duly i»aignTncnils}-

Pa> back l>*tc<>)*
TIME PERIOD

From; To;
Suptrflaor InJtlal**
(WhM comptefcdt

SIONATtlRES;

ft<.t|ue»(inK Fmployo; Daic'&t'Rt.-qor-.i

ConseniJOB Employee [>we oTCyn. sCTt

APPROVAL: (Atrpnrt Ftre and Safety rB ordUiatnr or immedrtc S«flwvt»ort

SupCTfl Appro \-al Date

* Mullipti' cdih. atiL'ital suap*. inay be wltcn and paid back as swn a.', feuibly poswbh;.
*'- Supcn'tMT shall iiiilinl cnch line lu v^mfy that Un>c it actually ulirn.

(ORIGINAL li'SupentuT fw ibe initial <nnp{'<). then to iratik when the <vap-( arucuinpIcKtt. C'OFIE.S to bolbci iiteoil

cmpkt yecv)
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SETTLEMENT AGREEMENT
BY AND BETWEEN THE
COUNTY OF CLINTON

AND THE
CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.

LOCAL IOOO/AFSCME, AFL-CIO,
CLINTON COUNTY UNTT 6450 & 6466 OF LOCAL 884

August 30, 2016

WHEREAS, the Plattsburgh International Aiiport (PBG) Operations has bargained lo engags
private service providers for snow removal for the completed expanded portion of the parking at
the PBG Temiinal designated as a specific portion of Lot A and a]l of Lot B of the Plattsburgh
International Airport; and

WHEREAS, the parties have met and conferred as to the tenns of such limited subcontracting:

THEREFORE, IT IS AGREED as follows that effective October 1, 2016;

I) CSEA bargaining unit employees at the Airport and Highway Department shall continue

to perform snow removal duties and related tasks at the PIattsburgh International Auport

and parking lots as has been done to the present date; and

2) CSEA and the County agree that the County may utilize private contracted service

providers for snow removal pursuant to this Agreement for th.s specified parking lot area

atFBG known asaspecificportion ofLotA andaIlofLotB ouly. Thesameis

highlighted in yellow in the map below.

v rm^
I

H .
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3) Such Agreement shall in no way be deemed to affect CSEA's claim of exclusivity with

respect to bargaining unit work peribnned m any odter portion of the Plattsburgh

International Airpon or any other County property.

FOR CLINTON COUNTY:

Date; 11/«/;&.

Date: /( fO (0

Harry McManus
Chair, Clinton Coun legislature

ic ael Zurlo

County Administrat

FOR CSEA:

ose Musso

Presi nt, CSEA Local 884

E y om io
SEA Labor Relations Specialist

Date: \\/^/I to

^. !l/l(f/l^Date;

117



APPENDIX E

MEMORANDUM OF AGREEMENTBY^AND BETWEEN
COUNTY OF CLINTON

AND
1 CLINTON COUNTY GENERAL UNIT OF THE C.S.E.A.

^^^?^=^ff^Ks. ^m^='^^b
PERMANENT PART TIME POSITIONS

^^^ffS^S^-^^SS^
positions will be created.

ARTICLE 13
EMERGENCY SERVICT^OFFICE SfflFT DIFFERENTIALS

ne Emergency Services Office will pay a shift diffe^al for all part-time and fall-time Emergency
Communications Dispatchers as follows:

Second Shift: An addidonal fifty cents ($. 50) pe^hour.
Third'ihiftr'An additional seveoty-five cents ($. 75) per hour.

ARTICLE 30
ON CALL COMPENSATION

The Emergency Services Office Senior Em. i-g.acy Communication Dispatcher wiU ̂ive:

" sssss^=^^'I!"lch'"
.

stonns, and dispatch staffing (call-ins).

The Einergency Services Office Assistant Emergency Services Director wiU receive;
. Two (2) hours compensation dme per weekday of on.call^verage from 4:30 p.m. to 8:00 am to be

administered in accordance with Article 11 of the contract.

. Sbc(6)hourscompensation1imeperweekendforon. ^cover^^
amtobeadmimstered in accordance with Article 11 of the contract.

. Ttee (3) h.u. compensation time per hoUday ̂ ^^^^^^the holiday to
8:^aft^&^oMa7to'beadmfm5tered in accoidance with Article 11 of (he contract.

IBIS
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^ ^v^
;th Lushia, Date

.JS.E.A. Labor Relations Specialist

osephMusso Da e
resident, C.S.E.A.

c aelE. urlo, ate
County Administr t

T/l^
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SUCCESSOR IABOA CONTRACT - TENUirW ACTCeMENT

NTWEEN
cunffoN cou»mr

AW
CSU UJNTON CDUNn tOCU >M lirns M5BI »KI>M»

Wowmbar 2B. 2012

UtiBdiy. nvAr
4.MAU ):»»(-3 urfi<r»t*^t
iUiAU. »»r)d-3h(Uvt*»U
l;XM. IIflOAM. i»djri*wt»

TutAy-Fri*^' ... "_..
t;OOAM. 4-Mni-liidniAii|
l.MrU-H;0. )AM-2"t*vt**lt

UTOIUU .fmil.m n .«. A.'b .MI r .* .. «.»< h MKt IB. Itn-1
Wort Vwk rf Ita an**! UBA Th E^4B>u wy »crt *"p(<u <rf .kiai tr luu*)
fpwtvt. 4i4 rijtri -B <.)wuu»i tpiuml. U tbc Wi*<t Fwtatf KIFDN* » ttNin
»1»M. Ml U «rtl« «-» .«t »A .W.k «. "ft" ~« «««.» .lal. l.
hr UtMtlte »«.»*>.

II f* uafai rioa* ik*< |IK Crihf ury htMU Ihtt pilot *|na»il »u* . <. < -ri

wriiir Mdunik* CTKA tw) Dwidai; ud .fhuNri Maptoni tr il K* *ucu»rf^ nu
iri.1 *J]1 »l t* »wuthri Ifnrtiw updNt* ri" faN . K. tndl'jOMl ua*Uk W WVIDl;

>

thuUau - '̂i3.

. CSEAtixKIM

fy^^l
/C5U L<bn |fl*t<Wt3pd>lui

C1-1=<1_
' 

tdtti^-
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MEMORANDUM OF AGREEMENT

BY AND BETWEEN

THE COUNTY OF CLINTON

AND THE

CIVIL SERVICE EMPLOYEES ASSOCIATION, INC.

LOCAL 1000/AFSCMB, APL^IO.

CLINTON COUNTY UNITS 6450 & 6466 OF LOCAL 884

April 22, 2014

Except as revised or amended helow, the Ifmguagc of the 2013.2015
agreemeat by and between the County of C]iDton and Tbc Civil Snviec Employees
Association, be. Local IOOO/AFSCME, AFL-CIO, Umt 6450 & 6466 of Local 884 will
continue in effect. The agreed upon revisions below wiU be effective upon ratification of the
parties and such agreement wiU automaticfdty renew for (he term of any successor BgnscmeBt
uiilcss tenninated or revised in writing by mutual agreement of the paiticE.

For application at the Clinton County Nursing Home ("Nursing Home" or
"Employer") only, the parties have reached agreement regaTding the provisioflB of the cuiTEDt
CBA in ARTICLE 3 - DEFINTTION OF EMPLOYEES. Sccdou 3 -Scmority: ARTICLE 10
NORMAL WORK WEEK; ARTICLE 31 - PART-TIME BENEFTTS, Section 7 and fdalcd
provia-ons regardmg scheduling shift and days off work for part-time Staff Nmaea, Ucemcd
Practical Nurses (LFN) and (Ccnified) Nuraes Aides (CNA) employees at the Nursing Home. It is
agreed that these part-time titles at the Nwug Hone will be subject to work schedule
provisions as provided in -ttie cuircnt CB A and as modified herein,

The work schedule at the Nursing Home wiU coDlinne to provide for one (1) eight (2) hour
day shift; 7:OOAM to 3:00 PM; one (I) eight (8) hour Bftemoon shift: 3:00 PM to 11 :00 PM
and one (1) eight (8) hour night shift 11:00 PM to 7:00 AM. Tlie workweek for aU tides
referenced herein shaU be a 7day work week with days otTaa scheduled for part-time aoff. Part-
time positioaa will bs fiwd (pcmaent) sbift or variable (relief) shift but neither designation shall
have fixed designated days off work. Days off work wiU be as scheduled montUy and should reflect
3 to 4 regularly scheduled shifts per week for a part-time employee or as needed to meet operational
needs.
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Employees as.gncd in accordance . ith this work ̂ dul. shall >» P"d m^_
^Bnc'e^'aH'o. h.r cu^nt CBA prov. ious as .0 call^., ove.tae. hoUday,, lieu days,

^ Employe, wiU d^ignate and post all Staff Nurse, Lk.n.ed Practical ^
Nurse/(Lw7nd (Certified) Nurses- Aide, (CNA) P^mefcd_(^aaneot^
^^^^^^^^^^^. Daysoffw°rkwillbevariab'ef°r
p"t'tun^^. will designat. and pos. alIstaffNU"e;L;ce^^;;;1,,,^
Nar. es (LPN)^(Cer<if,. tl) Nurses. Aid.. (CN^ part-Om. vari^Ie (re»cf) .Mfc

y, ev^mg and night shifts at te Nursmg Hoiae.
"Atethe'impl^entation of this Agrcem^. henaposiUoo becomes vec^tot.^

pos^nTs added/^NursIng Home will dctenninc^slatusofth^po^
^Jpo^rdingty. hn^even. wniaUposi^sin^bcdesie,^.^^^

"nTpuipose^imptocntmgsachschedule bidding;, to ease admiBls^at^0^
, ^cd»^nToTd'p»vid; opposes for mov^nt by ̂ loyc. ^Bg sUfts andday. oiT

T^'^^onofA^^ bidding by verity shaU^ ̂ p.d^nly .^
^ ev;^' ̂ tional ̂ s cf^e dcp^t -. - ^suctlp^, M;l":^
^^ only be .od^d to tl,c c^ c^ary .0 secu. ̂  ^^oa^
::T;lT7e;^ 'av^ . ^CTmAlw ol-dcl;;:;^':HOIne
^uo^'by. oving the least ̂  e»ploy^(s) with th, nccc.^ .UUs to satisfy to
opaational requirements.

INITIAL IMPLEMENTATION
T^Nunmg Home will c^te position po, tings designing all Staff Nuzse. Lio»s«d

P,a^u:s;^N)^(C^e<i) Nurses. A,d.s_(CNA^^^
^I^^^.^^^- ̂ ^yow^}M^^
bTpoT^r^^d. ys and r^ovedat 7 AM on^e 7- dayp^d . .c^nUy
^praTritt»no<ific^ofpositionawarfs. o employees .ill be n^ie. soon as possible but not
later than theposling of the Augcst 2014 work schedule.

'"Th'e^postedposido. vacancies will be coodactedper the CBAprovisions^
vacaB^^H^ will fill relief (viable) W °PP°rt-^ ̂ blc a' '""^.mbe
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DATED: April 22, 2014

. OFCLL ~~-~^^

Michad Zurio,

CLINTON COUiN , (WSTRATOR

W IE BISHOP Date
DIRECTOR, CLINTON COUNTY NURSING HOME

Date

/i

CTvn. SE&WefrEMELPYEES ASSOCIATION

^\^0 . _. -"
}( EPH 'SSO

P -SID.Nl. LOCAL 884

EM POMBRIO

LABOR RELATIONS SPEC1AUST

<^~ <» 1
Dale

^ ^
Date
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MEMORANDUM OF AGREEMENT
BY AND BETWEEN THE;
COUOTY OP CLINTON

AND THE
CIVIL SERVICE EMPLOMEES ASSOCIATJON, INC.

LOCAL 1000/AFSCME, AH/aq, ^
CLINTON COUNTy UNIT $450 & 64S6 OF LOCAL S84

Decanber28.20I5

Bicept asmrised or ameaded'bdow, the language of the cuneat CoIIectiva
BBgainmgAgreemeiiKCBA) (January I. 20I3-Deennbcr3I. 20I5) byBndbetwrtnfli^
County of Clinton Bad The Civil Semes Eaployees Association. Ina Locd 1000, AFSCME,
AFL-CIO, Unit 6450 & 6466 of Local 884 will continue in effi»t.

The parties have agreed that the cumnt woA (chcdule for &e Emergency
CommunlcBtions Dispridas Is in need ofroodification. Accoriingly, ffie parties hBVenet
md confcned as-to proposed new woric schwlules. The pBities imptanented B pilot

agreement for a triri period December 28, .2014 to Deceinbff 27, 2015 which was successfiil.
Accordingly, the p&rties into tUs Agreement iDeoiporating flie pilot aereement with a
piovisionferan^ shift biddi^pur^ttotbfe agreement to be effccdve December 28,

2015.
This Agreerarot will be effective upon ratification of the parties and wffl

automat

November I" of any given year.

Fan
!, 'IOES" only, the

woA. schrfule isroes and Article I I related to overtime issues for employees in the title of
Emergency Coainunioations Dtepatcberat OBS. It is agreed that (his title willbe subject to

24 hour/7 day coverage at OES.
In accordance with (he provisions oftlie CBA. shift (Bffwntial Aall I

or 3ri sTiife In accordance with the tenns ofdus Agreeaent, a new rotational twelve (12)

Dispatcher (the "Twelve HonrSUft--). Forthe 12-hour shiSs, 2-and 3-shifidif&^tialwi)I
be paid for the actual hours worked within the definition of (he shifts.
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MEMORANDUM OF AGREEMENT

Example;'7 PM to 7
AM wit have 7 PM tp 11 PM paid at 2.ri shift differential aAd I IPM to 7 AMpaid at 3ro slift
dififnential.

Section 1^<

day a» paid at tiie wteofoaeaod on?-Mf times the emptoyet's ipte of pay or earn
comiieBMtoiy time at tbe nts bf one and onclaIfhouTB, shaU be waiwd only for OES
employees in Ihi specific title named herein Wprldng thi Twelve tt>nr Shift, h file went (bat
the OES employees woridng. the TwdvBHour SIuft work in excess oflwdve (12) houis a
day. overtimBorcompensatoiyfimc will commence after the twdve(I2)IiourwoAdey or
forty (40) houis in the woric week.
HOURS LIMTTATION:

The County shall net pamit any Emergency Communications DispatchCT at OES .to
work in excess of sixteen (16) hous dnrine the trial period of this Agrtenuat. The County
has an established CBlI.ih procedure wUA bas bsen modified N'ovembc1 3, 2014 »icflecta

16 hour woA .iiniltation accordiiigly.

DN-CALL COMPENSATION

conipeasat

report in the case ofunplamed abs<ncp. Coveiage &r unplaiwed Asenccs will Ie addrwed
throagli the County's call-in procedure.
OTHER COMPENSATION

accordance Wi(h all O&BT c-uient CBA provisions as to call-time, overtime, holidays, Keu
days, etc.
POSTMO

The Employer wit] post the designated shift and tour positions fcr flu Emec£»cy
Commuaications Disp.atdier bidding process each year for oae caIeDdar week in the 3" wedc
of November. Schedule Assigmncnts wUI bcposted not later than&e 2°d week ofDecemb^
with &s schhlulc to bo effebtTve at that ?tart offiip frst payipll period for th». upcoming leave

year in mid-December.
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MEMORANDUM OF AGREEMENT
WIifsn new positions are added or a vacancy pccuis. vacaDoieg will be posted &r

inoyement of existing staff before new hires an assigDed to the adiedule,

for Ac desi'eaaleii shift arid Uitf vacanciss for die work sdiednln at eBch opportunity. Such
bids by seniority shall be aisrupted oriy in the event &e qparational netds offte dtpartment
are aot met

extent

necessi
Ie to

perfbna the woA needed by the OES by moving the least senior Bmployee(s) with the
necessary skills to satisfy the operational requiranents.

position in a work schedule, ftc bid shall be awarded by Beaiority. In Ae event of a tia m
seniority, auch atie wUt be brokaibyusiag the last two digits of social security numbc,r(s) or
tax KientflEcatfon wmbe^s) in descaridme older, 'ffthere an smewssivi ties m seniori^, the
yeb<^evclseMorifyUe. <^.. bue^yed.firE.twd.ften-pioei^4<>wnw^-ushi8. ^^

Uv
SHIFT SCHEDULE CONSTRUCTION:

of three posittons wTrioh ehall be fixed 8 lour sliffls Monday- Friday and one ppsitlpn wUch
shaU Ie fixed 8 hour sUft Tuesday - Satimlay. Also indcded within (bis Agteenient are &ur
(4) positions whiA AaU have a cofflbination of g hour and 12 hour shifts mtbin a' desigaaltd
work tour which shall have a rotation of days.

CKnton County Emeteency Conimuiucatioa Dlspitchers Work Schedule
WEEK 1-MONTBBATE-DATt. yEAR

HON WE WfiO THUDISW SUM
SUPERVISOR' B

FhulSWItl 0
FI»«IStim2 0

FI)(..<IShlR-3 0
FIx«dShin4 0'

r-s

M

l'f-7

8.11
0

RalillonSMUt IMP »

RotoOonShNli 0 7A-n>

RotottonShina <IP-7A <7P-TA
RolallBnShffl4 0 0

FT SHIFTS A-B-C

7.3

i-s

11-T
9.11
a.ii

II
7.9

0

7-3

T-3
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MEMORANDUM OP AGREEMENT
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Grade: 0

January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 all salaries

123456789 10 OffStep
32,545 33,190 33,833 34,479 35,123 35,769 36,415 37,057 37,705 38,349 36,229 36,577

70hrs 17.8819 18.2363 18.5896 18.9446 19.2983 19.6533 20.0083 20.3610 20.7170 21.0709 19.9060 20.0973
75hrs 16.6897 17.0205 17.3503 17.6816 18.0117 18.3431 18.6744 19.0036 19.3359 19.6661 18,5789 18.7575
SOhrs 15.6466 15.9568 16.2659 16.5765 16.8860 17. 1966 17.5073 17.8159 18.1274 18.4370 17.4178 17.5851

Grade: 1 33,254 33,915 34,586 35, 247

70hrs 18.2714
75hrs 17.0533
SOhrs 15.9875

18.6346
17.3923
16.3053

19.0033
17.7364
16.6279

19.3664
18.0753
16.9456

35,918

19.7351
18.4195
17.2683

36,578 37,241
20.0979
18.7580
17.5856

20.4621
19.0980
17.9044

37,909 38,572 39, 236 37, 137 37,513
20.8291 21.1934 21.5583 20.4050 20.6116
19.4405 19.7805 20.1211 19.0447 19.2375
18.2255 18.5443 18.8635 17.8544 18.0351

Grade: 2 33,778 34,470 35,169 35,859 36,552 37,243 37,940 38,632 39,325 40,018 37,964 38,363
70hrs 18.5593 18.9396 19.3236 19.7027 20.0836 20.4631 20.8461 21.2264 21.6071 21.9879 20.8593 21.0786
75 his 17.3220 17.6769 18.0353 18.3892 18.7447 19.0989 19.4564 19. 8113 20. 1667 20. 5220 19.4687 19.6733
BOhrs 16.2394 16.5721 16.9081 17.2399 17.5731 17.9053 18.2404 18.5731 18.9063 19.2394 18.2519 18.4438

N

»a Grade: 3

COMMUNITf SERVICES AIDE

34,491

70hrs 18.9511
17.6877
16.5823

75hrs
SOhrs

35, 224

19.3539
18.0636
16.9346

35/953

19.7544
18.4375
17. 2851

36,686 37,419 38,152 38,883 39,616 40,350 41,082

20. 1571
18.8133
17.6375

20.5599
19. 1892
17.9899

20.9626
19.5651
18.3423

21.3643
19.9400
18.6938

21.7670
20.3159
19.0461

22. 1703
20.6923
19.3990

22. 5726
21.0677
19.7510

39,039 39,471

21.4500 21.6874
20.0200 20.2416
18.7688 18.9765

Grade: 4

ACTIVITIES AIDE

CLEANER

DIETARY ATTENDANT

ENVIRONMENTAL SERVICES WORKER

Grade: 5

CLERK
CLERK-HELP

PATIENT AGENT

POLICE DISPATCHER

35,189 35,958 36,732 37,502 38,273 39,041
70 his 19.3346 19.7571 20. 1824 20.6054 21.0291 21.4511
75hrs 18.0456 18.4400 18.8369 19.2317 19.6272 20.0211
SOhrs 16.9178 17.2875 17. 6596 18.0298 18.4005 18.7698

36,076 36,885 37,692 38,499 39/310 40,119
70 his 19.8220 20.2664 20.7099 21.1533 21.5989 22.0434
75hrs 18.5005 18.9153 19.3292 19.7431 20.1589 20.5739
SOhrs 17.3443 17.7331 18.1211 18.5091 18.8990 19.2880

39,811 40,580
21.8741 22.2967
20.4159 20.8103
19.1399 19.5096

40,928
22.4879
20.9887
19.6769

41,736
22.9319
21.4031
20.0654

41,351
22.7203
21.2056
19.8803

42,546
23.3769
21.8184
20.4548

42,120
23.1429
21.6000
20. 2500

40,117 40,581
22.0423 22.2973
20.5728 20.8108
19.2870 19.5101

43,352 41,386 41,883
23.8197 22.7396 23.0126
22.2317 21.2236 21.4784
20.8423 19.8971 20.1360

<y^
Date Printed: 1/27/2025



w

January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 aU salaries

Grade: 6

ACCOUNT CLERK

CENTRAL SERVICES CLERK

CUSTODIAL WORKER

LIBRARY AIDEHYPIST

MESSENGER

MESSENGER/CUSTODIAL WORKER
NURSES AIDE

SCHOOL DISTRICT TAX COLLECTOR

TYPIST

Grade: 7

ACCOUNT CLERKfTrPIST

ACCOUNT CLERKfUT'IST HP
DIETARY TECHNICIAN

LIBRARY CLERK

Grade: 8

COOK

ELECTION SPECIALIST

MEDICAL CLERKn^PIST

MEDICAL CLERKHYPIST HP
NUTRITION AIDE

PURCHASING CLERK

SR CLERK

Grade: 9

EMPLOYMENT & TRAIN ASST
FAMILY SUPPORT WORKER

LABORER

PHYSICAL THERAPIST ASST

SR LIBRARY CLERK

SRTfPIST

i 1 t 3 _4_. 5 6 _7_. _ ^ ? 10 Offstep ^
36,955 37,805 38,659 39,506 40,356 41,205 42,055 42,906 43,754 44,604 42,658 43,187

70hrs 20.3050 20.7720 21.Z411 21.7066 22.1736 22.6401 23.1071 23.5747 24.0407 24.5077 23.4384 23.7291
75hrs 18.9513 19.3872 19.8251 20.2595 20.6953 21.1308 21.5667 22.0031 22.4380 22.8739 21.8759 22.1472
SOhrs 17.7669 18.1755 18.5860 18.9933 19.4019 19.8101 20.2188 20.6279 21.0356 21.4443 20.5086 20.7630

38,024 38,907 39,781 40,658 41,537 42,416 43,293 44,169 45,048 45,924 44,033 44,607
70hre 20.8923 21.3774 21.8577 22.3396 22.8226 23.3054 23.7874 24.2687 24.7517 25. 2330 24. 1940 24.5093
75hrs 19.4995 19.9523 20.4005 20.8503 21.3011 21.7517 22.2016 22.6508 23.1016 23.5508 22.5811 22.8753
SOhrs 18.2808 18.70S3 19. 1255 19.5471 19.9698 20.3923 20.8140 21.2351 21.6578 22.0789 21. 1698 21.4456

39,082

70hrs 21.4736
75hrs 20.0420
SOhrs 18.7894

40,005 40,925 41,845
21.9807
20.5153
19.2331

22.4863
20.9872
19.6755

22.9917
21.4589
20.1178

42,764 43/685

23.4967 24.0027
21.9303 22.4025
20.5596 21.0024

44,604 45,526 46,445 47,364 45,500 46,112

24. 5077
22.8739
21.4443

25.0143
23. 3467
21.8875

25.5193
23.8180
22.3294

26.0241
24. 2892
22.7711

25.0000 25.3363
23.3333 23.6472
21.8750 22.1693

40,323
70 hrs 22. 1554
75hrs 20.6784
80 hrs 19. 3860

41, 284 42,248 43,212 44, 178 45, 141
22. 6836 23. 2131 23.7429 24.2736 24. 8027
21,1713 21.6656 22.1600 22.6553 23.1492
19. 8481 20. 3115 20. 7750 21.2394 21.7024

46,105
25.3324
23. 6436
22. 1659

47,070 48,031
25.8626
24. 1384
22. 6298

26.3907
24.6313
23. 0919

48,998

26.9220
25. 1272
23.5568

47,178 47,843
25.9220 26.2874
24. 1939 24. 5349
22.6818 23. 0015

<y ^
Date Printed: 1/27/2025



January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 all salaries

8 9 10 Offstep

Grade: 10

EMS COORDINATOR

ENVIRONMENTAL SERV SUPERVISOR

GUARD

MOTOR VEHICLE LICENSE CLERK

SR ACCOUNT CLERK

SR ACCOUNT CLERKfn/PIST

SR CUSTODIAL WORKER

SRWIC PROGRAM AIDE

SR WIC PROGRAM AIDEm'PIST

Grade: 11

AUTOMOTIVE MECHANIC HELPER

BUILDING & GROUND MAINT WORKER

BUILDING MAINTENANCE WORKER

LABORER (AIRPORT)

LEISURE TIME ACTIVITIES DIR

PRINCIPAL CLERK

RECORDING CLERK

SR STENOGRAPHER

STAFF DEVELOPMENT AIDE

STATION ATTENDANT

41,556 42,567 43,575 44,582 45,595 46,602 47,611 48,619 49,633 50,640 48,873 49,576
70hrs 22.8330 23.3884 23.9423 24.4956 25.0521 25.6054 26. 1599 26.7137 27.2709 27.8241 26.8533 27.2396
75hrs 21.3108 21.8292 22.3461 22.8625 23.3820 23.8984 24.4159 24.9328 25.4528 25.9692 25.0631 25.4236
SOhrs 19.9789 20.4649 20.9495 21.4336 21.9206 22.4048 22.8899 23.3745 23.8620 24.3461 23.4966 23.8346

42,797
70hrs 23.5149
75hrs 21.9472
80 his 20. 5755

43,849

24.0929
22.4867
21.0813

44,902
24.6714
23. 0267
21.5875

45,952 47,005 48,055 49,105
25. 2483
23. 5651
22.0923

25.8269
24. 1051
22.5985

26.4039
24.6436
23. 1034

26.9807
25. 1820
23.6081

50,157 51,211 52,257 50,538 51,291
27.5589 28.1379 28.7126 27.7681 28.1819
25.7216 26.2620 26.7984 25.9169 26.3031
24. 1140 24.6206 25. 1235 24. 2971 24.6591

^^^

Date Printed: 1/27/2025
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January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 aU salaries

Grade: 12

ASSESSMENT CNT EXAMINER. HELP

ASSESSMENT CONTROL EXAMINER

CENTRAL SERVICES SUPERVISOR

PRINCIPAL CLERK^YPIST

PROBATION ASSISTANT

PROGRAM ASSISTANT

PUBLIC HEALTH TECHNICIAN

SERV. FOR THE AGING SPEC HP

SERVICES AGING SPECIALIST

SR ACCOUNT CLERK(TREAS)

SR ACCT CLERKHYP1ST CTREAS)

SR STATION ATTENDANT
VETERANS SERVICE AIDE

Grade: 13

AIRPORT FIREFIGHTER

AIRPORT MAINTENANCE WORKER I

COOK/MANAGER

EMERGENCY COMM DISPATCHER

EMERGENCY COMM DISPATCHER-HELP

MOTOR EQUIP OPER I

MOTOR EQUIP OPER I LANDFILL

PARALEGAL
SR BUILDING MAINTENANCE WORKER

SR TAX CLERK TrPIST

SR VETERANS SERVICE AIDE

TRAFFIC SAFETC PROG SPECIALIST

1

44,031
70hrs 24.1929
75hrs 22.5800
BOhrs 21.1688

2

45,123
24.7929
23. 1400
21.6938

3

46,213

25.3917
23. 6989
22.2178

4

47.309

25.9940
24.2611
22.7448

5

48,401

26.5940
24.8211
23.2698

6

49/t90

27.1923
25.3795
23.7933

50,586

27.7946
25.9416
24.3203

8

51,674

28.3923
26.4995
24.8433

10 Offstep

52,770 53,862 52,181 52,982
28.9946 29.5946 28.6709 29. 1110
27.0616 27.6216 26.7595 27.1703
25.3703 25.8953 25.0870 25.4721

45,445 46,593 47,748 48,894 50,045 51,194 52,346 53,493
70hre
75hrs
SOhrs

24.9697
23.3051
21.8485

25.6006
23.8939
22.4005

26.2351
24.4861
22.9558

26.8649
25.0739
23.5068

27.4973
25.6641
24.0601

28.1286
26.2533
24.6125

28.7616
26.8441
25. 1664

29.3917
27.4323
25.7178

54,645 55,795 54,164 55,02Z
30.0247 30.6566 29. 7604 30. 2319
28.0231 28.6128 27.7764 28.2164
26.2716 26.8245 26.0404 26.4529

<yy^

DatePrinbed: 1/27/2025
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January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 aU salaries

4 8 10 Offstep
Grade: 14

ASSIST DIR.OF WEIGHTS & MEASUR

BRIDGE REPAIR MECHANIC

CIVIL MANAGER

COMPUTER SPECIALIST

CUSTODIAN

DIETETIC SERVICE SUPERVISOR

HIGHWAY INVENTORY CLERK

MOTOR EQUIP OPER II

MV LICENSE CLERK SPECIALIST

PRINCIPAL ACCOUNT CLERK

PRINCIPAL ACCOUNT CLERIOTYPIST

PRINCIPAL STENOGRAPHER

PROJECT COUNSELOR

PROJECT COUNSELOR (WIC)

TRANSFER STATION OPERATOR

VETERANS COUNSELOR

47,032 48,235 49^36 50,637 51,839 53,041 54,242 55,443 56,646 57,847 56,273 57,187
70hrs 25.8417 26,5027 27.1626 27.8226 28.4830 29.1434 29.8033 30.4631 31.1241 31.7840 30.9193 31.4214
75hrs 24.1189 24.7359 25.3517 25.9677 26.5841 27.2005 27.8164 28.4323 29.0492 29.6651 28.8580 29.3267
SOhrs 22.6115 23.1899 23.7673 24.3448 24.9226 25.5005 26.0779 26.6553 27.2336 27.8110 27.0544 27.4938

<y ^

Date Printed: 1/27/2025
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January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 all salaries

Grade; 15

AIRPORT MAINTENANCE WORKER II

AUTOMOTIVE MECHANIC

BUILDING MAINT MECHANIC

CHILD SUPPORT SPECIALIST

COOR OF SERVICES FOR THE AGING

COURT REFERRAL SPECIALIST

EMPLOYMENT & TRAIN COORD

ENGINEERING AIDE

FRAUD SPECIALIST

HIGHWAY PROJECT TECHNICIAN

MEO MECHANIC
MOTOR EQUIP OPER 111

PLANNING ASSISTANT

PROJECT COORDINATOR

REAL PROP INFO ANALYST

RECREATION DIRECTOR

SENIOR AIRPORT FIREFIGHTER
SOCIAL WELFARE EXAMINER

SOCIAL WELFARE EXAMINER- HELP

SR PUBLIC HEALTH TECHNICIAN

TRAGIC SIGNAL TECHNICIAN

VICTIM SERVICES ADVOCATE

123456789 10 Offstep
48,632 49,884 51,132 52,376 53,629 54,878 56, 124 57,373 58,625 59,870 58,367 59,343

70hrs 26.7209 27.4089 28.0946 28.7780 29.4664 30.1527 30.8374 31.5236 32.2116 32.8956 32.0697 32.6060
75hrs 24.9395 25.5816 26.2216 26.8595 27.5020 28.1425 28.7816 29.4220 30.0641 30.7025 29.9317 30.4323
BOhrs 23.3808 23.9828 24. 5828 25. 1808 25. 7831 26.3836 26.9828 27. 5831 28. 1851 28.7836 28.0610 28.5303

(yY^-

Date Printed: 1/27/2025
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January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 aU salaries

Grade: 16

ADMINISTRATIVE AIDE

ASSISTANT COMPUTER PROGRAMMER

COMPUTER COORDINATOR

COMPUTER COORDINATOR- HELP

COOKfl^ANAGER (JAIL)
EQUIPMENT & BLDG MECHANIC

MOTOR EQUIP OPER IV

NURSING HOME SOCIAL WORKER

OFFICE MANAGER

PROBATION OFFICER 1 TRAINEE

SR EMERGENCY COMM DISPATCHER

Grade: 17

ADDICTION COUNSELOR I

EMPLOYMENT & TRAIN COUNSELOR

PLANNING TECHNICIAN

PUBLIC HEALTH EDUCATOR

PUBLIC HEALTH EDUCATOR- HELP

PUBLIC HEALTH NUTR EDUCATOR

SOCIAL SERVICES INVESTIGATOR

SR ASSESSMENT CONTR EXAMINER

SR CHILD SUPPORT SPECIALIST

SR MOTOR VEHICLE LIC CLERK

SR RECORDING CLERK

SR SOCIAL WELFARE EXAMINER

SUMMER YOUTH COUNSELOR
WIC NUTRITION EDUCATOR
WIG NUTRITIONIST

123456789 10 Offstep
50,399 51,706 53,009 54,316 55,619 56,929 58,226 59,537 60,841 62,145 60,702 61,740

70hrs 27.6917 28.4099 29. 1259 29.8440 30.5599 31.2797 31.9923 32.7126 33.4291 34. 1456 33.3527 33.9231
75hrs 25.8456 26.5159 27.1841 27.8544 28.5225 29.1944 29.8595 30.5317 31.2005 31.8692 31.1292 31.6616
SOhrs 24.2303 24.8586 25.4851 26. 1135 26.7399 27.3698 27.9933 28.6235 29.2505 29.8774 29. 1836 29.6828

52,172 53,537 54,907 56,274 57,642 59,015 60,382 61,752 63,120 64,489 63,114 64,221
70hrs 28.6660 Z9.4160 30. 1687 30.9197 31.6714 32.4259 33. 1769 33.9297 34.6813 35.4336 34.6780 35.2863
75hrs 26.7549 27.4549 28. 1575 28.8584 29.5600 30. 2G41 30.9651 31.6677 32.3692 33.0713 32.3661 32.9339
SOhrs 25.0828 25.7390 26. 3976 27.0548 27.7125 28.3726 29.0298 29.6885 30.3461 31.0044 30.3433 30.8755

<y K^

Date Printed: 1/27/2025
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January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 all salaries

8 9 10

Grade: 18

ADMINISTRATIVE ASSISTANT

ASSESSOR

ASSESSOR-HELP

BRIDGE INSPECTOR

CARPENTER

CASE MANAGER FOR ELDERLY

CASEWORKER

CASEWORKER- HELP

CHEMICAL ABUSE CLINICIAN

COUNPC ENGINEERING ASSISTANT

FISCAL OFFICER

FISCAL OFFICER-HELP

LICENSED PRACTICAL NURSE

PLANNER

PRINCIPAL ACCOUNT CLK (TREAS)
PROBATION OFFICER 1

PROPERTY TAX ENFOR SPECIALIST

SR EMPLOY & TRAIN INSTRUCTOR

SR PUBLIC HEALTH EDUCATOR

Grade: 19

AIRPORT FIRE & SAFETY COORD

AIRPORT MAINTENANCE COORDIN

GARAGE SUPERVISOR

HIGHWAY CONSTRUCTION SUPERVIS

PROJECT COORDINATOR (WIC)

PUBLIC HEALTH SANITARIAN

PUBLIC HEALTH SANITARIAN (HP)

PUBLICATION SPECIALIST

SIGN MAINTENANCE SUPERVISOR

SPECIAL INVESTIGATOR

^Tfetep_j
53,937 55,380 56,817 58,263 59,701 61,139 62,584 64,023 65,461 66,908 65,594 66,767

70 his 29.6357 30.4286 31.2181 32.0126 32.8027 33.5929 34.3869 35. 1774 35.9676 36.7626 36. 0407 36. 6851
75hrs 27.6600 28.4000 29.1369 29.8784 30.6159 31.3533 32.0944 32.8323 33.5697 34.3117 33.6380 34.2395
SOhrs 25.9313 26.6250 27.3159 28.0110 28.7024 29.3938 30.0885 30.7803 31.4716 32. 1673 31. 5356 32.0995

55,701 57,200 58,707 60,207 61,709 63,212 64,713 66,216 67,718 69,219 67,970 69,211
70 tire 30.6050 31.4286 32. 2566 33.0807 33.9060 347319 35.5566 36.3824 37.2077 38.0324 37.3461 38.0280
75hrs 28.5647 29.3333 30.1061 30.8753 31.6456 32.4164 33.1861 33.9569 34.7272 35.4969 34.8564 35.4928
SOhre 26.7794 27.5000 28.2245 28.9456 29.6678 30.3904 31.1120 31^346 32.5568 33.2784 32.6779 33.2745

(y^v-^

Date Printed: 1/27/2025
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January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 all salaries

Grade: 20

ADDICTION COUNSELOR II

ASSIST EMERGENCY SERV DIRECTOR

CHILD SERVICES PROGRAM SPECIAL

COMPUTER PROGRAMMER

COORD. OF CHILD SUPPORT ENF

DIRECTOR OF WEIGHTS & MEAS

ELECTRICIAN

NETWORK ENGINEER

PRINCIPAL PUBLIC HEALTH EDUC

PRINCIPAL SOCIAL WELFARE EXAM

PROS OFFICER 2/SR PROB OFFICER

REGISTERED PROFESSIONAL NURSE

SR CASEWORKER

SR EMPLOYMENT & TRAIN COORD

SR WIG NUTRITIONIST

SUPERVISO COUNTC YOUTH PROGRAM

Grade: 21

PUBLIC HEALTH NURSE

PUBLIC HEALTH NUTRITIONIST

123456789 10 Offstep
57,824 59,394 60,968 62,540 64, 115 65,685 67,258 68,831 70^01 71,971 70,806 72,131

70hrs 31.7714 32.6340 33. 4989 34. 3626 35. 2280 36.0907 36.9550 37. 8193 38.6819 39.5446 38.9044 39. 6324
75hre 29.6533 30.4584 31.2656 32.0717 32.8795 33.6847 34.4913 35.2980 36.1031 36.9083 36.3108 36.9903
SOhrs 27.8000 28.5548 29.3115 30.0673 30.8245 31. 5794 32.3356 33. 0919 33. 8466 34.6015 34.0414 34.6784

TOhrs
75hrs
BOhrs

59,940
32.9340
30.7384
28.8173

61,585

33.8379
31.5820
29.6081

63,225 64,868 66,504
34.7390
32.4231
30. 3966

35.6417
33. 2656
31. 1865

36.5407
34. 1047
31.9731

68,149 69,791 71,433 73,075 74,716 73,614 75,016
37.4446 38.3467 39. 2489 40. 1511 41.0527 40.4473 41.2176
34.9483 35.7903 36.6323 37.4744 38. 3159 37.7508 38.4697
32. 7640 33. 5534 34. 3428 35. 1323 35.9211 35. 3914 36.0654

<r^K^
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January 1, 2025 to December 31, 2025
Clinton County Salary Schedule

Add S2,730 all salaries

8 10 Offstep

Grade: 22

CASE SUPERVISOR GR B

COMMUNITC SERVICES COORDINATOR

COORDINATOR OF STAFF & ORG DEV

PROBATION SUPERVISOR 1
PUBLIC HEALTH EMER PREP COORD

PUBLIC HEALTH NURSE II

REFRIGERATION MECHANIC

SR PLANNER

SR PUBLIC HEALTH SANITARIAN

SR TAX MAP TECHNICIAN

SUPERV PUBLIC HEALTH EDUCATOR

WIC PROGRAM COORDINATOR

Grade: 23

ACCOUNTING SUPERVISOR GR. B

AIR COND-VENT-HEAT-REF MECH

CHILDREN'S SERVICE COORDINATOR

HEALTH FACILITi' COMPTROLLER

MENTAL HEALTH CLINICIAN I

MENTAL HEALTH CLINICIAN I (HP)

PROPERTC TAX ENFOR SUPERVISOR

SOCIAL WORKER I

SOCIAL WORKER I (HP)

SR COMPUTER PROGRAMMER

SUPERV PUB HEALTH NUTRITIONIST

Grade: 24

MENTAL HEALTH CLINICIAN II
PRINC PUBLIC HEALTH SANITARIAN

SOCIAL WORKER II

SUPERVISING PUBLIC HEALTH NURS

62,064 63,780 65,504 67,217 68,938 70,656 72,377 74,093 75,812 77,528 76,518 78,000
70hrs 34. 1011
75hrs 31.8277
SOhrs 29.8385

35.0440
32.7077
30.6635

35.9911
33.5917
31.4923

36.9324
34.4703
32.3159

37.8780
35.3528
33.1433

38.8220
36.2339
33.9693

39.7676 40.7104 41,6550 42.5979 42,0429 42.8571
37.1164 37.9964 38.8780 39.7580 39.2400 40.0000
34.7966 35.6216 36.4481 37.2731 36.7875 37.5000

64,192 65,974 67,754 69,537 71,319

70hrs 35.2703
75hrs 32. 9189

SOhrs 30.8615

36.2494
33.8328
31.7183

37.2274
34.7456
32.5740

38.2071
35.6600
33.4313

39. 1863
36. 5739
34.2880

73/102
40.1660
37.4883
35.1453

74,886 76,667
41. 1461
38.4031
36.0029

42. 1247
39.3164
36.8591

78,453 80,230 79,298 80,858
43. 1060 44. 0824 43. 5703 44.4274
40.2323 41.1436 40.6656 41.4656
37.7178 38.5721 38.1240 38.8740

66,663 68,516 70,375 72,229 74,086 75,938 77,795
70hrs 36.6280
75hrs 34. 1861
SOhrs 32.0495

37.6461
35.1364
32.9404

38.6676
36.0897
33.8341

39.6863
37. 0405
34.7255

40.7066
37.9928
35.6183

41.7241
38.9425
36.5086

42. 7446
39.8949
37.4015

79,653
43.7654
40.8477
38.2948

81,511
44.7863
41.8005
39. 1880

83,362
45.8033
42.7497
40.0779

82,531 84,177
45.3467 46.2511
42. 3236 43. 1677
39.6784 40.4698

^K>-
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January I, 2025 to December 31, 2025
Clinton County Salary Schedule

Add $2,730 aU salaries

8 10 Offstep

Grade: 25

COORDINATOR OF JAIL HEALTH SVR

MENTAL HEALTH CLINICIAN III

REAL PROP SYSTEM COORDINATOR

SENIOR CLINICIAN

SR NETWORK ENGINEER

STAFF NURSE

Grade: 26

DIRECT OF STAFF & ORG DEV

69,133 71,063 72,993 74,929 76,861 78,792 80,724 82,659 84,590 86,523 85,743 87/480
70hrs 37.9851 39.0456 40.1060 41.1697 42.2313 43.2923 44.3539 45.4170 46.4780 47.5401 47.1116 48.0660
75hrs 35.4528 36.4425 37.4323 38.4251 39.4159 40.4061 41.3969 42.3892 43.3795 44.3708 43.9708 44.8616
BOhrs 33.2370 34.1649 35.0928 36.0235 36.9524 37.8808 38.8096 39.7399 40.6683 41.5976 41.2226 42.0578

71,614 73,612 75,611 77,611 79,609 81,617 83,608 85,611 87,610 89,613 88,918 90,746
70 his 39.3483 40.4461 41.5446 42.6434 43.7411 44.8446 45.9384 47.0390 48.1374 49.2379 48.8560 49.8604
75 his 36.7251 37.7497 38.7749 39.8005 40. 8251 41.8549 42. 8759 43.9031 44.9283 45.9553 45. 5989 46. 5364
SOhrs 34.4298 35. 3904 36.3515 37. 3130 38.2735 39.2390 40. 1961 41. 1591 42. 1203 43.0831 42.7490 43. 6279

o*
»s

Grade: 27

SR STAFF NURSE

74,443 76,510 78,575 80,647 82,710 84,781 86,844 88,913 90,981 93,046 92,452 94,382
70hre 40.9027 42.0384 43. 1731 44.3116 45.4450 46. 5830 47.7164 48.8533 49.9896 51. 1241 50.7979 51.8583
75hrs 38.1759
SOhrs 35.7899

39.2359
36.7836

40.2949
37.7765

41.3575
38.7726

42.4153
39.7644

43.4775
40.7601

44.5353
41.7519

45.5964
42.7466

46.6569
43.7409

47.7159
44.7336

47.4113
44.4481

48.4011
45.3760

Grade: 28

HEAD NURSE

PSYCHIATRIC NURSE

84,026 86,375 88,722 91/065 93,415 95,759 98,106 00^55 02,802 05,148 04,907 07,183
70hrs 46.1681 47.4589 48.7483 50.0357 51.3269 52.6149 53.9044 55.1950 56.4846 57.7736 57.6411 58.8917
75 his 43,0903 44. 2949 45.4984 46.7000 47.9051 49. 1072 50.3108 51.5153 52.7189 53.9220 53.7984 54.9656
BOhre 40.3971 41. 5265 42. 6548 43.7813 44.9110 46.0380 47. 1664 48.2956 49.4240 50.5519 50.4360 51.5303

c^^l_
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Grade: 0

January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

3.00% increase

4 8 10 Offstep

33,521 34,186 34,848 35,513 36,177 36,842 37,507 38,169 38,836 39,499 37,316 37,674
70hrs 18.4181
75hrs 17.1903

18.7836
17.5313

19.1473
17.8708

19.5126
18.2117

19.8774
18.5523

20.2429
18.8933

20.6083
19.2344

20.9720
19.5739

21.3384
19.9159

21.7027
20.2559

20.5033
19.1364

20.7000
19. 3200

SOhrs 16.1159 16.4356 16.7539 17.0735 17.3928 17.7125 18.0323 18.3505 18.6711 18.9899 17.9404 18.1125

Grade: 1 34,252 34,932 35,624 36,304 36,996 37,675 38,358 39,046 39,729 40,413 38,251 38,638
70hrs 18.8197 19,1934 19.5736 19.9473 20.3274 20.7006 21.0759 21.4539 21.8291 22.2050 21.0170 21.2297
75hrs 17.5651 17.9139 18.2687 18.6175 18.9723 19.3205 19. 6708 20.0236 20.3739 20.7247 19.6159 19. 8144
SOhrs 16.4673 16.7943 17.1269 17.4539 17.7865 18.1130 18.4414 18.7721 19.1005 19.4294 18.3899 18.5760

Grade: 2 34,791
70hrs 19.1160
75hrs 17.8416
80 hrs 16.7265

35,504
19.5077
18.2072
17.0693

36,224
19. 9033
18.5764
17.4154

36,935 37,649

20. 2940
18.9411
17.7573

20.6863
19.3072
18.1005

38,360
21.0769
19.6717
18.4423

39,078

21.4714
20.0400
18.7875

39,791
21.8631
20.4056
19.1303

40,505
22.2554
20.7717
19.4735

41,219
22. 6479
21.1380
19.8169

39,103 39,514

21.4851 21.7110
20.0528 20.2636
18.7995 18.9971

Grade: 3

COMMUNIT/ SERVICES AIDE

35,526 36,281 37,032 37,787 38,542 39,297 40,049 40,804 41,560 42,314 40,210 40,655
/Ohrs 19.5197 19.9346 20.3473 20.7621 21.1769 21.5917 22.0050 22.4197 22.8351 23.2494 22.0934 22.3379
75 his 18.2184 18.6056 18.9908 19.3780 19.7651 20.1523 20.5380 20.9251 21.3128 21.6995 20.6205 20.8487
SOhre 17.0798 17.4428 17.8039 18.1669 18.5298 18.8928 19.2544 19.6173 19.9808 20.3433 19.3318 19. 5456

Grade: 4

ACTIVITIES AIDE

CLEANER

DIETARY ATTENDANT
ENVIRONMENTAL SERVICES WORKER

Grade: 5

CLERK

CLERK- HELP

PATIENT AGENT

POLICE DISPATCHER

36,245 37,037
70hrs 19.9149 20. 3500
75hrs 18.5872 18.9933
SOhrs 17.4255 17A063

37,834 38,627
20.7879 21.2236
19.4020 19.8087
18.1894 18.5706

37,158 37,992 38,823 39,654
70hrs 20.4164 20.8747
75 hrs 19.0553 19.4831
SOhrs 17.8644 18.2654

21.3313 21.7879
19. 9092 20.3353
18.6649 19.0644

39^21
21.6599
20.2159
18.9524

40,489
22.2467
20.7636
19.4659

40,212 41,005 41,797
22.0946
20.6216
19.3328

22.5303
21.0283
19.7140

22.9654
21.4344
20.0948

41,323 42,156 42,988
22.7050
21.1913
19.8669

23. 1626
21.6184
20.2673

23.6197
22.0451
20.6673

42,592 43,384 41,321 41,798
23.4021 23.8374 22.7039 22.9660
21.8420 22.2483 21.1903 21.4349
20.4769 20.8578 19.8659 20.0953

43,822 44,653 42,628 43,139
24.0780 24.5346 23.4220 23.7027
2Z.4728 22.8989 21.8605 22.1225
21.0683 21.4678 20.4943 20.7399

<yy^
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January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

Grade: 6

ACCOUNT CLERK

CENTRAL SERVICES CLERK

CUSTODIAL WORKER

LIBRARY AIDEHYPIST

MESSENGER
MESSENGER/CUSTODIAL WORKER

NURSES AIDE

SCHOOL DISTRICT TAX COLLECTOR

TYPIST

Grade: 7

ACCOUNT CLERIOTYPIST

ACCOUNT CLERK/TYPIST HP

DIETARY TECHNICIAN

LIBRARY CLERK

Grade: 8

COOK

ELECTION SPECIALIST

MEDICAL CLERKffYPIST

MEDICAL CLERKHYPIST HP

NUTRITION AIDE

PURCHASING CLERK

SR CLERK

Grade: 9

EMPLOYMENT & TRAIN ASST.

FAMILY SUPPORT WORKER

LABORER

PHYSICAL THERAPIST ASST

SR LIBRARY CLERK

SRTfPIST

1

38,064
70hrs 20.9143
75hrs 19.5200
SOhrs 18.3000

2

38,939
21.3950
19.9687
18.7206

3

39,819
21.8786
20.4200
19.1438

4

40,691
22.3577
20.8672
19.5630

5

41,567
22.8390
21.3164
19.9841

6

42,441
23.3193
21.7647
20.4044

7

43,317
23.8006
22.2139
20.8255

8

44, 193
24.2819
22.6631
21.2466

9

45,067
24.7621
23.1113
21.6669

10

3.00% increase

Offstep

45,942 43,938 44,483
25.2429 24.1417 24.4411
23. 5600 22. 5323 22,8117
22.0875 21.1240 21.3860

39,165 40,074 40,974 41,878 42,783 43,688 44,592 45,494 46,399 47,302
70hrs 21.5193
7Shrs 20.0847
SOhrs 18.8294

40,254
70hrs 22. 1176
75hrs 20.6431
80hrs 19.3529

22.0187
20.5508
19.2664

22.5131
21.0123
19.6990

41,205 42,153
22.6401 23.1610
21. 1308 21.6169
19.8101 20.2659

23.0099
21.4759
20.1336

43,100

23.6813
22. 1025
20.7211

23.5071
21.9400
20.5688

44,047

24.2017
22.5883
21.1765

24.0044
22.4041
21.0039

44,996

24.7231
23.0749
21.6328

24.5011
22. 8677
21.4385

45/942

25. 2429
23.5600
22.0875

24.9967
23.3303
21.8721

46,892
25.7649
24.0472
22.5443

25.4940
23.7944
22.3073

25.9901
24.2575
22.7414

45,354 45,945

24.9197 25.2446
23.2584 23.5616
21.8048 22.0890

47,838 48,785 46^65 47,495
26.2846 26.8050 25.7500 26.0961
24.5323 25.0180 24.0333 24.3564
22.9990 23.4544 22.5313 22.8341

41,533 42,523 43,515 44,508 45,503 46/495 47,488 48,482 49,472 50,468 48,593 49,278
70hrs 22.8203
75hrs 21.2989
SOhrs 19.9678

23.3643
21.8067
20.4438

23.9093
22.3153
20.9206

24.4550 25.0017 25. 5467 26.0923 26. 6384 27. 1824 27. 7297 26.6994 27.0759
22.8247 23. 3349 23. 8436 24.3528 24.8625 25.3703 25. 8811 24. 9195 25.2708
21.3981 21.8765 22. 3534 22.8308 23. 3086 23.7846 24. 2635 23. 3620 23. 6914

(y^
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January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

[^ 3.00% Increase |

Grade: 10

EMS COORDINATOR

ENVIRONMENTAL SERV SUPERVISOR

GUARD

MOTOR VEHICLE LICENSE CLERK

SR ACCOUNT CLERK

SR ACCOUNT CLERIOTYPIST

SR CUSTODIAL WORKER

SRWIC PROGRAM AIDE

SR WIG PROGRAM AIDEHVPIST

Grade: 11

AUTOMOTIVE MECHANIC HELPER

BUILDING & GROUND MAINT WORKER

BUILDING MAINTENANCE WORKER

LABORER (AIRPORT)
LEISURE TIME ACTIVITIES DIR

PRINCIPAL CLERK

RECORDING CLERK

SR STENOGRAPHER

STAFF DEVELOPMENT AIDE

STATION ATTENDANT

1 2
42,803 43,844

70hrs 23.5181
75hrs 21.9503
SOhrs 20.5784

24.0901
22.4841
21.0789

3

44,882
24.6604
23.0164
21.5779

4

45,919
25.2303
23.5483
22.0765

5

46,963

25. 8039
24,0836
22.57B4

6

48/000
26.3736
24.6153
23.0769

7

49,039
26.9446
25. 1483
23.5765

8

50,078
27.51S4
25.6811
24.0760

9

51,122
28.0890
26.2164
24.5779

10
52,159
28.6589
26.7483
25.0765

Offstep J
50,339 51,063
27.6589 28.0566
25.8149 26.1861
24.2015 24.5495

44,081

70hrs 24.2203
75hrs 22.6056
SOhrs 21.1928

45,164 46,249 47,331 48^115 49,497 50,578 51,662 52,747 53,825 52,054 52,830
24.8154 25.4116 26.0060 26.6017 27.1961 27.7901 28.3857 28.9819 29.5741 28.6011 29.0274
23. 1611 23.7175 24. 2723 24.8283 25.3831 25.9375 26.4933 27.0497 27.6025 26.6944 27.0923
21.7135 22. 2351 22.7553 23.2765 23.7966 24. 3164 24. 8375 25.3591 25.8774 25.0260 25.3990

^^(L
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January ly 2026 to December 31, 2026
Clinton County Salary Schedule

3.00t%> increase

Grade: 12

ASSESSMENT CNT EXAMINER- HELP

ASSESSMENT CONTROL EXAMINER
CENTRAL SERVICES SUPERVISOR

PRINCIPAL CLERKHYPIST

PROBATION ASSISTANT

PROGRAM ASSISTANT

PUBLIC HEALTH TECHNICIAN
SERV. FOR THE AGING SPEC HP

SERVICES AGING SPECIALIST

SR ACCOUNT CLERKQREAS)

SR ACCT CLERKHYPIST (TREAS)
SR STATION ATTENDANT

VETERANS SERVICE AIDE

Grade: 13

AIRPORT FIREFIGHTER

AIRPORT MAINTENANCE WORKER I

COOKfl^ANAGER

EMERGENCY COMM DISPATCHER

EMERGENCY COMM DISPATCHER-HELP

MOTOR EQUIP OPER I

MOTOR EQUIP OPER I LANDFILL

PARALEGAL
SR BUILDING MAINTENANCE WORKER

SR TAX CLERK Tl'PIST

SR VETERANS SERVICE AIDE

TRAFFIC SAFETY PROG SPECIALIST

1 2
45,352 46,477 47,599 48,728 49,853

6

50,975
70 his
75hrs
SOhrs

24.9187
23.2575
21.8039

25.5369
23.8344
22.3448

26.1533 26.7736 27.3917 28.0083
24.4097 24.9887 25.5656 26.1411
22.8841 23.4269 23.9678 24. 5073

52/104
28.6286
26.7200
25.0500

8 9 10 Offstep
53,224 54,353 55,478 53,746 54,571
29. 2440 29. 8643 30.4824 29. 5307 29.9840
27.2944 27.8733 28.4503 27. 5620 27.9851
25.5885 26.1313 26.6721 25.8394 26.2360

46,808 47,991 49,180
70hT5 25.7187 26.3687 27.0220
75hrs 24.0041 24.6108 25.2205
BOhrs 22.5039 23.0726 23.6443

50,361 51,546 52,730

27.6709
25.8261
24.2120

28.3220
26.4339
24.7818

28.9726
27.0411
25.3510

53,916 55,098 56,284 57^69 55,789 56,673
29.6241 30.2736 30.9253 31.5764 30.6533 31.1390
27.6492 28.2553 28.8636 29.4713 28.6097 29.0631
25. 9211 26.4894 27.0596 27.6294 26. 8216 27. 2466

^Kc
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January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

[ 3.00% increase

Grade: 14

ASSIST DIR.OF WEIGHTS & MEASUR

BRIDGE REPAIR MECHANIC

CIVIL MANAGER

COMPUTER SPECIALIST

CUSTODIAN

DIETETIC SERVICE SUPERVISOR

HIGHWAY INVENTORY CLERK

MOTOR EQUIP OPER II

MV LICENSE CLERK SPECIALIST

PRINCIPAL ACCOUNT CLERK

PRINCIPAL ACCOUNT CLERIOTYPIST
PRINCIPAL STENOGRAPHER

PROJECT COUNSELOR

PROJECT COUNSELOR (WIC)

TRANSFER STATION OPERATOR

VETERANS COUNSELOR

123456789 10 Offstep
48,443 49,682 50,919 52,156 53,394 54,632 55^69 57,106 58,345 59,582 57,961 58,903

70hrs 26.6170 27.2979 27.9774 28.6571 29.3374 30,0176 30.6973 31.3769 32.0577 32.7374 31.8467 32.3643
75hrs 24.8425 25.4780 26.1123 26.7467 27.3816 28.0164 28.6508 29.2851 29.9205 30.5549 29.7236 30.2067
SOhrs 23.2899 23.8856 24.4803 25.0750 25.6703 26.2654 26.8601 27.4548 28.0505 28.6453 27.8659 28.3188

^^
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January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

8 10

3.00% Increase

Offstep

Grade: 15

AIRPORT MAINTENANCE WORKER II

AUTOMOTIVE MECHANIC

BUILDING MAINT MECHANIC
CHILD SUPPORT SPECIALIST

COOR OF SERVICES FOR THE AGING

COURT REFERRAL SPECIALIST

EMPLOYMENT & TRAIN COORD

ENGINEERING AIDE

FRAUD SPECIALIST

HIGHWAY PROJECT TECHNICIAN

MEO MECHANIC
MOTOR EQUIP OPER III

PLANNING ASSISTANT

PROJECT COORDINATOR

REAL PROP INFO ANALYST

RECREATION DIRECTOR

SENIOR AIRPORT FIREFIGHTER

SOCIAL WELFARE EXAMINER

SOCIAL WELFARE EXAMINER-HELP
SR PUBLIC HEALTH TECHNICIAN
TRAFFIC SIGNAL TECHNICIAN
VICTIM SERVICES ADVOCATE

50,091 51,381 52,666 53,947 55,238 56,524 57,808 59,094 60,384 61,666 60,118 61,123

70 his 27.5226 28.2313 28.9374 29. 6411 30.3506 31.0571 31.7626 32.4693 33. 1780 33. 8824 33.0319 33. 5840
75hrs 25.6877 26.3492 27.0083 27.6651 28.3272 28.9867 29.6451 30.3047 30.9661 31.6236 30.8297 31.3451
SOhrs 24.0823 24.7024 25.3203 25.9360 26.5568 27.1750 27.7923 28.4106 29.0308 29.6471 28.9029 29.3860

^KL.
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January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

8

[~ 3^0% increase"

10 Offstep
~1

Grade: 16

ADMINISTRATIVE AIDE

ASSISTANT COMPUTER PROGRAMMER

COMPUTER COORDINATOR

COMPUTER COORDINATOR- HELP

COOK/MANAGER (JAIL)
EQUIPMENT & BLDG MECHANIC

MOTOR EQUIP OPER IV

NURSING HOME SOCIAL WORKER

OFFICE MANAGER

PROBATION OFFICER 1 TRAINEE

SR EMERGENCY COMM DISPATCHER

Grade: 17

ADDICTION COUNSELOR I

EMPLOYMENT STRAIN COUNSELOR

PLANNING TECHNICIAN

PUBLIC HEALTH EDUCATOR
PUBLIC HEALTH EDUCATOR- HELP

PUBLIC HEALTH NUTR EDUCATOR

SOCIAL SERVICES INVESTIGATOR
SR ASSESSMENT CONTR EXAMINER

SR CHILD SUPPORT SPECIALIST

SR MOTOR VEHICLE LIC CLERK

SR RECORDING CLERK

SR SOCIAL WELFARE EXAMINER

SUMMER YOUTH COUNSELOR

WIC NUTRITION EDUCATOR

WIC NUTRITION 1ST

51,911 53,257 54,599 55,945 57,288 58,637 59,973 61,323 62,666 64,009 62,523 63,592

70hrs 28.5226 29.2621 29.9994 30.7390 31.4769 32.2181 32.9521 33. 6940 34.4319 35. 1697 34. 3533 34.9407
75hrs 26.6211 27.3113 27.9995 28.6897 29.3784 30.0703 30.7553 31.4477 32.1364 32.8251 32.0631 32.6113
SOhrs 24.9573 25.6044 26.2495 26.8966 27.5423 28.1909 28.8331 29.4823 30.1279 30.7735 30.0591 30.5731

53,737 55,143 56,554 57,962 59,371 60,785 62/193 63,605 65,014 66,424 65,007 66,148
70hrs 29.5259 30.2983 31.0736 31.8473 32.6214 33.3983 34.1720 34.9479 35.7220 36.4967 35.7181 36.3450
/Shrs 27.5575 28.2784 29.0020 29.7241 30.4467 31.1717 31.8939 32.6180 33.3405 34.0636 33.3369 33.9220
BOhrs 25.8351 26.5110 27. 1894 27.8664 28.5438 29. 2235 29.9005 30.5794 31.2568 31.9346 31.2534 31.8019

^^
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January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

8 10

3.00% increase

OfBslep

Grade: 18

ADMINISTRATIVE ASSISTANT

ASSESSOR

ASSESSOR-HELP

BRIDGE INSPECTOR

CARPENTER

CASE MANAGER FOR ELDERLY

CASEWORKER

CASEWORKER- HELP

CHEMICAL ABUSE CLINICIAN

COUNT*' ENGINEERING ASSISTANT

FISCAL OFFICER

FISCAL OFFICER-HELP
LICENSED PRACTICAL NURSE

PLANNER

PRINCIPAL ACCOUNT CLK (TREAS)

PROBATION OFFICER 1

PROPERTf TAX ENFOR SPECIALIST

SR EMPLOY & TRAIN INSTRUCTOR

SR PUBLIC HEALTH EDUCATOR

Grade: 19

AIRPORT FIRE & SAFETf COORD

AIRPORT MAINTENANCE COORDIN

GARAGE SUPERVISOR

HIGHWAY CONSTRUCTION SUPERVIS

PROJECT COORDINATOR (WIC)

PUBLIC HEALTH SANITARIAN

PUBLIC HEALTH SANFTARIAN (HP)

PUBLICATION SPECIALIST

SIGN MAINTENANCE SUPERVISOR

SPECIAL INVESTIGATOR

55,555 57,041 58,522 60,011 61,492 62,973 64,462 65,944 67,425 68,915 67,562 68,770

70hrs 30.5247 31.3411 32. 1550 32.9731 33.7869 34.6006 35.4187 36. 2330 37.0467 37.8654 37. 1220 37.7857
75hrs 28.4897 29.2517 30.0113 30.7749 31.5344 32.2939 33,0575 33.8175 34. 5769 35.3411 34.6472 35. 2667
SOhrs 26.7091 27.4235 28.1356 28.8515 29.5635 30.2755 30.9914 31.7039 32.4159 33.1323 32.4818 33.0625

57,372 58,916 60/468 62, 013 63, 560 65, 108 66, 654 68, 202 69, 750 71, 296 70,009 71, 287
70hrs 31.5231 32.3714 33.2241 34.0731 34.9231 35.7736 36.6231 37.4736 38.3241 39. 1736 38.4664 39. 1687
75hrs 29.4216 30.2133 31.0092 31.8016 32.5949 33.3887 34. 1816 34.9753 35.7692 36.5620 35.9020 36. 5575
SOhrs 27.5828 28.3250 29.0711 29.8140 30.5578 31.3019 32.0453 32.7894 33.5336 34.2769 33.6581 34.2726

(^^
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January ly 2026 to December 31, 2026
Clinton County Salary Schedule

3.00% Increase

Grade: 20

ADDICTION COUNSELOR II

ASSIST EMERGENCY SERV DIRECTOR

CHILD SERVICES PROGRAM SPECIAL
COMPUTER PROGRAMMER

COORD. OF CHILD SUPPORT ENF

DIRECTOR OF WEIGHTS & MEAS

ELECTRICIAN

NETWORK ENGINEER

PRINCIPAL PUBLIC HEALTH EDUC

PRINCIPAL SOCIAL WELFARE EXAM

PROS OFFICER 2/SR PROB OFFICER

REGISTERED PROFESSIONAL NURSE

SR CASEWORKER

SR EMPLOYMENT & TRAIN COORD

SRWICNUTRmONIST

SUPERVISO COUNTY YOUTH PROGRAM

Grade: 21

PUBLIC HEALTH NURSE

PUBLIC HEALTH NUTRITIONIST

70hrs
75hrs
SOhrs

1

59,559
32.7247
30.5431
28.6341

2

61,176
33.6131
31.3723
29.4115

3

62,797
34.5039
32.2036
30.1909

4

64,416
35.3934
33.0339
30.9693

5

66,038

36.2846
33.8656
31.7490

6

67,656

37. 1736
34.6953
32.5269

7

69,276

38. 0637
35.5261
33.3058

8

70,896
38.9539
36.3569
34. 0846

9

72,513
39.8423
37.1861
34.8620

10
74,130
40.7307
38.0153
35.6394

Offstep j
72,930 74,295
40.0714 40.8214
37.4000 38.1000
35.0625 35.7188

61,738 63,433 65,122 66,814 68,499 70,193 71,885 73,576 75,267
70hrs
75hre
80hrs

33.9220
31.6605
29.6818

34.8533
32.5297
30.4966

35.7813
33.3959
31.3086

36.7110
34.2636
32.1221

37.6369
35.1277
32.9323

38.5676
35.9964
33.7466

39.4973
36.8641
34.5601

40.4264
37.7313
35.3731

41.3554
38.5984
36.1860

76,957 75,822 77,266
42.2840 41. 6604 42.4539
39.4651 38.8831 39.6236
36.9985 36.4529 37. 1471

<y<^
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January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

i~ 3.00% increase

Grade: 22

CASE SUPERVISOR GR B

COMMUNITY SERVICES COORDINATOR

COORDINATOR OF STAFF & ORG DEV

PROBATION SUPERVISOR 1

PUBLIC HEALTH EMER PREP COORD

PUBLIC HEALTH NURSE II

REFRIGERATION MECHANIC

SR PLANNER
SR PUBLIC HEALTH SANITARIAN

.
SR TAX MAP TECHNICIAN

SUPERV PUBLIC HEALTH EDUCATOR

W1C PROGRAM COORDINATOR

Grade: 23

ACCOUNTING SUPERVISOR GR. B

AIR COND-VENT-HEAT-REF MECH

CHILDREN'S SERVICE COORDINATOR

HEALTH FACILITf COMPTROLLER

MENTAL HEALTH CLINICIAN I

MENTAL HEALTH CLINICIAN I (HP)
PROPERTI' TAX ENFOR SUPERVISOR

SOCIAL WORKER I

SOCIAL WORKER I (HP)

SR COMPUTER PROGRAMMER

SUPERV PUB HEALTH NUTRITIONIST

Grade: 24

MENTAL HEALTH CLINICIAN II
PRINC PUBLIC HEALTH SANFTARIAN

SOCIAL WORKER II

SUPERVISING PUBLIC HEALTH NURS

123456789 10 Offstep

63,926 65,693 67,469 69,234 71,006 72,776 74,548 76,316 78,086 79,854 78,814 80,340
70hrs 35.1241 36.0950 37.0709 38.0407 39.0143 39.9869 40.9604 41.9319 42.9044 43.8759 43.3044 44. 1429
75hrs 32.7825 33.6887 34.5995 35.5047 36.4133 37.3211 38.2297 39.1364 40.0441 40.9508 40.4175 41.2000
SOhrs 30.7336 31.5831 32.4370 33.2856 34.1375 34.9885 35.8404 36.6904 37.5414 38.3914 37.8914 38.6250

66,118 67,953 69,787 71,623 73,459 75,295 77,133 78,967 80,807 82,637 81,677 83,284
TOhrs 36.3286 37.3369 38.3446 39.3533 40.3621 41.3709 42.3807 43.3884 44.3994 45.4050 44.8774 45.7604
75hrs 33.9067 34.8477 35.7883 36.7297 37.6713 38.6128 39.5553 40.4959 41.4395 42.3780 41.8856 42.7097
BOhrs 31.7875 32.6698 33. 5515 34.4341 35.3169 36. 1995 37. 0831 37.9649 38.8495 39.7294 39.2678 40.0404

68,663 70,571 72,486 74,396 76,309 78,216 80,129 82/043 83,956 85,863 85,007 86,702
70hrs 37.7269 38.7753 39.8274 40.8769 41.9280 42.9759 44.0269 45.0786 46.1297 47.1774 46.7071 47.6384
75hrs 35.2117 36.1903 37.1723 38.1517 39.1328 40.1108 41.0917 42.0733 43.0544 44.0323 43.5933 44.4625
SOhrs 33.0110 33.9284 34.8490 35.7673 36.6870 37.6039 38. 5235 39.4438 40.3635 41.2803 40.8688 41.6836

^KC
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January 1, 2026 to December 31, 2026
Clinton County Salary Schedule

[~ S^OIMfc^ncrease

_I
Grade: 25

COORDINATOR OF JAIL HEALTH SVR

MENTAL HEALTH CLINICIAN III

REAL PROP SYSTEM COORDINATOR

SENIOR CLINICIAN

SR NETWORK ENGINEER

STAFF NURSE

Grade: 26
DIRECT OF STAFF & ORG DEV

123456789 10 Offstep
71,207 73, 195 75,183 77,177 79,167 81,156 83,146 85,139 87, 128 89,119 88,315 90,104

70hrs 39.1247 40.2170 41.3093 42.4050 43.4983 44.5911 45.6846 46.7797 47.8726 48,9664 48.5247 49.5077
75hrs 36. 51G4 37.5359 38.5553 39. 5780 40.5984 41.6184 42.6389 43.6611 44.6811 45. 7020 45. 2897 46. 2072
SOhrs 34.2341 35.1899 36.1456 37.1044 38.0610 39.0173 39.9740 40.9323 41.8885 42.8456 42.4591 43.3193

73,762 75,820 77,879 79,939 81,997 84,066 86,116 88,179 90,238 92,301 91,586 93/468
70hrs 40.5286 41.6593 42.7907 43.9226 45.0533 46.1901 47.3164 48.4500 49.5813 50.7149 50.3220 51.3560
75hrs 37.8267 38.8820 39.9380 40.9944 42.0497 43.1108 44. 1620 45.2200 46.2759 47.3339 46.9672 47.9323
SOhrs 35.4625 36.4519 37.4419 38.4323 39.4216 40.4164 41.4019 42.3938 43.3836 44.3755 44.0318 44.9365

Grade: 27

SR STAFF NURSE

76,676

70hrs 42. 1297
^Shrs 39.3211
BOhrs 36.8635

78^05
43.2994
40.4128
37.8870

80,932
44.4681
41.5036
38.9096

83,066
45.6407
42. 5980
39.9356

85,191

46.8083
43.6877
40.9573

87,324 89,449 91,580

47.9803
44.7816
41.9828

49.1479
45. 8713
43.0044

50. 3187
46.9641
44.0289

93,710 95,837 95,226 97,213
51.4890 52.6577 52.3220 53.4137
48.0564 49.1472 48.8339 49.8528
45.0529 46.0755 45.7818 46.7370

Grade: 28

HEAD NURSE

PSYCHIATRIC NURSE

86,547

70hrs 47.5533
75hrs 44.3831
SOhrs 41.6091

88,966

48.8824
45.6236
42.7721

91,384
50. 2110
46.8G36
43. 9346

93,797
51.5369
48.1011
45.0948

96, 217

52.8664
49.3420
46.2581

98,632 101,049
54.1934
50.5805
47.4193

55. 5214
51.8200
48.5813

03,469 05,886 08,302 08,054 10,398
56.8511 58.1791 59.5066 59.3703 60.6583
53.0611 54.3005 55. 5395 55.4123 56.6144
49.7448 50.9068 52.0683 51.9490 53.0760

c^^t-
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Grade: 0

Grade: I

January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

3.00% increase

1 2 3 4 5 6 7 8 _9 _W Off Step .
34,527 35,212 35,893 36,578 37,262 37,947 38,632 39,314 40,001 40,684 38,435 38,804

70hrs 18.9709 19.3473 19.7214 20.0979 20.4736 20.8500 21.2264 21.6011 21.9786 22.3539 21.1181 21.3209
75hrs 17.7061 18.0575 18.4067 18.7580 19.1087 19.4600 19.8113 20.1611 20.5133 20.8636 19.7103 19.8995
SOhrs 16.5995 16.9289 17.2563 17.5856 17.9144 18.2438 18.5731 18.9010 19.2313 19.5596 18.4784 18.6558

35,280 35/980 36,693 37,393 38,106 38,805 39,509 40,217 40,921 41,625 39,399 39,797
70hrs 19.3846 19.7693 20.1610 20.5456 20.9374 21.3214 21.7083 22.0973 22.4840 22.8709 21.6479 21.8664
75hrs 18.0923 18.4513 18.8169 19.1759 19.5416 19.9000 20.2611 20.6241 20.9851 21.3461 20.2047 20.4087
SOhrs 16.9615 17.2981 17.6409 17.9774 18.3203 18.6563 18.9948 19.3351 19.6735 20.0120 18.9419 19.1331

Grade: 2 35,835

70hrs 19.6896
75hrs 18.3769
SOhrs 17.2284

36/569

20.0929
18.7533
17.5813

37,311

20. 5006
19.1339
17.9380

38,043

20.9027
19.5092
18.2899

38,778

21.3066
19.8861
18.6433

39,511
21.7093
20.2620
18.9956

40, 250
22. 1154
20.6411
19.3510

40/985

22. 5193
21.0180
19.7044

41,720
22.9231
21.3949
20.0578

42,456
23. 3274
21.7723
20.4115

40,276 40,699

22. 1297 22.3621
20.6544 20.8713
19.3635 19.5669

Ul
Grade; 3

COMMUNITC SERVICES AIDE

36,592
70hrs 20.1054
75hre 18.7651
80hrs 17.5923

37,369

20.5324
19.1636
17.9659

38, 143
20.9577
19.5605
18.3380

38,921 39,698
21. 3851
19.9595
18.7120

21.8121
20.3580
19.0856

40,476
22.2396
20.7569
19.4596

41,250 42,028 42,807

22. 6649
21. 1539
19.8318

23.0923
21. 5528
20.2058

23. 5203
21.9523
20.5803

43,583 41,416 41,875
23.9467 22. 7560 23. 0083
22.3503 21.2389 21.4744
20.9534 19.9115 20.1323

Grade: 4

ACTIVITIES AIDE

CLEANER
DIETARY ATTENDANT

ENVIRONMENTAL SERVICES WORKER

Grade: 5

CLERK
CLERK-HELP

PATIENT AGENT

POLICE DISPATCHER

37,332 38,148
70hrs 20.5121 20.9604
75hrs 19.1447 19.5631
SOhrs 17.9481 18.3404

38,969 39,786 40,604 41,418 42,235 43,051
21.4116 21.8604 22.3099 22.7571 23. 2060 23. 6544
19.9841 20.4031 20.8225 21.2400 21.6589 22.0775
18.7351 19.1279 19.5211 19.9125 20.3053 20.6976

43,870 44,686 42,561
24.1044 24.5527 23.3851
22.4975 22.9159 21.8261
21.0914 21.4836 20.4620

38,273 39,132 39,988 40,844 41,704 42,563 43,421 44,278 45,137
TOhrs 21.0291 21.5011
75hrs 19.6272 20.0677
80 hrs 18.4005 18. 8135

21.9714 22.4417 22.9143 23. 3863 23.8577 24. 3286 24.8006
20.5067 20.9456 21.3867 21.8272 22.2672 22.7067 23.1472
19.2250 19.6365 20.0500 20.4630 20.8755 21.2875 21.7005

45,993 43,907
25.2709 24. 1247
23.5861
22. 1120

22. 5164
21. 1091

43,052

23.6550
22.0780
20.6981

44,433
24.4137
22.7861
21. 3620

c^KtL
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January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

[ 3.00% inci-aase

8 10 Offstep

Grade: 6

ACCOUNT CLERK

CENTRAL SERVICES CLERK

CUSTODIAL WORKER

LIBRARY AIDE/T/P1ST

MESSENGER

MESSENGER/CUSTODIAL WORKER

NURSES AIDE

SCHOOL DISTRICT TAX COLLECTOR

TYPIST

Grade: 7

ACCOUNT CLERKTT^PIST

ACCOUNT CLERK/T/PIST HP

DIETARY TECHNICIAN

LIBRARY CLERK

Grade: 8

COOK

ELECTION SPECIALIST

MEDICAL CLERIVTYPIST

MEDICAL CLERKHYPIST HP
NUTRITION AIDE

PURCHASING CLERK

SR CLERK

Grade: 9

EMPLOYMENT & TRAIN ASST.

FAMILY SUPPORT WORKER

LABORER
PHYSICAL THERAPIST ASST

SR LIBRARY CLERK

SR TYPIST

39,206 40,107 41,014 41,912 42,814 43,714 44,617 45,519 46,419 47,320 45,256 45,817
70hrs
75hrs

21.5417
20.1056

22.0369
20.5677

22.5351
21.0328

23.0286
21.4933

23.5241
21.9559

24.0187
22.4175

24.5149
22.8805

25.0104
23.3431

25. 5050
23.8047

26.0000
24.2667

24.8660
23.2083

25.1741
23.4959

SOIirs 18.8490 19.2823 19.7183 20.1500 20.5836 21.01G4 21.4505 21.8841 22.3169 22.7500 21.7578 22.0274

40,340 41,276 42,203 43,134 44,066 44,999 45,930 46,859 47,791 48,721 46,715 47,323
23.7000 24. 2121 24.7247 25.2363 25. 7467 26.2589 26.7697 25. 6676 26.0017
22. 1200 22. 5980 23.0764 23. 5539 24.0303 24.5083 24.9851 23.9564 24. 2683
20.7375 21.1856 21.6341 22.0818 22.5284 22.9765 23.4235 22.4591 22.7515

70hrs 22. 1649
75hrs 20.6&72
BOhrs 19.3943

22.6791
21.1672
19.8443

23. 1884
21. 6425
20.2899

41, 462 42,441 43,418 44, 393 45,368 46, 346 47, 320 48, 299 49, 273 50, 249 48, 271 48,920
70hrs 22.7813
75hrs 21.2625
SOhrs 19.9336

23.3193
21.7647
20.4044

23. 8560
22.2656
20.8740

24.3917
22.7656
21.3428

24.9274 25.4649 26.0000 26. 5379 27.0731 27. 6093 26.5226 26.8791
23.2656 23.7672 24.2667 24.7687 25.2683 25.7687 24.7544 25.0872
21.8115 22.2818 22.7500 23.2206 23.6890 24. 1581 23. 2073 23. 5193

42, 779 43, 799 44, 820 45, 843 46, 868 47, 890 48,913 49,936 50,956 51,982 50,051 50,756
70hrs 23.5050 24.0654 24.6264 25.1884 25.7517 26.3131 26.8753 27.4374 27.9979 28.5616 27.5006 27.8879
75hre 21.9380 22.4611 22.9847 23.5092 24.0349 24.5589 25.0836 25.6083 26.1313 26.6575 25.6672 26.0287
SOhrs 20.5669 21.0573 21.5481 22.0399 22. 5328 23.0240 23.5159 24. 0078 24,4981 24.9914 24.0630 24.4019

^^
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January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

8 10

3.00% increase

Offstep

Grade: 10

EMS COORDINATOR

ENVIRONMENTAL SERV SUPERVISOR

GUARD

MOTOR VEHICLE LICENSE CLERK

SR ACCOUNT CLERK

SR ACCOUNT CLERK/TCPIST

SR CUSTODIAL WORKER

SRWIC PROGRAM AIDE

SRWIC PROGRAM AIDE/HPIST

Grade: 11

AUTOMOTIVE MECHANIC HELPER
BUILDING AGROUND MAINT WORKER

BUILDING MAINTENANCE WORKER

LABORER (AIRPORT)

LEISURE TIME ACTIVITIES DIR

PRINCIPAL CLERK

RECORDING CLERK

SR STENOGRAPHER

STAFF DEVELOPMENT AIDE

STATION ATTENDANT

44,087 45,159 46,228 47,297 48,372 49.440 50,510 51,580 52,656 53,724 51,849 52,595

70 his 24. 2236 24.8126 25.4000 25.9874 26. S780 27. 1649 27.7527 28.3407 28.9319 29.5187 28.4884 28.8983
75hrs 22.6087 23.1584 23.7067 24.2549 24.8061 25.3539 25.9025 26.4513 27.0031 27.5508 26.5892 26.9717
BOhrs 21.1956 21.7110 22.2250 22.7390 23.2558 23.7693 24.2836 24.7981 25.3154 25.8289 24.9274 25.2860

45,403 46,519 47,636 48,751
70hrs 24.9467 25.5599 26.1736 26.7863
75hrs 23.2836 23.8559 24.4287 25.0005
BOhrs 21.8284 22.3649 22.9019 23.4380

49,867 50,982 52,095
27.3994
25.5728
23.9745

28.0121
26. 1447
24.5106

28.6236
26.7153
25.0456

53,212 54,329 55,440 53,616 54,415
29.2374 29.8511 30.4616 29.4593 29.8983
27.2883 27.8611 28.4308 27.4953 27.9051
25.5828 26.1198 26.6539 25.7769 26.1610

c79^
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January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

3.00% Increase

Grade: 12

ASSESSMENT CNT EXAMINER- HELP

ASSESSMENT CONTROL EXAMINER

CENTRAL SERVICES SUPERVISOR

PRINCIPAL CLERKHYPIST

PROBATION ASSISTANT

PROGRAM ASSISTANT

PUBLIC HEALTH TECHNICIAN

SERV. FOR THE AGING SPEC HP

SERVICES AGING SPECIALIST

SR ACCOUNT CLERK(TREAS)

SR ACCT CLERKHYPIST CTREAS)

SR STATION ATTENDANT

VETEFtANS SERVICE AIDE

Grade: 13

AIRPORT FIREFIGHTER
AIRPORT MAINTENANCE WORKER I

COOK/MANAGER

EMERGENCY COMM DISPATCHER

EMERGENCY COMM DISPATCHER-HELP

MOTOR EQUIP OPER I

MOTOR EQUIP OPER I LANDFILL
PARALEGAL

SR BUILDING MAINTENANCE WORKER

SR TAX CLERK TYPIST

SR VETERANS SERVICE AIDE
TRAFFIC SAFETC PROG SPECIALIST

1234
46,713 47,871 49,027 50,190

70hrs 25.6664 26.3027 26.9379 27.5769
75hrs 23.9553 24.5492 25.1420 25.7384
SOhrs 22.4581 23.0149 23.5706 24,1298

567
51,349 52,504 53,667

28.2137 28.8483 29.4874
26.3328 26.9251 27. 5216
24.6870 25.2423 25.8015

8 9 10 Offstep |
54,821 55,984 57,142 55,358 56,208
30.1214 30.7604 31.3967 30.4164 30.8836
28.1133 28.7097 29.3036 28.3887 28.8247
26.3563 26.9154 27.4721 26.6144 27.0231

48,212 49,431 50,655 51,872 53,092 54,312
70hra 26.4901 27. 1599 27.8324 28.5011 29. 1714 29.8417
75hra 24.7241 25.3492 25.9769 26.6011 27.2267 27.8523
SOhrs 23. 1789 23.7649 24.3534 24.9385 25.5250 26. 1115

55,533 56,751 57,973 59,193
30.5126 31.1819 31.8533 32.5236
28.4784 29. 1031 29.7297 30.3553
26.6985 27.2841 27.8716 28.4581

57,463 58,373
31.5731 32.0731
29.4683 29.9349
27.6265 28.0640

(y ^
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Grade: 14

ASSIST DIR.OF WEIGHTS & MEASUR

BRIDGE REPAIR MECHANIC

CIVIL MANAGER

COMPUTER SPECIALIST

CUSTODIAN

DIETETIC SERVICE SUPERVISOR

HIGHWAY INVENTORY CLERK

MOTOR EQUIP OPER II

MV LICENSE CLERK SPECIALIST

PRINCIPAL ACCOUNT CLERK

PRINCIPAL ACCOUNT CLERKH-YPIST
PRINCIPAL STENOGRAPHER
PROJECT COUNSELOR

PROJECT COUNSELOR (WIC)

TRANSFER STATION OPERATOR

VETERANS COUNSELOR

January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

12345678
49/896 51,172 52,447 53,721 54,996 56, 271 57,545 58/819

70hrs 27.4154 28.1164 28.8170 29.5170 30.2176 30.9181 31.6181 32.3181
75hrs 25.5877 26.2420 26.8959 27.5492 28.2031 28.8569 29.5103 30.1636
SOhrs 23.9885 24.6019 25.2149 25.8274 26.4404 27.0534 27.6659 28.2784

3.001M> increase

9 10 Offstep
60,095 61,369 59,700 60,670

33.0193 33.7193 32.8021 33.3351
30.8180 31.4713 30.6153 31.1128
28.8919 29.5044 28.7019 29. 1683

^»^<-
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January 1, 2027 to December 3±r2027

Clinton County Salary Schedule
8 10

3.00% increase

Offstep

Grade: 15

AIRPORT MAINTENANCE WORKER 11

AUTOMOTIVE MECHANIC

BUILDING MAINT MECHANIC

CHILD SUPPORT SPECIALIST

COOR OF SERVICES FOR THE AGING

COURT REFERRAL SPECIALIST

EMPLOYMENT & TRAIN COORD

ENGINEERING AIDE

FRAUD SPECIALIST

HIGHWAY PROJECT TECHNICIAN

MEO MECHANIC

MOTOR EQUIP OPER III

PLANNING ASSISTANT

PROJECT COORDINATOR

REAL PROP INFO ANALYST

RECREATION DIRECTOR
SENIOR AIRPORT FIREFIGHTER

SOCIAL WELFARE EXAMINER

SOCIAL WELFARE EXAMINER- HELP

SR PUBLIC HEALTH TECHNICIAN

TRAFFIC SIGNAL TECHNICIAN

VICTIM SERVICES ADVOCATE

51,594 52,922 54,246 55,565 56,895 58,220 59,542 60,867 62,196 63,516 61,922 62,957
70hrs 28.3483 29.0780 29.8054 30.5303 31.2610 31.9890 32.7154 33.4434 34.1736 34.8989 34.0231 34.5917
75hrs 26.4584 27.1395 27.8184 28.4949 29.1769 2&.8564 30.5344 31.2139 31.8953 32.5723 31.7549 32.2856
SOhrs 24.8048 25.4433 26.0798 26.7140 27.3534 27.9904 28.6260 29.2630 29.9019 30.5365 29.7703 30.2678

(^^^
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January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

3.00% Increase

.
__-!

Grade: 16

ADMINISTRATIVE AIDE

ASSISTANT COMPUTER PROGRAMMER

COMPUTER COORDINATOR

COMPUTER COORDINATOR- HELP

COOKMANAGER(JAIL)
EQUIPMENT & BLDG MECHANIC

MOTOR EQUIP OPER IV
NURSING HOME SOCIAL WORKER

OFFICE MANAGER

PROBATION OFFICER 1 TRAINEE

SR EMERGENCY COMM DISPATCHER

Grade: 17

ADDICTION COUNSELOR I

EMPLOYMENT & TRAIN COUNSELOR

PLANNING TECHNICIAN
PUBLIC HEALTH EDUCATOR

PUBLIC HEALTH EDUCATOR- HELP

PUBLIC HEALTH NUTR EDUCATOR

SOCIAL SERVICES INVESTIGATOR
SR ASSESSMENT CONTR EXAMINER
SR CHILD SUPPORT SPECIALIST

SR MOTOR VEHICLE LIC CLERK

SR RECORDING CLERK

SR SOCIAL WELFARE EXAMINER

SUMMER YOUTH COUNSELOR

WIC NUTRITION EDUCATOR

WIC NUTRITIONIST

123456789 10 Offetep

53,468 54,855 56/237 57,623 59,007 60,396 61,772 63,163 64,546 65,929 64,399 65,500
70hrs 29.3780 30. 1401 30.8994 31.6610 32.4214 33. 1846 33.9407 34.7050 35.4649 36. 2247 35.3840 35.9890
75hrs 27.4195 28.1308 28.8395 29.5503 30.2600 30.9723 31.6780 32.3913 33.1005 33.8097 33.0251 33.5897
SOhrs 25.7058 26.3726 27.0370 27.7034 28.3688 29.0365 29.6981 30.3669 31.0318 31.6966 30.9610 31.4904

55,349
70hra 30.4116
75hrs 28.3841
SOhrs 26.6101

56,797 58,251
31.2071 32.0060
29. 1267 29. 8723
27.3063 28.0053

59,701 61,152 62,609 64,059
32.8027
30.6159
28.7024

33.6000
31.3600
29.4000

34.4006
32. 1072
30.1005

35. 1973
32. 8508
30.7976

65,513 66,964 68,417
35.9961 36.7934 37.5917
33. 5964 34.3405 35.0856
31.4966 32.1943 32.8928

66,957 68,132
36.7896 37.4351
34.3369 34.9395
32.1909 32.7558

(^^
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January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

3.00% Increase

Grade: 18

ADMINISTRATIVE ASSISTANT

ASSESSOR
ASSESSOR-HELP

BRIDGE INSPECTOR

CARPENTER

CASE MANAGER FOR ELDERLY

CASEWORKER
CASEWORKER- HELP

CHEMICAL ABUSE CLINICIAN

COUNTS ENGINEERING ASSISTANT

FISCAL OFFICER

FISCAL OFFICER- HELP

LICENSED PRACTICAL NURSE

PLANNER

PRINCIPAL ACCOUNT CLK Q-REAS)
PROBATION OFFICER 1

PROPERTT TAX ENFOR SPECIALIST

SR EMPLOY & TRAIN INSTRUCTOR

SR PUBLIC HEALTH EDUCATOR

Grade: 19

AIRPORT FIRE & SAFETY COORD

AIRPORT MAINTENANCE COORDIN

GARAC3E SUPERVISOR

HIGHWAY CONSTRUCTION SUPERVIS

PROJECT COORDINATOR (WIC)

PUBLIC HEALTH SANITARIAN

PUBLIC HEALTH SANITARIAN (HP)
PUBLICATION SPECIALIST

SIGN MAINTENANCE SUPERVISOR

SPECIAL INVESTIGATOR

123456789 10 Offstep
57,222 58,752 60,278 61,811 63,337 64,862 66,396 67,922 69,448 70,982 69,589 70,833

70hrs 31.4407 32.2813 33.1197 33.9621 34.8006 35.6384 36.4813 37.3197 38.1583 39.0011 38.2357 38.9193
75hrs 29.3447 30.1292 30.9117 31.6980 32.4805 33.2625 34.0492 34.8317 35.6144 36.4011 35.6867 36.3247
SOhrs 27.5106 28.2461 28.9798 29.7169 30.4505 31.1836 31.9211 32.6548 33.3885 34.1260 33.4563 34.0544

59,093 60,683 62,282 63,873 65^67 67,061 68,654 70,248 71,842 73,435 72, 109 73/426
70hrs 32.4687 33.3423 34.2209 35. 0950 35.9709 36.8467 37.7220 38.5979 39.4736 40.3489 39. 6203 40. 3440
75hrs 30.3041 31. 1195 31.9395 32.7553 33.5728 34.3903 35.2072 36. 0247 36.8420 37.6589 36.9789 37. 6544
SOhrs 28.4101 29. 1745 29.9433 30.7081 31.4745 32.2409 33.0068 33. 7731 34.5394 35. 3053 34.6678 35.3010

(^K^
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January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

Grade: 20

ADDICTION COUNSELOR II

ASSIST EMERGENCY SERV DIRECTOR

CHILD SERVICES PROGRAM SPECIAL
COMPUTER PROGRAMMER

COORD. OF CHILD SUPPORT ENF

DIRECTOR OF WEIGHTS & MEAS

ELECTRICIAN

NETWORK ENGINEER
PRINCIPAL PUBLIC HEALTH EDUC

PRINCIPAL SOCIAL WELFARE EXAM

PROB OFFICER 2/SR PROS OFFICER
REGISTERED PROFESSIONAL NURSE
SR CASEWORKER

SR EMPLOYMENT & -TRAIN COORD

SRWIC NUTRITIONIST

SUPERVISO COUNTf YOUTH PROGRAM

Grade: 21

PUBLIC HEALTH NURSE

PUBLIC HEALTH NUTRDONIST

61,346

70hrs 33.7066
75hrs 31.4595
SOhrs 29.4933

2

63,011

34.6214
32.3133
30.2938

3

64,681

35. 5390
33. 1697
31.0966

4

66, 348

36.4550
34.0247
31.8981

5

68/019

37.3731
34.8816
32.7015

6

69/686
38.2890
35.7364
33.5029

7

71,354

39.2054
36. 5917
34.3048

8

73,023

40. 1226
37.4477
35. 1073

3.00% increase

9 10 Offstep
74,688 76,354 75,118 76,524
41.0374 41.9527 41.2736 42.0461
38.3016 39.1559 38.5220 39.2431
35.9078 36.7086 36.1144 36.7904

70hrs
75hrs
SOhrs

63,590
34.9396
32.6103
30.5721

65,336

35.8989
33. 5056
31.4115

67,076
36.8550
34.3980
32.2481

68,818 70,554 72,299 74,042 75,783
37.8121 38.7660 39.7247 40.6824 41.6390
35.2913 36. 1816 37.0764 37.9703 38. 8631
33.0856 33.9203 34.7591 35. 5971 36.4341

77,525 79,266 78,097 79,584
42.5961 43.5527 42.9104 43.7274
39.7564 40.6492 40.0497 40.8123
37.2716 38.1086 37.5466 38.2615

^^<-
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January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

3.00% increase

Grade: 22

CASE SUPERVISOR GR B

COMMUNITf SERVICES COORDINATOR

COORDINATOR OF STAFF & ORG DEV

PROBATION SUPERVISOR 1

PUBLIC HEALTH EMER PREP COORD

PUBLIC HEALW NURSE II

REFRIGERATION MECHANIC

SR PLANNER

SR PUBLIC HEALTH SANITARIAN

SR TAX MAP TECHNICIAN

SUPERV PUBLIC HEALTH EDUCATOR

WIC PROGRAM COORDINATOR

Grade: 23

ACCOUNTING SUPERVISOR GR. B

AIR COND.VENT.HEAT-REF MECH

CHILDREN'S SERVICE COORDINATOR

HEALTH FACILITC COMPTROLLER

MENTAL HEALTH CLINICIAN I

MENTAL HEALTH CLINICIAN I (HP)

PROPERTY TAX ENFOR SUPERVISOR

SOCIAL WORKER I

SOCIAL WORKER I (HP)
SR COMPUTER PROGRAMMER

SUPERV PUB HEALTH NUTRITIONIST

Grade: 24

MENTAL HEALTH CLINICIAN II

PRINC PUBLIC HEALTH SANITARIAN

SOCIAL WORKER II

SUPERVISING PUBLIC HEALTH NURS

123456789 10 Offstep
65,844 67,664 69,493 71,311 73,136 74,959 76,784 78,605 80,429 82,250 81,178 82,750

70hrs 36.1780 37.1780 38.1830 39.1819 40.1846 41.1863 42. 1890 43. 1896 44.1917 45.1923 44.6033 45.4670
75hrs 33.7661 34.6995 35.6375 36.5697 37.5056 38.4405 39.3764 40.3103 41.2456 42.1795 41.6297 42.4359
BOhrs 31.6558 32.5308 33.4101 34.2841 35.1615 36.0380 36.9154 37.7909 38.6678 39.5433 39.0279 39.7836

68,102 69,992 71,881 73,772 75,663 77,554 79,447 81,336 83,231 85,116 84,127 85,783
70hT5 37.4187 38.4571 39.4950 40.5340 41.5731 42.6121 43.6521 44.6901 45.7313 46.7670 46.2236 47.1336
75hrs 34.9241 35.8933 36,8620 37.8317 38.8016 39.7713 40.7420 41.7108 42.6825 43.6492 43.1420 43.9913
BOhrs 32.7414 33.6500 34.5581 35.4673 36. 3765 37.2856 38. 1956 39. 1039 40.0149 40.9211 40.4456 41.2419

70,723 72, 688 74, 661 76, 628 78, 598 80,562 82,533 84, 504 86,475 88,439 87,557 89/303
70hre 38.8589 39.9384 41.0226 42. 1033 43. 1857 44.2649 45. 3479 46.4307 47.5137 48.5929 48. 1083 49. 0676
75hre 36.2683 37. 2759 38.2877 39. 2964 40.3067 41.3139 42. 3247 43.3353 44.3461 45. 3533 44. 9011 45.7964
SOhrs 34.0015 34.9461 35.8948 36.8404 37.7875 38.7318 39.6794 40. 6269 41.5745 42. 5188 42,0948 42.9341

cy^-
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January 1, 2027 to December 31, 2027
Clinton County Salary Schedule

Grade: 25

COORDINATOR OF JAIL HEALTH SVR

MENTAL HEALTH CLINICIAN III

REAL PROP SYSTEM COORDINATOR

SENIOR CLINICIAN

SR NETWORK ENGINEER

STAFF NURSE

Grade: 26

DIRECT OF STAFF & ORG DEV

123456
73,343 75,391 77,438 79,492 81,542 83,591

70hrs 40.2983 41.4236 42.5483 43.6769 44.8033 45.9291
75hrs 37.6117 38.6620 39.7117 40.7651 41.8164 42.8672
SOhrs 35.2610 36.2456 37.2298 38.2173 39.2029 40.1880

8 9 10

3.00% increase

Offstep
85,640 87,693 89,742 91,793 90,964 92, 807

47.0550 48.1830 49.3089 50.4357
43.9180 44.9708 46.0216 47.0733
41.1731 42.1601 43.1453 44.1313

49.9803 50.9929
46. 6483 47. 5933
43.7328 44.6188

75,975 78,095 80,215 82,337 84,457 86,588 88,699 90,824 92,945 95,070 94,334 96,272
70hrs 41.7446 42.9093 44.0741 45.2401 46.4050 47.5759 48.7357 49.9033 51.0687 52.2363
75hrs 38.9616 40.0487 41.1359 42.2241 43.3113 44.4041 45.4867 46.5764 47.6641 48.7539
SOhrs 36.5265 37.5456 38.5649 39.5851 40.6044 41.6289 42.6438 43.6654 44.6851 45.7068

51.8319 52.8967
48. 3764 49. 3703
45.3529 46.2846

Grade: 27

SR STAFF NURSE

78,976 81,169 83,360 85,558 87,747 89/944 92,132 94,327 96,521 98,712 98/083 00,129
70hrs 43.3934 44. 5983 45. 8021 47. 0099 48.2126 49.4197 50.6220 51. 8280 53.0336 54. 2374 53.8917 55.0160
75hrs 40.5005 41.6251 42.7487 43.8759 44.9984 46.1251 47.2472 48.3728 49.4980 50.6216 50.2989 51.3483
SOhrs 37.9693 39. 0235 40.0769 41. 1336 42. 1860 43. 2423 44. 2943 45. 3495 46.4044 47.4578 47. 1553 48. 1390

Grade; 28

HEAD NURSE

PSYCHIATRIC NURSE

89,143 91/635 94, 126 96,611 99,104101,591 04,080 06,573 09,063 11,551 11,296 13,710
70hrs 48.9797 50.3489 51.7176 53.0830 54.4527 55.8193 57.1869 58.5566 59.9247 61.2917 61.1517 62.4780
75hrs 45.7144 46.9923 48.2697 49.5441 50.8225 52.0980 53.3744 54.6528 55.9297 57.2056 57.0749 58.3128
SOhrs 42.8573 44.0553 45. 2529 46.4476 47.6461 48.8419 50.0385 51.2370 52.4341 53. 6303 53. 5078 54.6683

^<*-
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Grade: 0

January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

[_ 3.00% increase

I 1 2 3 4 5 6 7 _8_ _9_. _ _10 _ o(fetep__i
35,563 36, 268 36,970 37,675 38,380 39,085 39,791 40,493 41, 201 41,905 39,588 39,968

70hrs 19.5401 19.9274 20.3131 20.7006 21.0879 21.4753 21.8631 22.2489 22.6379 23.0247 21.7517 21.9604
75hrs 18.2375 18.5989 18.9589 19.3205 19.6820 20.0436 20.4056 20.7656 21.1287 21.4897 20.3016 20.4964
SOhrs 17.0976 17.4365 17.7740 18. 1130 18.4519 18.7909 19.1303 19.4678 19.8081 20.1466 19.0328 19.2154

Grade: 1 36/338
70hrs 19.9660
75hrs 18.6349
BOhrs 17.4703

37,059 37,794 38,515
20.3621
19.0047
17.8169

20.7660
19.3816
18.1703

21.1621
19.7513
18.5169

39,249 39,969 40,694 41/»24 42,149 42,874 40,581 40,991
21.5654 21.9610 22.3593 22.7604 23.1589 23.5571 22.2973 22.5226
20.1277 20.4969 20.8687 21.2431 21.6149 21.9867 20.8108 21.0211
18.8698 19.2159 19. 5644 19.9154 20.2640 20.6125 19. 5101 19.7073

Grade: 2 36,910

70hrs 20.2803
75hrs 18.9283
SOhrs 17.7453

37,666 38^30 39,184 39,941 40,696

20.6956
19.3159
18.1086

21.1154
19.7077
18.4760

21.5297
20.0944
18.8385

21.9456
20.4825
19.2024

22. 3604
20.8697
19.5654

41,458 42,215 42,972 43,730 41,484 41,920
22.7791 23. 1950 23.6110 24. 0274 22.7934 23.0330
21.2605 21.6487 22.0369 22.4256 21.2739 21.4975
19.9318 20.2956 20.6596 21.0240 19.9443 20.1539

9\
M Grade: 3

COMMUNITC SERVICES AIDE

37,690 38,490 39,287 40,089 40,889
70hrs 20.7089
75hrs 19.3283
SOhrs 18. 1203

21.1483
19.7384
18.5048

21.5863
20.1472
18.8880

22.0269
20.5584
19.2735

22.4664
20.9687
19.6581

41,690 42,488 43,289 44,091 44,890 42,658 43,131
22.9066 23.3450 23.7851 24.2259 24.6649 23.4384 23. 6983
21.3795 21.7887 22.1995 22.6108 23.0205 21.8759 22. 1184
20.0433 20.4269 20.8120 21.1976 21.5818 20.5086 20.7360

Grade; 4

ACTIVITIES AIDE

CLEANER

DIETARY ATTENDANT

ENVIRONMENTAL SERVICES WORKER

Grade: 5

CLERK
CLERK-HELP

PATIENT AGENT

POLICE DISPATCHER

38,452
70hrs 21.1274
75hrs 19.7189
SOhrs 18.4865

39,292
21. 5890
20.1497
18.8904

40,138
22.0539
20.5836
19.2971

40,980

22.5164
21.0153
19.7019

41,822
22.9791
21.4472
20.1068

42,661 43,502 44,343 45,186 46,027 43^38 44,344
23.4401
21.8775
20.5101

23.9021
22. 3087
20.9144

39,421 40,306 41,188 42,069 42,955 43,840 44,724
70hrs

75hrs
SOhrs

21.6599
20.2159
18.9524

22.1461
20. 6697
19.3779

22.6307
21. 1220
19.8019

23. 1149
21. 5739
20.2255

23.6017
22. 0283
20.6515

24.0879
22.4820
21.0769

24.5736
22.9353
21.5019

24.3643
22.7400
21.3188

45,606
25.0583
23. 3877
21.9260

24.8274
23. 1723
21.7240

25.2896
23.6036
22.1284

46,491 47,373

25.5446
23. 8416
22.3515

26.0291
24. 2939
22.7755

24.0869 24.3649
22.4811 22.7405
21.0760 21.3193

45,224
24. 8483
23. 1917
21.7423

45,766
25.1461
23.4697
22.0029

<^K^
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Grade: 6

ACCOUNT CLERK

CENTRAL SERVICES CLERK

CUSTODIAL WORKER

LIBRARY AIDE/T»'PIST

MESSENGER

MESSENGER/CUSTODIAL WORKER

NURSES AIDE

SCHOOL DISTRICT TAX COLLECTOR

rrpisT

Grade: 7

ACCOUNT CLERKmPIST

ACCOUNT CLERKfTYPIST HP
DIETARY TECHNICIAN
LIBRARY CLERK

Grade: 8

COOK

ELECTION SPECIALIST

MEDICAL CLERK/TrPIST

MEDICAL CLERKHYPIST HP

NUTRITION AIDE

PURCHASING CLERK

SR CLERK

Grade: 9

EMPLOYMENT & TRAIN ASST.

FAMILY SUPPORT WORKER

LABORER

PHYSICAL THERAPIST ASST

SR LIBRARY CLERK

SR TTPIST

January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

8 10

3,00% increase

Offstep
40,382 41,310 42,244 43,169 44,098 45,025 45,956 46,885 47,812 48,740 46,614 47, 192

70hrs 22. 1879 22.6979 23.2110 23.7193 24.2297 24.7390 25.2506 25.7610 26.2703 26.7803 25.6121 25.9297
75hre 20.7087 21. 1847 21.6636 22. 1380 22.6144 23.0897 23.5672 24.0436 24.5189 24.9949 23.9047 24.2011
SOhrs 19.4144 19.8606 20. 3096 20.7544 21.2010 21.6466 22.0943 22.5409 22.9865 23.4328 22.4106 22.6885

41,550 42,514 43,469 44,428 45,388 46,349 47,308 48,265 49,225 50,183 48, 116 48,743
70hrs 22.8297 23.3593 23.8840 24.4110 24.9384 25.4664 25.9934 26. 5193 27.0467 27. 5731 26.4374 26.7819
75hrs 21.3077 21.8020 22.2917 22.7836 23, 2759 23.7687 24. 2605 24.7513 25. 2436 25.7349 24. 6749 24. 9964
SOhrs 19.9760 20.4394 20.8985 21.3596 21.8211 22.2831 22.7443 23.2044 23.6659 24.1265 23.1328 23.4341

42,706 43,714 44,721 45,725 46,729 47,736 48,740 49/748 50/751 51,756 49,719 50,388
70hrs 23.4649 24.0187 24.5720 25.1236 25.6753 26.2286 26.7803 27.3340 27.8851 28.4374 27.3181 27.6857
75hrs 21.9005 22.4175 22.9339 23.4487 23.9636 24.4800 24.9949 25. 5117 26.0261 26.5416 25.4969 25.8400
SOhrs 20.5318 21.0164 21.5005 21.9831 22.4659 22.9500 23.4328 23.9173 24.3995 24.8828 23.9034 24.2250

44,062 45/113 46,165 47,218 48,274 49,327 50,380 51,434 52,485 53,541 51,553 52,279
70hrs 24.2099 24.7874 25.3654 25.9440 26.5241 27.1027 27.6813 28.2604 28.8379 29.4181 28.3259 28.7247
75hrs 22.5959 23.1349 23.6744 24.2144 24.7559 25.2959 25.8359 26.3764 26.9153 27.4569 26.4375 26.8097
SOhrs 21.1836 21.6890 22.1948 22.7010 23.2086 23.7149 24.2211 24.7279 25.2331 25.7409 24.7851 25.1341

<^>K>-
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January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

3.00% increase

Grade: 10

EMS COORDINATOR

ENVIRONMENTAL SERV SUPERVISOR

GUARD

MOTOR VEHICLE LICENSE CLERK
SR ACCOUNT CLERK

SR ACCOUNT CLERKm'P|ST

SR CUSTODIAL WORKER
SRWIC PROGRAM AIDE
SR WIC PROGRAM AIDEm'PIST

Grade: 11

AUTOMOTIVE MECHANIC HELPER

BUILDING & GROUND MAINT WORKER

BUILDING MAINTENANCE WORKER

LABORER (AIRPORT)

LEISURE TIME ACTIVITIES DIR
PRINCIPAL CLERK

RECORDING CLERK

SR STENOGRAPHER

STAFF DEVELOPMENT AIDE

STATION ATTENDANT

8 10 Offstep
45,410 46,514 47,615 48,716 497823 "50,923 52,025 53, 127 54, 236 55,336 ~53, 404"M, i73

77°5hh^ 2^ ?3:S3 ^; ^2 r7^ 2:-?w 28-585^ 29-1907 29-800? 30-4044 29-3429 29-^423'2872 23-8533 24-4180 24-9825 25-5503 26-1144 26-6795 27.2447 27.8133 283775 27'.38W t~TJ'^SOhrs 21.8318 22:3625 22:8919 23:4m ^sS S:;S S:;S; S;^9 ^30 3foS S:^ ^

46,765 47,915 49,065 50, 214 51,363 52,511 53, 658 54,808 55,959 57, 103 55,224 56,047
^hrc 25'6950 26-3269 2G-9589 27-5901 28-2214 28-8521 29-4824 30-1143 30.7467 31. 3753 30. 3429 30.7950
I5 ^ 23-9820 24-5717 25-1616 25-7508 26-3400 26-9287 27-5169 28. 1067 28.6969 29'. 2836 28^3200 28;7420
SOhrs 22.4831 23.0360 23.5890 24. 1414 24.6938 25.2456 25.7971 26.3500 26.9034 27.4534 26^500 26^456

<yu-

Date Printed; 1/27/2025



9\
Ul

January I, 2028 to December 31, 2028
Clinton County Salary Schedule

3.00'Mi Increase

Grade: 12

ASSESSMENT CNT EXAMINER- HELP

ASSESSMENT CONTROL EXAMINER

CENTRAL SERVICES SUPERVISOR
PRINCIPAL CLERKTTYPIST

PROBATION ASSISTANT

PROGRAM ASSISTANT

PUBLIC HEALTH TECHNICIAN
SERV. FOR THE AGING SPEC HP

SERVICES AGING SPECIALIST
SR ACCOUNT CLERKCTREAS)
SR ACCT CLERKHYPIST (TREAS)
SR STATION ATTENDANT
VETERANS SERVICE AIDE

Grade: 13

AIRPORT FIREFIGHTER
AIRPORT MAINTENANCE WORKER I

COOKflUtANAGER

EMERGENCY COMM DISPATCHER
EMERGENCY COMM DISPATCHER+IELP

MOTOR EQUIP OPER I

MOTOR EQUIP OPER I LANDFILL

PARALEGAL

SR BUILDING MAINTENANCE WORKER

SR TAX CLERK TCP 1ST

SR VETERANS SERVICE AIDE

TRAFFIC SAFETl' PROG SPECIALIST

^\^~ . A- A 4 -5 6 7 8 _^ " Offstep |
48, 114 49,307 50,498 51,696 52, 889 54,079 55, 277 56,466 57,664 58,856 57,019 57,894

S£ S-SS 2I-09^ 2^461 28-4044 2?-059? 29-7137 30-3720 31-°253 31.6836 32.3384 31.3291 31.8099
S£ ^'67^ ^-SS S-89S 26^. 08 27-u25 27-7328 28:3W 28:9569 ~29:5713 30:1825 29:2W 29:^
SOhrs 23.1318 23.7053 24.2779 24.8539 25.4274 25.9995 26:5755 27:1471 27:7231 28:2961 27:41^0 S:^

49/658 50,914 52,175 53,428 54,685 55,941 57,199 58,454 59,712 60,969 59,187 60, 124
lohrs 27-2846 27'9747 28-6676 29-3560 30-0467 30-7369 31-428° 32. 1176 32.8089 33.4994 32. 5203 33.0351
!5hrs 25-4656 26-1097 26-7564 27-3989 28-0436 28-6877 29. 3328 29. 9764 30. 6216 31. 2661 30. 3523 30.8328
SOhrs 23. 8740 24.4779 25. 0841 25. 6865 26. 2909 26.8948 27. 4995 28. 1029 28.7078 29. 3120 28. 4553 28^9058

<^9^^

Date Printed: 1/27/2025
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January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

3.00% increase

Grade: 14

ASSIST DIR.OF WEIGHTS & MEASUR
BRIDGE REPAIR MECHANIC

CIVIL MANAGER
COMPUTER SPECIALIST
CUSTODIAN

DIETETIC SERVICE SUPERVISOR

HIGHWAY INVENTORY CLERK
MOTOR EQUIP OPER II
MV LICENSE CLERK SPECIALIST

PRINCIPAL ACCOUNT CLERK
PRINCIPAL ACCOUNT CLERKHYPIST

PRINCIPAL STENOGRAPHER

PROJECT COUNSELOR

PROJECT COUNSELOR (WIG)
TRANSFER STATION OPERATOR

VETERANS COUNSELOR

1 2 -3----4- -5-. 6^. 7 _8 9 10 Offctep !
51,393 52,707 54,020 55,333 56,646 57,959 59,271 ̂ 0,584 61,898 63, 210 '61,491 62, 490

7Q^ 28-23TO 28-95" 29-6813 30-w27 31-1241 3L8456 32-5664 33.2879 34.0099 34.7307 33.7863 34.3351
zte. M-^3 2^0292 27J025 28-3759 29-0492 29-7225 30-3953 3L0687 31:7425 32:4153 31:5339 32:046±1
SOhrs 24.7081 25. 3399 25.9711 26.6024 27.2336 27.8649 28.4956 29. 1269 29'. 7586 30'. 3894 29;5630 30;W3

(y t^

Date Printed: 1/27/2025
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January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

(- 3.00% increase

Grade: 15

AIRPORT MAINTENANCE WORKER II

AUTOMOTIVE MECHANIC

BUILDING MAINT MECHANIC
CHILD SUPPORT SPECIALIST

COOR OF SERVICES FOR THE AGING

COURT REFERRAL SPECIALIST

EMPLOYMENT & TRAIN COORD

ENGINEERING AIDE

FRAUD SPECIALIST

HIGHWAY PROJECT TECHNICIAN

MEO MECHANIC

MOTOR EQUIP OPER III

PLANNING ASSISTANT

PROJECT COORDINATOR

REAL PROP INFO ANALYST

RECREATION DIRECTOR

SENIOR AIRPORT FIREFIGHTER

SOCIAL WELFARE EXAMINER

SOCIAL WELFARE EXAMINER- HELP

SR PUBLIC HEALTH TECHNICIAN

TRAFFIC SIGNAL TECHNICIAN

VICTIM SERVICES ADVOCATE

I

53,142
70hrs 29. 1989
75hrs 27.2523
SOhre 25.5490

2

54,510
29,9506
27.9539
26.2068

3

55,873
30.6994
28.6528
26.8620

4

57,232
31.4461
29. 3497
27.5154

5

58,602

32. 1989
30.0523
28.1740

59,967

32.9489
30.7523
28.8303

7 8 9 10 Offstep
61,328 62,693 64,062 65,421 63,780 64,846
33. 6967 34.4467 35. 1989 35. 9456 35.0440 35. 6297
31.4503 32. 1503 32. 8523 33. 5492 32. 7077 33. 2544
29.4846 30. 1409 30.7990 31.4524 30.6635 31.1760

<y ^

Date Printed: 1/27/ZQ25
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January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

3.00% Increase

Grade: 16

ADMINISTRATIVE AIDE
ASSISTANT COMPUTER PROGRAMMER

COMPUTER COORDINATOR
COMPUTER COORDINATOR- HELP

COOK/MANAGER (JAIL)
EQUIPMENT & BLDG MECHANIC

MOTOR EQUIP OPER IV

NURSING HOME SOCIAL WORKER

OFFICE MANAGER

PROBATION OFFICER 1 TRAINEE

SR EMERGENCY COMM DISPATCHER

Grade: 17

ADDICTION COUNSELOR I

EMPLOYMENT & TRAIN COUNSELOR

PLANNING TECHNICIAN
PUBLIC HEALTH EDUCATOR

PUBLIC HEALTH EDUCATOR- HELP

PUBLIC HEALTH NUTR EDUCATOR

SOCIAL SERVICES INVESTIGATOR

SR ASSESSMENT CONTR EXAMINER

SR CHILD SUPPORT SPECIALIST

SR MOTOR VEHICLE LIC CLERK
SR RECORDING CLERK

SR SOCIAL WELFARE EXAMINER

SUMMER YOUTH COUNSELOR

WIC NUTRITION EDUCATOR

WIC NUTRITIONIST

70hrs
75hre
SOhrs

1

55,072
30.2593
28.2420
26.4769

2

56,501

31.0446
28.9749
27.1640

3

57,924
31.8264
29.7047
27. 8481

4

59, 352

32.6110
30.4369
28.5346

5

60,777

33. 3940
31.1677
29.2198

6

62,208
34. 1803
31.9016
29.9078

7

63,625
34.9589
32. 6283
30.5890

8

65,058

35. 7461
33.3631
31.2779

9

66,482
36.5286
34.0933
31.9625

10
67,907

37.3116
34.8241
32.6476

Offstep

66,331

36.4456
34.0159
31.8899

67,465

37.0687
34.5975
32.4351

57,009 58,501 59,999 61,492 62,987 64,487 65,981 67,478 68,973 70,470 68,966 70,176

70hrs 31.3236 32. 1434 32. 9664 33.7869 34.6083 35.4324 36.2533 37.0759 37^973 38.7197 37.8934 38.5583
75hrs 29.2353 30. 0005 30.7687 31.5344 32.3011 33.0703 33.8364 34. 6041 35. 3708 36. 1384 35. 3672 35.9877
SOhrs 27.4081 28.1255 28.8456 29.5635 30.2823 31.0034 31.7216 32.4414 33.1601 33.8798 33.1568 33.7385

(f IG\-

Date Printed: 1/27/2025
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January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

3.00»A Increase 1

Grade: 18

ADMINISTRATIVE ASSISTANT

ASSESSOR

ASSESSOR-HELP

BRIDGE INSPECTOR

CARPENTER

CASE MANAGER FOR ELDERLY

CASEWORKER

CASEWORKER- HELP

CHEMICAL ABUSE CLINICIAN

COUNTi' ENGINEERING ASSISTANT

FISCAL OFFICER

FISCAL OFFICER-HELP

LICENSED PRACTICAL NURSE

PLANNER

PRINCIPAL ACCOUNT CLK Q-REAS)
PROBATION OFFICER 1

PROPERT/ TAX ENFOR SPECIALIST

SR EMPLOY & TF(AIN INSTRUCTOR

SR PUBLIC HEALTH EDUCATOR

Grade: 19

AIRPORT FIRE & SAFETY COORD

AIRPORT MAINTENANCE COORDIN

GARAGE SUPERVISOR

HIGHWAY CONSTRUCTION SUPERVIS

PROJECT COORDINATOR (WIC)
PUBLIC HEALTH SANITARIAN

PUBLIC HEALTH SANITARIAN (HP)
PUBLICATION SPECIALIST

SIGN MAINTENANCE SUPERVISOR

SPECIAL INVESTIGATOR

- l -3- __3___. 45 6^7 8 910 Offstep -1
58,939 60,515 62, 086 63,665 65, 237 66,808 68,388 69,960 71,531 73, 111 71,677 72,958

70hrs 32-3840 33-2500 34-1131 34-9807 35-8446 36-7077 37. 5759 38. 4396 39. 3027 40. 1709 39. 3830 40.0869
75 hrs 30.2251 31.0333 31.8389 32.6487 33.4549 34.2605 35.0708 35.8769 36.6825 37.4928 36.7575 37.4144
eohrs 28.3360 29.0938 29.8490 30.6081 31.3640 32.1193 32.8789 33.6346 34.3899 35. 1495 34.4601 35.0760

60,866 62,503 64,150 65,789 67,431 69,073 70,714 72,355 73,997 75,638 74,272 75,629
70hrs 33.4429 34. 3423 35. 2473 36. 1479 37.0500 37.9521 38.8539 39.7554 40.6577 41.5593 40.8089 41. 5544
75hrs 31.2133 32.0528 32. 8975 33.7380 34.5800 35.4220 36. 2636 37. 1051 37.9472 38.7887 38.0883 38.7841
SOhrs 29. 2625 30.0495 30.8414 31.6294 32.4188 33. 2081 33.9971 34.7860 35.5755 36. 3644 35. 7078 36. 3601

<y -^

Date Printed: 1/27/2025



January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

3.00% increase

Grade: 20

ADDICTION COUNSELOR II

ASSIST EMERGENCY SERV DIRECTOR

CHILD SERVICES PROGRAM SPECIAL

COMPUTER PROGRAMMER

COORD. OF CHILD SUPPORT ENF

DIRECTOR OF WEIGHTS & MEAS

ELECTRICIAN

NETWORK ENGINEER

PRINCIPAL PUBLIC HEALTH EDUC

PRINCIPAL SOCIAL WELFARE EXAM

PROS OFFICER 2/SR PROB OFFICER

REGISTERED PROFESSIONAL NURSE

SR CASEWORKER

SR EMPLOYMENT & TRAIN COORD

SRWIC NUTRITIONIST

SUPERVISO COUNTi'YOUTH PROGRAM

Grade: 21

PUBLIC HEALTH NURSE

PUBLIC HEALTH NUTRITIONIST

^_ 2_ 3 45 6 7 8 9 10 Offstep j
63,186 64,901 66,621 68,338 70,060 71,777 73,495 75,214 76,929 78,645 77,372 78,820

70hrs 34.7176 35,6599 36. 6050 37. 5483 38.4946 39.4379 40.3819 41.3264 42.2687 43.2116 42. 5121 43,3077
75hrs 32.4031 33.2825 34. 1647 35. 0451 35.9283 36.8087 37. 6897 38.5713 39.4508 40.3308 39.6780 40.4205
SOhrs 30.3779 31.2024 32.0294 32.8548 33.6828 34.5081 35.3341 36.1606 36.9851 37.8101 37.1981 37.8943

65,498
70hrs 35.9879
75hrs 33.5887
80hrs 31.4894

67, 296
36.9759
34.5108
32.3539

69,088 70,883 72,671 74,468 76/263
37.9604
35.4297
33.2154

38.9467
36.3503
34.0784

39.9291
37.2672
34.9380

40.9164
38.1887
35.8019

41.9027
39. 1092
36.6649

78,056 79/851 81,644 80,440 81,972

42.8879 43.8741 44.8593 44.1979 45.0396
40.0287 40.9492 41.8687 41.2513 42.0369
37.5269 38.3899 39.2519 38.6731 39.4096

^t^^.

Date Printed: 1/27/2025



January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

r 3.00%lnoreMe~

Grade: 22

CASE SUPERVISOR GR B

COMMUNITC SERVICES COORDINATOR

COORDINATOR OF STAFF & ORG DEV

PROBATION SUPERVISOR 1

PUBLIC HEALTH EMER PREP COORD

PUBLIC HEALTti NURSE II
REFRIGERATION MECHANIC
SR PLANNER

SR PUBLIC HEALTH SANITARIAN

SR TAX MAP TECHNICIAN

SUPERV PUBLIC HEALTH EDUCATOR

WIC PROGRAM COORDINATOR

Grade: 23

ACCOUNTING SUPERVISOR GR. B

AIR COND-VENT-HEAT-REF MECH

CHILDREN'S SERVICE COORDINATOR
HEALTH FACILrPC COMPTROLLER

MENTAL HEALTH CLINICIAN 1

MENTAL HEALTH CLINICIAN I (HP)
PROPERTC TAX ENFOR SUPERVISOR

SOCIAL WORKER!

SOCIAL WORKER I (HP)

SR COMPUTER PROGRAMMER

SUPERV PUB HEALTH NUTRITIONIST

Grade: 24

MENTAL HEAL-TM CLINICIAN II

PRINC PUBLIC HEALTH SANH-ARIAN

SOCIAL WORKER II

SUPERVISING PUBLIC HEALTH NURS

123
67^19 69,694 71,578

70hrs
75hrs
SOhrs

37.2631
34. 7789
32.6053

38.2934
35.7405
33.5068

39.3286
36.7067
34.4125

45 6 7 8910 Offstep
73,450 75,330 77,208 79,088 80,963 82,842 84,718 83,613 85,232
40.3571 41.3901 42.4220 43.4550 44.4851 45.5176 46.5483 45.9411 46.8307
37.6667 38.6308 39. 5939 40. 5580 41. 5195 42.4831 43.4451 42. 8784 43. 7087
35. 3125 36.2164 37. 1193 38. 0231 38.9245 39.8279 40.7298 40. 1985 40.9769

70,145 72,092 74,037 75,985 77,933 79,881 81,830 83,776 85,728 87,669 86,651 88,356
70hT5 38.5411 39.6110 40.6797 41.7500 42.8203 43. 8907 44. 9616 46.0307 47. 1033 48. 1697 47.6104 48.5473
75hrs 35.9717 36.9703 37.9677 38.9667 39.9656 40.9647 41.9G41 42.9620 43.9631 44.9584 44.4364 45.3108
SOhrs 33.7235 34.6596 35. 5948 36. 5313 37.4678 38.4044 39. 3414 40.2769 41.2154 42. 1485 41.6591 42.4789

72,845 74,869 76,901 78,927 80,956 82,979 85,009 87,039 89,069 91,092 90, 184 91,982
70hrs 40.0247 41.1369 42.2533 43.3664 44.4813 45.5929 46.7083 47.8236 48.9390 50.0506 49.5517 50.5396
75hrs 37.3564 38.3944 39.4364 40.4753 41.5159 42.5533 43.5944 44.6353 45.6764 46.7139 46.2483 47. 1703
SOhns 35.0216 35.9948 36.9716 37.9456 38.9211 39.8938 40.8698 41.8456 42.8216 43.7943 43.3578 44.2221

<^K^
Date Printed: 1/27/2025



Grade: 25

COORDINATOR OF JAIL HEALTH SVR

MENTAL HEALTH CLINICIAN III

REAL PROP SYSTEM COORDINATOR

SENIOR CLINICIAN

SR NETWORK ENGINEER

STAFF NURSE

Grade: 26

DIRECT OF STAFF & ORG DEV

January 1, 2028 to December 31, 2028
Clinton County Salary Schedule

8 10

3.00% Increase

Offstep

75, 543 77, 653 79, 761 81,877 83,988 86,099 88,209 90, 324 92,434 94, 547 93, 693 95, 591
70hrs 41.5071 42.6664 43.8247 44.9874 46. 1473 47. 3071 48.4664 49.6286 50.7879 51.9489 51.4797 52.5226
75hrs 38.7400 39.8220 40.9031 41.9883 43.0708 44.1533 45.2353 46.3200 47.4020 48.4856 48.0477 49.0211
SOhre 36.3188 37.3331 38.3466 39.3640 40.3789 41.3938 42.4081 43.4250 44.4394 45.4553 45.0448 45.9573

78,254 80,438 82,621 84,807 86,991 89,186 91,360 93,549 95,733 97,922 97,164 99,160
70hrs 42.9967 44.1967 45.3961 46.5973 47.7973 49.0033 50.1979 51.4006 52.6006 53.8033 53.3869 54.4836
75hrs 40. 1303 41.2503 42. 3697 43.4908 44.6108 45.7364 46.8513 47. 9739 49.0939 50.2164 49.8277 50.8513
BOhrs 37.6221 38.6721 39.7216 40.7726 41.8226 42.8779 43.9231 44.9755 46.0255 47.0779 46.7135 47.6731

>4
M

Grade: 27

SR STAFF NURSE

81,345 83,604 85,861 88,125 90,379 92,642 94,896 97,157 99,417 01,673 101,025 03/133
70hrs 44. 6950 45.9363 47. 1764 48.4203 49.6589 50.9021 52. 1407 53.3830 54.6247 55.8643 55. 5083 56. 6664
75hrs 41.7153 42.8739 44.0313 45.1923 46.3483 47.5087 48.6647 49.8241 50.9831 52.1400 51.8077 52.8887
BOhrs 39. 1081 40. 1943 41.2794 42.3678 43.4515 44. 5394 45. 6231 46. 7101 47.7966 48.8813 48.5698 49.5831

Grade; 28

HEAD NURSE

PSYCHIATRIC NURSE

91,817 94,384 96,950 99,509 02,077 04.639 07, 202 09,770 12,335 14,898 14,635 17, 121
70hrs 50.4489 51.8593 53.2693 54.6753 56.0863 57.4940 58.9021 60.3131 61.7226 63. 1307 62.9863 64.3521
75hrs 47.0856 48.4020 49.7180 51.0303 52.3472 53.6611 54.9753 56.2923 57.6077 58.9220 58.7872 60.0620
SOhrs 44.1428 45.3769 46.6106 47.8409 49.0755 50.3073 51,5394 52.7740 54.0073 55.2394 55.1130 56.3081

<y\^

Data Printed: 1/27/2025




